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5.1.4 The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation-wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees

Provided Proof of constitution of Internal committees / Grievances Committee
formation / other committees as per UGC norms.

Provided Circular/web-link/ committee report justifying the objective of
Implementation of guidelines of statutory/regulatory bodies Organisation wide
awareness and

- Provided Circular/web-link/ committee report justifying the objective of
Implementation of guidelines of statutory/regulatory bodies Organisation wide
awareness and
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UNIVERSITY GRANTS COMMISSION g

LHGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009,

(uncer Section 26 (1 g} of the University Grants Commission Act, 1956)

Mew Dellu-1100032, the 1 7th Junes 2008
5 ;

)
F.1-16/ 2007 (CPP-1I)

PREAMBLE. :
In wview of the directions of the Hon'ble Supreme Court In the matter of
"University of Kersla ws, Coundl, Principals, Colleges and others” in SLF no. 23295 of ¥
2006 dated 16.0%.2007 and that dated 2.05.2009 in Chil Appeal numiber 887 of 2009, I
and in consideration of the determination of the Central Government and the University
Grants Commission to prohibit, prevest and ellminate the scourge of ragging induding
any conduct by any student or stedents wihether by words spoken or written or by an
act which has the effect of beasing, treating or handling with rudeness a fresher or any
other student, or indulging in rowdy or indisciplined acthaties by any student or students
wiilch causes or is likaly to cause annoyance, hardship or psychological narm or to raise
fear or apprehension thereof in any fresher o any other student or asking any student
to o any act which such student will not In the ordinary course do and which has the
affect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physigue or psyche of such fresher or any other student, with or
without an intent to derve a sadistic pleasure or showing off power, authority or
superority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development,
physicaily and psychologically, of all students, the University Grants Commission, in
consultation with the Coundls, brings forth this Regulation.

In exerdise of the powers conferred by Clause (g} of sub-sechon (1) of Section 26 of
the University Srants Commission Act, 1956, the University Grants Commission hereby
makes the following Reculations, namely;

F—1 39 GIre
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the "UGC Regulations or Curbing the Menace of
Ragging in Higher Educational Insdtutions, 20097,

1.2 They shall come into force from the date of their publication in the Officlal
Garette. '

1.3 They shall apply to all the institutions coming within the definition cf an
University under sub-section (f) of section (2) of the University Grants Commission Act,
1956, and to all Institutions deemed to be a uriversity under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational Institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
prem.l*:.EE, whether being academic, residential, playgrounds, cantesn, o other such
premises of such universites, desmed universities and higher educationat institutions,
whether located within the campus or outside, and to all means of transportation of
émdmm. whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universitles and higher educational institutions.,

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written ar by an ack which has the effect of teasing, treating or handling with rudeness a
frasher or any other student, or indulging in rowdy or indiscinlined activities by any
student or students which causes or I8 likely to cause. annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher-or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame, or
tﬂfl"l'rﬂl'i‘t or a‘nbarrassmmt s0 as o adversely affect the physique or psyche of such
frﬁher or any Dtﬁs_r student, with or without an Intent to derive a sadistic pleasura or
showing off power, authority or supericrity by a student over any fresher or any other
student; and thereby, to eliminate ragging in all it forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it

Criterion -V Key Indicator 5.1.4
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under thase Requlations, preventing its occurrence and punishing those who indulge in
ragging as provided for in these Regulations and the appropriate iaw in force.

3. What constitutes Ragging.- Ragging constitutes one ar more of any of the
following acts:

a. any conduct by any stugent or students whether by words spoken ar wiritten or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;

b. indulging in rowdy or indisciplined activities by any student of students which
causes or is likely fo cause annoyance, hardship, physical or ps-,r:hnmgir:a.l harm
or to raise fear or apprehension thereof in any fresher or any other student;

c. asking any stugdent to do any act which sisch stuchent will not in the ordinary
rcourse do and which has the effect of causing or generating a sense of charme,
or torment  or embarrasament 50 as o adversely affect the physique or psyche
of such fresher or any other student;

d. any act by a senior student that prevents, disrupts of disturbs the regular
academic activity of any other student or & fresher;

e. exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or 3 group of students.

f, any act of financial extortion or forceful expenditure burden put on 2 fresher or
any other studert by students;

g. any act of physical ahuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodity harm
ar any other danger to health or person;

h. amy act or abuse by spoken words, emnails, post, public insults which walld also
include derving perverted pleasure, vicarious of 5-5disl:ir: thrifl fram actively of
passively participating in the discomfiture Lo fresher or any other studeant ;

i. any act that affects the mental heaith and sslf-confidence of a fresher or any
other student )

with ar without an intent to derive a sadistic pieasure or showing off power, autharity or

superionity by a student over any frecher or any other student.
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uhder {hée Regulations, preventing its occurrence and punishing those who indulge in
ragging as provided for in thase Regulations and the appropriate aw in force.

1. What constitutes Ragging.- Ragaing constitutes ope or more of any of the
following acts:

&

i.

any conduct by any student or students whether by words spoken ar written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;

indulging in rowdy oF indisciplined activities by any student o students which
causes or is likely to cause annoyance, hardship, physical or pﬁv:mmgi:ﬁl harm
or to raise fear or apprehension thereof in any fresher or any other student;
asking any stucent to do any act which sieh stuckest will not in the ordinary
sourse do and which has the effect of causing or generating @ Sense ol sharme,
ar torment  or embarrassiment so as to adversely affect the physigue or psyche
of such fresher ar any other student;

ary act by a senior student that prevents, disrupts or disturbs the regular
arzdemic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or 3 group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

. any act of physical abuse including all variants of it: sexual abuse, homosaxual

assaults, stripping, forcing obscene and lewd acts, gesilUres, causing bodily harm
or any other danger to health or person;

any act or abuse by spoken words, emalls, post public insults which waouid also
include deriving perverted pleasure, vicarious or sadistic thril from actively or
passively parbcipating in the discomfiture to fresher or any other student ;

any act that affects the mental heaith and seif-confidence of a freshar or any
other student ; :

with ar without an intent to derive a sadistic pisasure or showing off power, authority or
supertority by a student over any fresher or any other student.
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1) "NAAC” means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act;

k) “state Level Monlkoring Cell” means the body constituted by the StaEte
Government for the contiol and elimination of ragging In institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Centrat Government, as the case may be,

(2) wards and expressions used and not defined herain but defined in the Ack or.in
the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution lavel:-

a) No institution or any part of it thereof, including its elements, Including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
located within the campus or outside, and in all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and requine&'
measures, including but not limited to the prcm‘ﬂnrs af I.hése Regulations, to
achieve the obijective of eliminating ragging, within the Institution or outside,

] b} All institutions shall take action in accordance with these Regulations against
those found guilty of ragging andfor abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.

6 Measures for prevention of raggling at the institution level.-
6.1  An institution shall take the following steps in regard to admission or registration
of students; namely,
a) Every public declaration of intent by any Institution, In any electronic, audio-
visual or print or any other media, for admission of students to any course of
study shall expressty provide that ragging is totally prohibited in the institution,

Q— 139 Gl
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b)

C)

d)

and amyone found gullty of ragging and/or abetting ragging, whether actively or
passively, ar being a part of & conspiracy to promote ragging, is able to be
punished in accordance with these Regulations as well as under the provisions of
any pernal law for the tme baing In force.
The brochure of admissiunfinstrucuﬂﬁ booldet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full,

Provided that the institution shall also draw attention to any law

concerming ragaing and its consequences, as may be applicable to the Institution
publishing such brochure of admissionfinstruction booklet or the prospectus,
Provided further that the telephone numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, induding but nat limited to
the Head of the institution, faculty members, members of the Ant-Ragging
Committees and Anti-Ragging Squacds, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published In the brochure of admission/instruction bookiet or the prospecius.
Where an Institution is affiliated to a University and publishes a brochure of
admission/instruction bookiet or 2 prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Regulztion 6.1 of these Regulations.
The application form for admission, enrolment or registrabon shall contain an
affidavit, mandstorily In English and in Hindi andfor in one of the regional
languages known to the applicant, as provided in the English [anguage in
Annexure [ to these Regulations, to be filled up and signed by the applicant to
the effect that hefshe has read and understood the prnmrls:inns of these
Regulations as weil as the provisions of any other law for the time being In force,
and |s aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and ailso affirm to the effect
that he/she has not been expelled andfor debarred by any institution and further
aver that hefshe would not indulge, actively or passively, In the act or abet the
act of ragging and If found guilty of ragging and/or shetting ragging, is liable to
be proceeded against under these Regulations or under any penal law or any

Criterion -V Key Indicator 5.1.4
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b)

)

d)

and anyone found gullty of ragging and/or abetting ragging, whether actively or
passively, ar being a part of &2 conspiracy to promote ragging, is liable to ba
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time baing In force,

The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full,

Provided that the institution shall alse draw attention to any law
conceming ragaing and its consequences, as may be applicable to the lnstlltuﬁnn
publishing such brochure of admission/finstruction booklet or the prospectus,

Provided further that the telephona numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, including but not limited to -
the Head of the institution, faculty members, members of the Ant-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where refevant, shall
be published in the brochure of admission/instruction bookiet or the pruspectus,
Whera an institution is affiliated to a University and publishes a brochure of
admissionfinstruction bookler or 2 prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Regulation 6.1 of these Regulations.

The appiication form for admission, enrolment or registratior shall contain an
affidavit, mandatorily In English and in Hindi and/or in one of the regional
lznguages known to the applicant, as provided in the Engiish [anguage in
Annexure | to these Regulations, to be filled up and signed by the applicant to
the effect that hefshe has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being in force,
and Is aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and also affirm to the effect
that he/she has not been expelled and/jor debarred by any institution and further
aver that hefshe would not indulge, actively or passively, In the act ar abet the
act of ragging and If found guilty of ragging and/er zbetting ragging, is liable to
be proceeded against under these Regulations or under any penal law or any
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parents/ guardizns, facuity, district administration indluding the palice, to discuss
the measures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

i) The institution shall, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the
institution towsards those indulglng in ragging, prominently dispiay posters
depicting the provisions of penal law applicable to inddents of ragging, and the .
provisions of these Regulations and alse any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Boards of all departments, hostels and other bulldings as well as at places,
where students normally asther and at places, known to be wulnerabie to
occurrences of ragging incidents.

i} The institution shall request the media to glve adeguate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institubion’s
resolve to ban ragging and punish those found guilty without fear or favour,

k) The institution shall identify, properdy Fluminate and keep a dose watch on all
locations known Lo be vidnerable to occurrences of ragging incldents.

1} The institution shalt tighten security in its premises, especdally at vulnerable
places and Intense policng by And-Ragging Squad, referred to in these
Regulations and volunteers, if any, shall be resorted to at such points at odd
hours during the first few months of the academic session.

m) The institution shall utiize the vacation period before the start of the new
academic year to launch a publicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Fegulations.

n) The faculties/departmentsfunits of the institution shall have induction
arrangements, including those which antddpate, |dentify and plan to meet any
special needs of any spedfic saction of students, in place well in advance of the
beginning of the academic year with an aim to promote the unjacﬁvﬁ of this
Regulation.

@) Every Institution shall engage or seek the assistance of professional
counsellors before the commencement of the academic session, to ba available
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when required by the institution, for the purposes of offering counsellng to
freshers and to other students after the commencement of the academic year.

P} The head of the institution shall provide information to the lacal pollce and local
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrolled in the institution and
the h;e,ad of the institution shall also ensure that the Anti-Ragging Squad shall
ensure vigil in such locations to prevent the ocourrence of ragging thersin.

6.2 An institution shall, on admission or enrofment o registration of students, take
the following steps, namely;

a) Ever\-' fresh student admitted to the institution shall be given a printed ieaflet
delalling to whom befshe has to turn 1o for help and guidance for vardous
purposes including addresses and telephone numbers, so as to enable the
student to contact the concerned person at any time, If and when required, of
the Antl-Ragging Helpline referred to In these Reguiations, Wardens, Head of the
institution, all members of the anti-ragging squads and committees, relevant
district and police authorities-

B) The institution, through the leafiet specified in dause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the amrangements made for their
indLr:tI;:nn and orentstion which promoate sefficent and effective means of
integreting them fully as students with those already admitied o the insttution in
earlier years.

£) The leaflet ‘specified in clause (a) of Regulation 6.2 of these Regulations shall
Inform the freshers about their rights as bona fide students of the institution and
clearty instructing them that they should desist from deing anything, with or
against their will, even if ordered to by the senlors students, and that any
attempt of ragging shall be promptly reported to the Antl-ragging Squad or to
the Warden--:ur to the Head of the institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
contain a calendar of events and activities laid down by the institution to
faciitate and complement famillarzation of freshers with the academic
ervironment of the institution.

10—=13% GWIDF

Criterion -V Key Indicator 5.1.4




Vinay

ak Vidnyan Mahavidyalaya, Nandgaon Kh.

404

THE JAZETTE OF IMDIAL JULY 4, 2008 (ASADHA 13, 1931) [Farr T—5ec. 4

] Sm—

€)

a)

h)

i)

The Institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orentation programmes as
follows, nemely; {I) joint sensitization programme and counselling of both
frechers and senior students by 2 professional counsellor, referred to in clause
(o) of Reguiation 6.1 of these Regulations; (ii} joint orentation programme of
freshers and senlors to be addressed by the Head of the institution and the
anti -ragging committes; (i} organization on a large scale of cultural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of facuity members ; (Iv) in the hostel, the warden should address
all students; and may request two junior colieagues from the college faculty to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents In their
respective hostels to instt a feeling of confidence amang the freshers,

The institutdon shall set up appropriate committees, Induding the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate heafthy interaction between the freshers,
junbor students and senior students,

Freshers of any other student{s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such oocurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse cansequence only for the reason for having reported such incldents,
Each batch of freshers, on amival at the insttution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problems or difficulties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same. :

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms In such hostels, where a8 member or members of the group
are lodged: and such member of faculty shall maintain a diary of hisfher
interaction with the freshers under his/her charge.

Criterion — V
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€)

f)

a)

h)

The institution shall, an the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as
follows, namely; (1) joint sensitization programme and counselling of both
freshers and senier students by a professional counsellor, referred to in clause
(o) of Regulation 6.1 of these Regulations; (i) joint ordentation programme  of
freshers and senjors to be addressed by the Head of the institution and the
anti -ragging committee;{ii} organization on a large scale of cultural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (v} in the hostel, the warden should address
all students; and may reguest two junior colieagues from the college faculty to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents In their
respective hostels to instit a feeling of confidence among the freshers.

The institution shall set up appropriate committees, Incduding the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promate and regulate healthy interaction between the freshers,
junior students and senior students,

Freshers of any other student(s), whether being vicims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject o any
adverse consequence only for the reason for having reported such incldents,
Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group ewvery day for
ascertaining the problems or difficulties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same, i

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits o the rooms Tn such hostels, where a member or members of the group
are lodged: and such member of faculty shall maintain 2 diary of hisfher
interaction with the freshers under his/her charge,
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6.3

g) The Head of the instituticn shall, at the end of each academic year, send a letter

a)

b)

<)

d}

e)

to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragoing and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upen their wards to desist from indulging in ragging on their return to the
institution at the beginning of the acadernic sesslon next.

Every institution shall constitute the following bodies; namely,
Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of dvil and police administration, local media, Mon
Government Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' category as well as senior students, non-teaching staff: and shall
have a diverse mix of membership in terms of levels as well as gender.
It shall be the duty of the Anti-Ragging Committee to ensure :urnpllanée with the
provisions of these Regulations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the
performance of the Anti-Ragging Squad In prevention of ragging in the
Institution.
Evary Institution shall also constitute a smailer body to be known as the Anti-
Ragging Sguad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight
and patrodling functions and shall remain mobile, alert and actve at all Bmes.
Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Sauad to be calied upon to make surprise
ralds on hostels, and other places wulnerable to incidents of, and having the
potential of, ragging and shall be empowered to Inspect such places.
It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incident of ragging referred to it by the Head of the institution
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‘or any member of the faculty or any member of the staff or any student or any
parent or guardian or any empioyee of a service provider or by any other person,
as the case -may be; and the enq-ulnr repurt along with recommendations shall be
submitted to the Anti-Ragging Committee for ‘action under dau-.;e {a} of
Regulation 9.1.

Provided that the Anﬁ—&agg]ng Squad shall conduct such enguiry
observing a fair and transparent procedure and the prindples of natural justice
and after giving adequate epportunity to the student or students accused of
ragging and other witnesses_to place ‘before it the facts, documents and views
concerning the inddent of ragging, end considering such other refevant
information as may E}e required. ;

F} Ewery instibution shall, at the end of each a:aclen‘-]c' yesr; In order to promote the
 objectives of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the institution, at the rate of one Mentor for six freshers and one

_ Mentor of a higher level for sbc Mentors of the lower level. _

g) Bvery University shall constihite a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Regulations; and
the Monitoring Cell shall calt for reports from the Heads of institutions in regard
to the activitles of the Anti-Ragging Committees; Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and it shail also keep Itseif abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate. :

h) The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soliciting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating

- action on the part of the appropriate authorties of the unlversity for amending
the Statutes or Ordinances or Bye-laws to facllltate the implementation of anti-
ragging méasure_s at the level of the institution. '

§i—13% Glraing

Criterion -V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

TIIE GAZUTTE OF INDIA, JULY 4, 2009 (ASADILA 13, 1931)

" “or any member of the faculty or any member of the staff or any student or any
parent or guardian or any empioyee of & service provider or by any other person;
- as the case may be; and the enquiry i-epqrt along with recommendations shall be
submitted to the Anti-Ragging Committes for ‘action under dause (a) of
Regulation 9.1. SO ' '
Provided that the Anti—.hagmng Squad shall conduct such enguiry
observing a fair and transparent pm:edﬁre and the prindples of natural justice
and after giving adequate opportunity to the student or students accused of
ragging and other witnesses _to place ‘before it the facts, documents and .wé'.w_.
concerning the inddent of ragging, and considering such other refevant
information as may be required. .
F} Every institution shall, at the end of each an:a:lem]cl year; In order to promote the
 objectives of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, ‘in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the. instiution, at the rate of one Mentor for six freshers and one
_ Mentor of a higher level for sbx Mentors of the lower level. .

g) Every University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and Institutions under
the domain of the University ta achieve the objectives of these Regulations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep Itself abreast of the
decisions of the District level Ant-Ragging Committee headed by the District
Magistrate. \

h) The Monitoring Cell shall also review the efforts' made by institutions to publicize
anti-ragaing measures, sofictng of affidavits ﬁm"parénts;guardlans and from
students, each academic yaar, to abstain from ragging activities or willingnﬁ'.f; to
be penallzed for violations; and shall function as the prime mover for initizting

- action on the part of the appropriate authonties of the university for amending
the Statutes or Ordinances or Bye-laws to facilitate the implementation of anti-
ragging r‘néa:sure_a at the leval of the institution. '

§i—1 30 Gl

Criterion -V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Parr 1S, 4]

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931)

=

and employees of service providers DI'{'MEEIHQ services within the Institution, shall
be sensitized towards the ills of ragging, its prevention and the consequences
thereof,

h)  The institution shall obtain an undertaking from every employee of the
institution inciuding all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or maintenance of the buildings/lawns and employees
of miceﬁhviders providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

i} The institution shall make a provision in the service rules of its employees
for issuing certificates of apprediation to such members of the staff who repart
incidents of ragging, which will form part of their service record.

i} The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
pn:ru'ide-r providing this servica, or their employers, as the case may be, to keep a
strict vigil in the area of their work and te report the inl:'ldeﬁts of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) All Universities awarding a de:gree in education at any level, shall be
required to ensure that institutions imparting instruction in such caurses or
eonducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, a5 well as inputs on
topics regarding sensitization against corporal punishments and checking of
bullﬁng amongst students, so that every teacher is equipped to handle at least
the rudiments of the counselling approach.

1} Discreet random surveys shall be conducted amongst the freshers every
fortight during the first three months of the academic year to verify and cross-
check whether the institution is indeed free of ragging or not and for the purpose
the inctitution may design its own methodalogy of conducting such surveys.

m)  The institution shall cause to have an entry, apart from these relating o
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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and employees of service providers prcpuricﬁhg services within the Institution, shall
be sensitized towards the ills of ragging, Its prevention and the consequences
thereof,

h) The institution shall obtain an undertaking from every employes of the
institution including all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or maintenance of the buildingsflawns and employees
of service providers providing services within the institution, that he/she would
report promptly any case of ragging which comes to hisfher natice.

iy The institution shall make a provision in the service rules of its employeas
for Tssuing certificates of appredation to such members of the staff who repart
Incidents of ragging, which wilt form part of their service record.

i) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
pmuide} providing this service, or their employers, as the case may be, to keep @
strict vigil in the area of their work and te report the inc‘udeﬁts of ragging to the
Head of the institution or members of the Antl-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

K} Al Universities awarding a degree in education at any level, shall be
required to ensure that institulions imparting instruction in such courses or
conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, as well as inputs on
topics regarding sensitization against corporal punishments and checking of
bull.ﬁng amongst students, so that every teacher is aquipped to handle at least
the rudiments of the counselling approach.

13 Discreet random surveys shall be conducted amongst the freshers every
fortight during the first three months of the academic year 10 verify and cross-
check whether the institution is indeed free of ragging or not and for the purpase
the institution may design its own methodoiogy of conducting such SUFVEYS.

m)  The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate isgued
to the student while leaving the institution, as to whether the student has been
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Wi,

i,

wiii.

®i.

®Hil.

xvi,

Wil

Public nuisance created during ragaoing;
Viclation of decency and morals through ragging;
Injury to body, causing hurt or drievous hurt;

Wirongful restraine:

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences;

Eu'turﬁun; :

Criminal trespass:

Offences against property;

Criminal intimidation;

Attempts to commit any or all of the above mentioned offences against
thie viction{s): j

Threat to commit any or all of the above mentioned affences against the
victmi s): :

Physical or psychological humiligtion:

All ather offences fallowing from the definition of "Ragoing”.

Frovided that the Head of the institution shall forthwith report the ocourrence of
the inddent of ragging to the District Lewvel Anti-Ragging Committes and the Modal
officer of the affiliating University, if the institution Is an affiliated Institution.

Frovided further that the institution shall also continue with its own enguiry
inltiated under clause 9 of these Regulations and other measires without waiting for
action on the part of the police/local autharlties and such remedial action shall be
initiated and completed immediately and in no case later than a pericd of seven days of
the reportad occurrence of the incident of ragging.

B. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing fadlitating communication of
infarmation regarding inddents of ragging in any institution, take the following steps,

namely;

12—13%% Giados
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a)

o)

<)

d)

)

)

8.4

.Tl“u: Commission shall establish, fund and operate, a toll-free Anti-Ragoing
Helpline, operational round the clodk, which could he accessed by students in
distress owing o ragding related incidents,

Any distress message recelved at the Anti-Ragging Helplire shall be
simultanecusly refayed to the Head of the Institution, the Warden of the Hostels,
the Modal Officer of the affiliating University, if the incident reported has taken
place in an institution affiliated to a University, the caoncerned District authorities
and if 50 required, the District Maglstrate, and the Superintendent of Polica, and
shall also be web enabled so as to be in the public domain simultaneously for the
media and citizens to access it

The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-dlause (h) of this
dause.

The telephone numbers of the .ﬂ.nl:i-H.agging.Halpaine and all the important
functionaries in every institution, Heads of institutions, faculty mermnbers,
members of the anti-ragging committess and anti ragging squads, district and
sub-divtsiorrgi authorities and state authorities, Wardens of hostels, and other
functicnaries ar au&mities where relevant, shall be widely disseminated for
access or to seek help In emeargencies.

The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and hisfher parentsfguan:l-lans and stored
electronically by the institution, either on its or through an agency o be
designated by it; and such database shall also function as a record of ragging
eomplaints recelved, and the status of the action taken thereon. ,

The Commission shall make available the database to a non-governmental
agency to be nominated by the Central Government, to build confidence In the
public and also to provide informeation of non compliance with these Regulations
to the Councils and to such bodies as may be authorised by the Commission or
by the Central Government.

The Commission shall take the fullowing regulatory steps, namely:
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zi} The Commission shall make it mandatary for the institutions to incorporate in
their prospectus, the directions of the Central Government or the State Level
Monitoring Comittee with regard bo prohibition and conSequences .n:-f ragging,
and that non-compliance with these Regulations and directions so provided, shall
be considered as lawering of academic stapdards by the institution, therefore
making it liable for appropriate action. '

5) The Commission shali verffy that the institutions strictly comply with the
reguiremeant of gefting the affidavits from the students and  their
parentsfguardiané as envisagad under these Regulations.

¢y The Commission shalt Inchide a spedfic condition in the utilization Cerdficate, in
respect of any financal assistance o grants-in-aic 1o any institution under any of
the general or special schemes of the Comonission, that thee Instiution Das
complied with the anti-ragging Maasunes.

d} Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by MAAC oF by any other authorised accreditation Qencies
while assessing the Institution for accreditation, ranking of grading puUrposes.

e) The Commission may accord  prority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 128 of the Act,
which report 2 blemishless record in terms 'of thera being no reported incident af
ragging.

fi The Comrnission snafl consifiute an Inter-Council Comimites, | consisting  of
representatives of the various Councils, the Mon-Governmental  agency
responsible for monitoring the database maintained by the Comemission under
clause (g) of Regulation 8.1 and such other bodies in  higher education, o
coordinate and monitor the anti-ragging mMeasures i institutions across the
country and to make recommendations from time to time; and shall meet at
least once In shx months each yeaar.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional  mechanism o provide  secretarial support for  collection of
information and monltonng, and o coordinate with the State Lewvel Monitoning
Cell and University level Committees for effective implementation of anti-ragging
measuras, and the Call shall also coordingte with the pon-Governmental agency
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responsible for monitoring the database maintained by the Commission
appointed under clause (g) of Requlation 8.1.

9. Administrative action in the event of ragging.- -
9.1  The institution shall punish-a student found guilty of ragging after following the
procedure and in the manner prescribed hereinunder:

a) The Anti-Ragging Committee of the institution shall take an appropriate decision,
in regard to punishment or otherwise, depending on the facts of each inddent of
ragging and nature and gravity of the indident of ragging established in the
recommendations of the Anti-Ragging Squad.

b) The Anti-Ragging Committee may, depending on the nature and gravity of the
guilt established by the Anti-Ragging Squad, award, to those found guitty, one or
more of the following punishments, namely;

i Suspension from attending classes and academic privileges,
fi.  Withholding/ withdrawing scholarship/ fellowship and other benefits.
li. Debarring from appearing in any test/ examination or other evaluation
process.
Iv.  Withholding results.
v. Debarring from representing the institution in any regional, national or
international maet, tournament, youth festival, etc.
vi. Suspension/ expulsion from the hostel,
vii.  Cancellation of admission,
viii.  Rustication from the institution for perod ranging from one to four
semestars,
Ix. Expulsion from the institution and consequent debarring from admission to
any other institution for a specified perod.
Provided that where the persons com mitting or abetting .the act of
raqging are not identified, the institution shall resart to collective punishment.

) An appeal against the order of punishment by the Antd-Ragging Committee shali
lig,

I in case of an order of an institution, affiliated to or constituent part, of a
University, to the Vice-Chancellor of the University:
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ii. in case of anorder of a University, to its Chancelior.

iii. in case of an institution of national importance created by an Act of

Farliament, to the Chairman or Chancellor of the institutton, as the case
may be. !

9.2 Where an institution, being constituent of, affiliated to or recogrized by a
Liniversity, fails to comply with any of the provisions of these Regulations or feils to curb
ragging =ffectively, such University may take any one or more of the fallowing actions,
nameky;

. Withdrawal of affiliation/recegnition or other privileges conferred.

ii.  Prohlbiting such institution fram presenting any student or students then
undergoing any programme of study thersin for the award of any
degree/diplomz of the Universiby. .

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arangements for
the other students so as o ensure that such students are able to pursus
their academic stbudies.

i, Withholding grants allocated to it by the university, if any

lv.  Withholding any grants chanellised through the university to  the
Institution,

W ANy other approprate penalby within the powers of the uiibveraity.

9.3  Where in the opinlon of the appointing authority, a lapse is attributable to any
member of the faulty or staff of the Institution, in the matter of reporting or taking
prompt action o prevent an Incldent of ragging or who display an apathetic or
insensitive attitude towards complaints of ragging, or who fall to take timely steps,
whether required under these Reguiations or otherwise, to prevent an incident or
incidents of ragging, then such authority shall Initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such member of the
faulty or staff.

Prowided that where such lapse s attributable to the Head of the instituton, the
authority designated to appoint such Head shall take such departmental discplinary

130 G100

Criterion -V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

THE GAZETTE OF INDIA, JULY 4, 2000 (ASADHA 13, 1931) [ParT Hl-=5ec. 4

action; and such action shall be without prejudice to any action that may be taken under
the penal laws for abetment of ragging for failure to take timely steps in the prevention
of ragging or punishing any student found guilty of ragging.

9.4 The Commission shall, In respect of any Institution that fails to take adequate steps

“ to prevent ragging or fails to act in accordance with these Regulations or falls to pi.mish
perpetrators or incidents of ragging suitably, take one of more of the following
measures, namely;

Withdrawal of declaration of fitness to receive grants under section 128 of
the Act. '

Withhalding any grant allocated.

Declaring the Institution ineligible for consideration for any assistance
under any of the general or special assistance .pmgramrnes of the
Commission.

Informing the general public, induding potential candidates for admission,
through a notice displayed prominently in the néwspapers or other
sultable medis and posted on the website of the Commission, dedaring
that the institution does not possess the minimum academic standards.
Taking such other action within its. powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time as the institution complies with the provisions of these Regulations.

Provided that the action taken under this clause by the Commission against any
institution shall be shared with all Councils.

ok

Secretary
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ANNEXURE X
AFFIDAVIT BY THE STUDENT
e of student with admission/registration/enralment numiber)

¥ -
sio  die  Mr/Mrs./Ms, , having
been admitted to _____(nemeofiheinstituton) 0 00, have
recelved a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Instifitions, 2009, (hereinafter called the “Regulations”) carefully read and
fuily understood the provisions contained in the said Regulations. -

L

h : "

23 I have; in particilar, perused clause 3 of the Regulations and am aware as to
wihdt constitutes ragglng. 7
3) 1 have alsc, in particular, perused clause 7 and dause 5.1 of the Regulations and

am fully aware of the penal and administrative action that is liable ta be taken against
me in case 1T am found guilty of or abetting ragging, actively or passively, or being parl
of a conspiracy to promote Fragoing,
4 I hereby solemnly aver and undertake that s
a) 1 witl not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
B} I will not participate in or abet or propagate through any act of
commissfon o omission that may be constituted as ragging under cauvse
3 of the Regulations.,
53 [ hersby affirm that, if found guilty of ragging, 1 am liable for punishiment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
fmat may be mken against me under any penal law or any law for the time baling In
oroe.
G) I hereby dedare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abstting or being part
of a conspiracy to promote, ragaing; and further affirm that, In case the declaration is
found W0 be untrue, 1 am aware that my admission is liable to be cancellad.

Dedaredethis day of monthof __ _ year

Sigrature af deponent
Mame:
WERIFICATION
Verifled that the contents of this affidavit are trus to the best of my knowledde and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Varlfied at__ /aigoe)  on this the ol of foaati) . fiear ]l .

Signature of deponent

Salemnly affirmed and slgned in my presence on this the _gday)  of ___ fmon#il
vear ) after reading the contents of this affidavit.

CATH COMMISSIOMER
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AFFIDAVIY BY PARENT/GUARDIAN
I, Mr/Mrs/Ms e (¥

e

(Tl nevmer of studhent with
. bhaving been admitted to
va » have received a copy of the UGC
Regulations on Curbing the Menaoe of Ragging in Higl‘n!lr Educational Insttuticns, 2009,
{hereinafter calied the "Regulations™), carefully read and fully understood the provisions
contained in tha szid Regulations.
2) I have, in pardcular, parused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3 I have also, in particular, pevused clause 7 and dause 9.1 of the Regulations and
am fully aware of the penal and administrathve action that Is liable to be taken against
my ward in case hefshe s found guilty of or abetting ragging, adtively or passively, or
being part of a conspiracy to promote ragging.
4) 1 hereby solemnly aver and uncertakes that
a) My ward will not indulge in any behsviour or =ct that may be constituted
as ragging under clausa 2 of the Regulations.
B) My ward Wwill not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.
5} 1 hereby affirm that, if found guilty of ragging, my ward is lisble for punishment
according to clausa 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against my ward under any penal law or any law for the ime being n
force.,
&) 1 niereby declare that my ward has not been expelled or debarred from admission
in any insttution in the country an account of being found guiity of, abetling or being
part of @ conspiracy to promate, ragging; and further affirm that, in case the dedaration
is found to ba untrue, the admission of my ward Is lable to be cancelied.

MWWMJ faljwfnmherfuuarcﬂm of
i : = ELE Pl

Dredared this __ day of manth of WESET,

Signature of deponent
Mame:

Address:

Telephonsf Mobile No.:

VERIFICATIOMN
yverified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein,
Varfied st fpbcs)  onthisthe foGy) of  rmonih) | (yeasr) .

_E-Tgnal:ure of deponent

Solemnly affirmed and signed in my presence on this the _folay)  of {rcnift}
{pear ) after reading the contents of this affidavit.

OATH COMMISSEONER

THEEEH, WITd HTSIT S WEY. FITgrAlE  RILT E’ﬁ'?
gd  whRTH Ta"Is,  feedl, 3 w&wifwa aooe
PRINTER BY THE ManacEr, Gowr of. [noia Pacss, Fagibanan
AR PURLIEHEDR BY TUE DOWMAOLLER OF PLELICATICM, LT, :'l_'ll_r'-:‘
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E. Me.: 25-AICTE/AR,/Antiragging /2016 Date: 54 .11.2018

Te
The Principals/Director,
AICTE 5 appraved Technical Institution.

Subject: Display of Antl Ragging Posters —regarding

Sir/Madam,

Please find attsched 04 Antl Ragging Posters (in pdl form) for the prominent
display and wider publicity in your institutions. These posters are alee available on UGT

website at the web link hitp:/ /www.ugcacin/uge notices.aspalid=1296.

2 To create awareness regarding prevention and prohibition of ragging, all the
AICTE approved Institutions are requested to display these posters in their institution

Yours faithfully,

‘l:'bﬁxi-m

[Prof. Rajive Komar)
Advisor-l {PGR Cell)
Encls: As above, ¥
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er educational institutions.

Dear Sir/Madam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 85,2009 in Civil
Appeal No. BR7/2008, the UGC notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009". The Regulations are available on the UGC website i.c.

WOWW.LEC Bc. 1.

Any violation of these repulations will be viewed seriously, If any institution fails o take
adequate steps to prevent ragging or does not act in accordance with these Regulations or fails to
punish perpetrators ol incidents of ragging suitably, it will attract punitive action asainst itsell by
the UGC.

You are requested to step up anti-ragging mechanism by way of adequate publicity through
various mediums; constitution of anti-rpaing committee and anti ragging squad, selting up of
Anti Ragging Cell, installing CCTV cameras at vital points, Anti- Rapging workshops, updating
all websites with nodal officers complete details, alarm bells ete. Regular interaction and
counseling with the students, identification of trouble-triggers, mention of Anti-ragging waming
in the institution’s prospectus and information booklets/brochures shall be ensured. Surprise
inspection of hostels, students accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands and any other measure which would augur well in preventing/quelling mgging and
any uncalled for behavior/incident shall be undertaken,

Students in distress duc to ragging related incidents can call the National Anti-ragging Helpline
1800-180-5522  (24x7 Toll Free) or c-mail the Anti-Ragging Helpline at
helpling{@antiragging in. For any other information regarding ragging, please visit the UUGC
website ie. www.ugcacin & www.antimpgingin and comact UGC monitoring agency i.e.
AmanSatyakachroo Trust on following No. 09871170303, 09818400116 (only in case of
emergency).

You are requesied to hold the workshops, seminar on eradication of ragging in higher
educational institutions and are requested to display Anti Ragging posters at all prominent places
like Admission Centre, Departments, Library, Canteen, Hostel, Common facilitics cte. The size
of posters should be 8X6 foet. '

You are requested to get your institution accredited by NAAC/NBA and submit the compliance

report and implement the special Drive on anti-Ra
-_‘. ."ﬁ‘.q{d. I
B
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A 3

You are requested 1o immediniely instruct all the colleges under your purview to submit online
compliance of anti-ragging Regulations on curbing the menace of ragging in higher educational
instiiutions, 2008 ot www antimgging.in

tn compliance of the 2™ Aspendment in TGO Hegulations, you are requested 1o make il
compulsory for cach student and every parent to submil an online undertaking every academic
wear ot wwaw antirageing.in &£ waw AMAIUNOVEent. org

UG has notified the 3 Amendment in UGC Regulations on 29" June, 2016 10 expand the
definition of ragging by including the following:-

3 (b Amy act of physical or mental ahuve (melwding bullying and excinsion) targeted af
another siuden @fresher or otherwise) on the ground of colour, race, religton, cavte. cthiclly
gender (including transgemider), sexwce! arfemation, appearance, nationality, regionon origins,
limgguistic identity, place of birih, place of residence or economic backpround,

Mhis Circular may also be brought to the notice of eolleges affilisted 1o your eseemed
Liniwversity.

With k_i'p | regards,

{Jaspal 5T Sandhu)

The Vice-U hancellor

Sani Gadge Baba Amravari University,
Tapevan Road,

Avmrayati-444 602,

MMaharashira.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
| University Granis Commission
MOTIFICATION
Mew Delli, the 2nd May, 2016

University Grants Commission (Preventon, prohibition and redressal of sexual larassment of women
employees and students in higher educational institutions) Regulations, 2005

Mo F. 91=1/200 3 TFGSL=—In exercise of the powers conferred by clse (g) of sub-section (1) of section 26
of the University Geants Conunission Act, 195363 of 1956, read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—{ | } These regulations may be called the Universiry
Gireants Congmission {Prevestion, probibition and sedressal of sexual harassment of women emiployess
and students in higher educational institwtions) Begulations, 2003,

{2} They shall apply to all higher educstional instihations in India
{3} They shall come into force on the date of their publication in the Official Goazeite.

2. Drefindtions.—In these regulations, unless the context aotherwise requires -

() "aggrieved woman™ means in relation to work place, o woman of any age whether employed or nol, who
ialleges to have been subjected to any act of sexual harsssment by the respondent ;

(b) “Act’ means the Sexual Harsssment of Woemen ai Waorkplace (Preveniion, Prohibitien and Eedressal) Act,
2003 (14 of 200 3):

(<} “campus” means the loestion or the land on which & Higher Edvcotional Institution and its related
Instiwinonal fecilives like libearies, labormories, lecture halls, residences, halls, wilens, snsdent cenires,
hostels, diming halls, stediums, parking arcas, parks-like settings and odher amemties like health centres,
canteens, Bank counters, ete., are situated and also includes extended campus and covers within its scope
places visited as o student of the HED including ransportation provided for the purpose of commuting to
ad fren the instmtion, the locanons outsade e mstmtion on Gekd wips, inernships, smdy tours,
gxcursions, short- term placements, places usad for camps |, caltoral festivals, sports mests and such other
nctivities where o person is participating m the capacity of an employes or a student of the HEI;
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() Commission™ means the University Grams Commission established under section 4 of the Universiry
Cirants Commission Act, 1956 (3 of 1956);

(2] “covered individuals” are persons who hive engeged in prolected aclivity such o filing o sexual
howassment chage, of who are cosely associated with an [ndividial who has engaged n protected activity
ansd sueh person can be an employes or a fellow student or guardian of the offended person;

(f1 employee” means o person as defined in the Act and alse includes, for the purpeses of these Regulations
rrainee, apprentice {oe called by any oiher name), inlerns, velunteers, teacher assistants, research
assistants, whether emploved or nol, including these involved in field sudies, projects, shop-visits and
CaTpE:

(g) “Executive Authorty” means the chief executive awthonry of the HEL by whatever name called, in which
the general administration of the HED is vesied, For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Centeal Civil Services (Clmsification, Contrel and
Appealy Rules, 965 or s equivalent rules:

il “Higher Educational Institution™ (HET means a university within the meaning of clause | 31 of section 2, a
college within the meaning of clause(b} of sub-section (L} of section 1ZA and an institution desmed to be
4 University under section 3 of the University Grants Commission Act, 1936 (3 of 1956);

(i} “Internal Complaints Committee” (OO means Internal Complanis Commitiee to be constituted by an
HEI under sub regulstion (1) of regulation 4 of these regulations. Any existing body already functioniag
with the same objective (like the Gender Sensitizmtion Committee Against Sexual Harassment
(GSCASH)) should be reconstitated as the 1CC;

Proyvided that in the luter case the HEL shall ensure that the constitution of such a Body 15 a5 reguired for
ICT under these regulations, Provided further that such a Body shall be baund by the provisions of these
regulptions;

(j¢ “protected activity” includes recsonable oppostion te a practice believed o violate sexual harassment
lnws on behalf of oneself or others such os participaton in sexual harsssment proceedings, cooperming
with an inmternal investigetion or alleged sexual harassmemt practices or octing a5 o witness in an
investigation by an outside agency or i litgsion;

(k) “sexunl horossment™ means-

(1) “An unwanted conduct with sexual undertones if i oceurs or which is persisient and which demenns,
humilimes or creatzs a hostile and imtimidating environment o is calculated (o nduce submisson by
actual or threatened sdverse consequences and mcludes any one or more or all of the following
unweleome acs or behaviour (whether directly or by inplication), namely;-

{a) sy unwelcome physical, verbal or non verbal conshuct of sexual naare;

{b) demand or request for sexual favours;

{c) making sexvally coloured remarks

{d} physical contact and advances; or

e} showing pomegrphy™

i any ane {or more than one or all) of the following circumstances, 1T i ocours or §s present in

relation o connectad with any behaviour that has explicit o implicit sexual underiones-
dal implied oF explicit proiise of preferential treatment as quid pro guo for sexual faveurs:

b} implied or explici threat of delrimental treatment in the conduct of work;

el iiaplied oF explicit tires sbout the present of futire statis of the person concermed;

i creating an intimidsting offensive or hostile leaming environment;

{e] humiliating treatment likely to affect the bealth, safety dignity or physical integrity of the

person concemed;
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() student” means a person duly admitted and puesuing a progromene of study either through regular mosde
or distance mode, Including shori-term fraining programmes in o HEL
Provided that a student who i in the process of taking admission in HEls campus, ahbough not yet
wlmitted, shall be treated, for the purposes of these regulations, as o siudent of that HEl, where any
incident of sexual harassieint tikes place against such student,
Prowided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student 15 enrolled shall be tremted. for the purposes of these regulations. as a student of that HEL
where any incident of sexual hamssment takes place against such student;

(m] “third Party Harnssment™ refers fo o sifuation where sexuoal harassment ocours as a result of an act or
omizsion by any third party or outsider. who i= not an employvee or a student of the HEL bt a visitor to
the HEI in some other eapacity or for some other purpose ormenson;

(n) “victimizsation” meoans any uafovoarable treaiment meted oot 1o a person wiath an implicit or explicit
intention to oabtain sexual frvour;

(o) “workplace™ means the campoes of 2 HET incleding-

(a) Any department. organisabion, undertoking, establishment. enterpnise. istitubon. office, branch or
unit which is established, owned, contmolizd or whaolly or substantially finsmeed by funds provided
directly or mdirectly by the appropriste HEs:

ikl Any sports institute, stadivm, sports complex or compefition or ganmes venue, whether residential or
not used for reining, sports or other activities relating thereof in HEIs;

(ch Any place visited by the employes or student arising out of or dunng the courss of employment or
study including tans ponaion provided by the Executive Authority for undernuking such journey for
study in HELs.'

E 8 Responsibilities of the Higher Educational Institution- (11 Every HE] shall.-

fal Wherever required. appropristely subsume the spimt of the above definitions in its podicy and
regulations «on - prevention and prohikition of sexual harassment against the employees and the
students, and maodify 115 ordinances and rmiles in consomnce with the regquirements of the Regulstions;

ikl publicly notify the provisions agamst sexual harassment and ensurether wide dissemination:

(el organise rmining programmes or a5 the case may be, warkshops For the of ficers, functionanes, Gculiy
and snedents, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitizaton on Campuses) of the Commission. to sensitze them and ensurs
knowledpe and awareness of the rights, entitlements and responsibilites enshrined i the Act and
wider these regulations,

() act decisively against all gender based violence perpetrated against emplovess and students aof all
sexes recogniging tha primarily women emplovees and students and soime male stsdents and swdents
of the third gender are vulneroble to mony forms of sexual hamssment apd humiliation and

exploitation;
[ publicly commit itself 10 a #ero wlerance policy towsards sexual harassment:
(1 reinforee 11 commitment 1o creatmg 105 campus free from diserimination, harassment, retaliaton o

sexiial assanle at all levels;

(Ek create pwareness about what constitutes sexnal harmssment including hestile environment harassment
and cukd pro quio Barnssment;

(1) include in iis prospectus and display prominently af conspicucws places or Notice Boards the penalry
and consequences of sexunl harnssment and make all sections of the institutional community aware of
the nformation on the mechanlsm put in place for redressal of complainis pertaming (o sexual
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harassment, comlad details of members of Internal Complains Commirtee | complaints procedore and
sooom. Any existing body already functioning with the same objective {like the Gender Sensitizition
Committee Agains Sexual Harassment (GSCASHI) showld be reconstitmted as the 10C:

Prowided that in the latier case the HEI shall ensure that the constatution of such a Body is as required
for 1CC under these regulations, Provided furiher tha such o Body shall be bound by the proviskons of
ithese regulations:

(ih inform cmplovees and students of the recourse available v them if they are victima of sexual
harassment,

ik organize regular orientalion or training programunes for the members of the I0C to deal with
complaints, steer the process of setllement or conciliation, do., with sensitivicy,

(k} procectively move 1o curh all forms of harssment of emplovees and students whether it is fram those
in a dominot power or hierarchical refaticnship within HELs or owing to intimate partner violence or
Fromm pocrs or from elements outside of the geographical limits of the HEL

(1 e pesporsible to bring those guilty of sexual harassment against its employees and students to ook
and initiate all provesdings a8 required by law and also pat in place moechanizms and redressal sysiems
like the IOC to curb and prevent sexual harassment on its camipus;

{im trest sexual harassment & a miseonduct under service rales and indiate action for misconduct if the
perpetrator B an employee;

() treat sexual harassment as a violation of the disciplinary rules (leading up to rustication sed
expulsion) if the perpetraior is a student;

(o) ensure compliance with the provisions of these regulations, including appointment of FCC, within a
period of sixty doys from the date of publication of these regulations:

[pl monitor the timely submizsion of repos by the DOC:

il prepare an maual stetus report with details on the number of coses filed and their disposal and submit
the same to the Commission.

3.2 Suppaortive measures.— 1) The rukes. regulations or any such other instrument by which 100 shall
function have 1o be updated and revissd from ame-to-time, @ court judgments and other laws and mles will
continue (o revise the legal fmework within which the Act is to be implemented.

{2} Ihe Executive Authority of the HELs must mundatorily extend full support to see that the
recommendations of the 1CC are implemented in o timely manner. All pessible institutional resources
must be given o the functioning of the I0C, including office and butlding infrastruociure {computers,
photocepiers, audie-vides, equipment. etc.), siaff {typits, counselling and legal services| o, well as a
sufticient allocation ef financial resources.

(33 Yulnerable groups are porticularly prone 1o horsssment and alse find & more difficult o
complan. Yulnerability can be socially compounded by reglon, class, casie, sexual orlentaion,
minoty Identsty and by being differemly abled. Enabling committees must be senstive to such
vulnerabalities and special needs,

4} Since research swdents and doctocal candidares are particulardy vidnersble the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) Al HERs mast conchact a regalar and half yearly review of the efficacy aml implementation of
iheir anti-sexual harassmeni policy.
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{6} Al Academic Staff Colleges (now kanown asHuman Fesource Development Centres
{HRIM sy and Regional Centres for Capacity Building (RCCBs) maust incorporate sessions on gender
in their onentation and refresher courses. This should be across disciplines, and preferably
nuinstreamed using the UGC SAKSHAM Repoat which provides indicative modules in this regard.

{7 Orientation courses for adminisirators conducted in HEIs must have o module on gender
sensibization and sexual harnssment issues. Regular workshops are 1o be conducted for all sections of
the HEI community,

{8} Counsclling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

9% Many HEIs hoving large campuses have a deficit in lighting aml are expericnced as unsafe
places by the institutional community. Adequale lighting is 4 necessary aspect of infrastructure and
maintenance.

oy Adeguate and well trained security including a good propormion or Balance of women secunly
stalf 15 necessary. Security staft must receive gender sensitization ramimg as a part of conditsons of
appoiniment.

{11}y HEE must ersure relable public ranspert, especially within large campuses between
ditferent sections of the HEL, hostels, libraries. laboratories and main buildings, and especially those
that do not heve good scoess for day scholars. Lack of safety as well as harsssment is exacerhated
when employees and shedents cannot depend on safe public transport,  Reliable transport may be
consklerad by HELS 10 enable employees and students wo work ke in libeanes, laboratories and 1o
attend programmes in the evenings.

{12} Resdential HEls should sccend pricnty o construction of women's hosiels.  For the growing
populaticn of yousg wormen wishing o secess higher education, hoste| accommodation is desirable in
bath wrbem and rural areas amd af all levels of higher education which provides a modicum of
protection from harsssment of afl kinds

{13y Concern for the safety of women stidents must oot be cited o impose discriiminatory rules for
women in the hostels as compared to male students Campus safety policies shoulkd net result in
securitization, such s over momitoning or policing or curtmling the freedom of movement, especially
for wommen employees and students,

{14y Adequate health facilities are equally mandatory for all HEIR. In the case of wamen this must
include gender sensitive doctors and nurses, ms well as the services of o gynsecclogist,

13 The Women's Development Cells in colleges shall be revived and funded to be alle o carry
oul the range of activities required for gender sensitizationand remamn autonomoes of the functioning
of amti sexual harassment committecs and BOC=, Al the some time they shall extend their activities o
include gender sepsiizstion programmes in consuliEion with I0Cs and help w disseminate anti-
sexval harassment policies on campuses on a regular basis, The “culnmal” space and the “forimal
academic space’ meed o collaborate to remder these workshops innmowative, engaging and mon-
mec lanical.

{16}  Hestel Wardens, Provosis, Principals, Vice Chancellors. Legal Officers and  other
functionaries must be brouglt within the domain of accountability through amendmenizin the nles o
Ordinances where necessary.

4. Grievance redressal mechanisim—{ 1} Every Executive Authonty shall constitmie an Interial
Complaints Commiitee {ICC) with an inbuilt mechanigm for gender senstization against sexual harassement.
The MOC shall have the following composition:-
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()

(2

(41

()

(0

shall:
(u)

@) A Presidiog OfTicer who shall be o woman fealty member emploved @0 sendor level {nod below
a Professor in cose of a university, md not below an Associate Professor or Reader in eoge of a
college]) al the educational institution, nominsted by the Executive Authonity;

Provided that in ense o senior level woman employes 15 nod peatloble, the Presiding Officer shall
he nominated from ather of fices or admini st ve units of the workplace referred o in sub-section
2ok

Provided further that in case the other offices o administrative units of the workplace do not have
a semior level woman employee, the Presiding Officer shall be sominoted from any other
workplace of the sune cmployer of olher depantinent of organizalion.”

(B} two faculty members amd two non-lesching employees, preferably committed 1o the cause of
women or who have had expericnee in social work or have legal knowledge, nominaied by the
Executive Authority:

() Three sudents, i the matter involves students. who shall be enrolled o the undergraduate,
master’s, and research scholar levels respectively, elected through trarsparent democratic
procedure;

{d} one member from anongil noa-goverament arganisations oF associations commitied to the cause
of women or 4 person familiar with the issues relating o sexual harsssment, nominated by the
Executive Authority.

At least one-holf of the toal members of the IOC shall be woamsen,

Persons in senior sdministrative posiions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Repistrar, Deans, Hends of Departments, etc., shall not be members of 10Cs in order w
ensure autonomy of their functivning,

The term of office of the members of the ICC shall be for a period of three years, HEIs may also
employ a system wherehy one —third of the members of the [0C may change every yeur

The Member appoainted form amongst the non-governmental organizations or associations shall be
paid such fees or sllowances for holding the procesdings of the Internal Committes, by the Executive

Authority as may be prescribed

Where the Presiding Officer or any member of the Intemal Commuttee;

{al confravenes the provisions of saction 16 of the Act: or

{b) has been convicted for an offence or an iJ!|L|I.Ii|:'_'|-' into an offence under ainy law for the time
belig n force is pending against him, of

el he has been found guilty in any disciplinary proceedings or o disciplinary preceading is

pemling against him: o
{dy has 5o abused his position as o render s continuance in office prejudicial 1o the public
interesl,

such Presidimg Officer or Member, as the case may be, shall be removed from the Committes snd the
viwuncy so crealed or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaings Committee (1CC) = The Internal Complaimts Commuttes

provide assistance it an emploves or o student chooses to file o complumt with the police;
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(b} provide mechanisms of dispute redressal and dislogue w anticipate and address issues through just
and foir conciliation without undermining complainant’s rights, and mimmize the need for purely
punitive approaches that kaad 1o further resentment, alienation or violence:

() protect the safety of the complainant by noe divelging the person’s identity, ond provide the
mumdstory relief by way of sanctioned leave or reloxation of attendonce requirement or transfer to
another department of supervisor as required dunng the pendency of the complaint, or also provide
for the transfer of the of fender,

1d] ensure that vicims or witnesses are not victimised or disciminated against while dealing with
complants of sexunl harassment: omd
() ensure prohibition of retaliation or sdverse setion against o covered individunl becouse the employee

of the student is engeged in protecied activity,

6. The process for making complaint and conducting Inguiry — The 100 shall comply with the
procedure presertbed in these Repulations and the Act, for muking a complaint and inguinng mto the
cofmplaint in a thime botnd manner, The HED shall provide all necessary facilities 1o the 1CC 1o conduct 1he
inguiry expeditiously and with required privacy

T Process of making complaint of sexunl harassment - An aggrieved person is required o submit a
written complaint o the 1OC withim three months from e date of the ineadent amd in case of @ series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in woiting, the Presiding Officer or any Member of the
Intermal Committee shall render all reasonable assstance to the person for making the complaint in writing;

Provided lurther that the HCC may, for the reasons 1o be accorded m o the writing, extend the tme Lo oo
exceeding three months, if i 15 satisfied that the cirenmstances were such which prevenied the person from
filing a complaint within the said period.”

Friends, relmives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable 1o make & complaint on aceount of physical o
meital in copacity or death,

5 Process of conducting Inguiry- (1] The 10T shall, upon receipd of the complaint, send one copy of
the complaini e the respondent within a period of seven days of such receipt

(93] Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witkesses within a pedod of ten days,

(3 The mguiry has to be completed within o period of ninety days from the receipt of the complaint. The
inguiry report, with recommendations, if any, has to be submitted within ten days froam the completion of the
inguiry to the Executive Awthority of the HEL Copy of the findings or recommendistions shall also be served
on both parties to the complaimt.

(4] The Executive Auwthority of the HEIL shall act oo the recommendations of the committee within o
period of thirty days from the receipt of the inguiry report, unless an appeal agsinst the findings s filed within
that time by either pariy.

(5] An appeal against the findings or /recommendations of the 10C may be filed by cither party before the
Executive Authonty of the HEI within a period of thirty days from the date of the recommendations.

(h) If the Executive Authority «f the HEI decides not 10 et as per the recommentstions of the ICC, then
it shall record written reasoms for the same 1o be comveyed o [CC and both the parties o the proceedings. If
oa the other hand it 15 decided 1o act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party mgainst whom sction is decided to be tken, The
Executive Aubonty of the HEL shall proceed caly ofter considering the reply or hearing the aggrievesd person,

(71 The agpnieved porty may seck conciliation in onder to setile the matter. Mo monetary setthement
should be made a5 a basis of concilintion. The HEL shall facilitote a conciliation process through 10C, as the
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cose may be, obce 15 sought, The resolmbon of the conflicr o the full satisfiction of the aggreved paty
wherever possible, is prefemed fo purely punitive intervenficn,

(B} The identities of the aggrieved party or vichim or the witness or the offender shall not be made public
of kept in the poblic domain especially dunng the process of the inguiry

5. Imterim redressal-The HE] may,

(ay teansfer the compliinant or the respondent 10 ancdher section of departmen o minimise the risks
involved in comtact or interaction, if such a reconumendation is made by the 100,

(bl grant leave to the aggneved with full protection of status and benefits for o period up o three months;

(¢} restrain the respondent feom reporting on o evaluating the woek or performance or tests of examinations
of the coompluinant;

() ensure that cffemsders are wamed 1o keep a distance from the aggrieved, and wherever necessary, if there
15 a definite threat, restrain their entry into the campus,

(=) toke strict measures (o provide o conducve environment of safety and profection (o the compdainant
agamst retaliation and victimisation as a consequence of making a complamnt of sexual harasement

10, Punishment and compensation- (1] Anyone found goifty of sexual harassment shall be pumshed n
scoordance with the service nules of the HEL if the offender is an employes.

(2} Where the respondent is a student, depeading upon the severity of the offence, the HED inay..-

(1) wathhold privileges of the student such as sccess to the library, muditoria, halls of residence,
trem=portation, scholarships, allownnees, and identity card;

(b} suspend or restrict entry mto the campus For a specitic penod;

(¢) expel and sinke off name from the rolls of the instittion, including demal of readmission, i the
offence s wiFranls,

{dy  mward reformative pumishments like mumdstory connselling and, or, performance of commumty
services,

(3} The aggrieved person is entitled to the payment of compensation. The HEL shall issue direction for
payment of the compensation recommended by the [OC and accepted by the Executive Authonity, which
shall be recovered from the offender, The compensation payable shall be determined on the basis of-

(a)  mental trauma, pain. suffering and distress consed 1o the apprieved person;
(b} the loss of caeer opporiunity due te the madent of sexual harassment;
{c] the medical expenses incurred by the vichm for physical. psychiatric treatment;

(dy  the mcome and statos of the alleged perpetrtor and vietim; and
{e)  the feasibility of such payment in lump sum or i instal ments,

11. Action against feivolous esmplaint.—To ensuse that the provisions for the protection of employess
aited stdemts from sexual harassment do oot get misused, provisions agins false or malicious complaints
have o be made and publicised within all HELs, 1T the 1CC concludes that the allegafions made were false,
malicious or the comnplaint was made knowing it to be untrue, or forged or miskeading information hos been
provided curing the ingquiry, the complainant shall be liable to be punished a5 per the provisions of sub-
regulations (1) of reguliations [0, i the complainani Ippens e be an employves and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability (o substaniiate a
complaint or provide adequate proof will not mttract attention against the complaimant. Malicious intent on the
part of the complainant shall not be esablished without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

11 Consequences of non-compliance.—i 1) The Commission shall, in respect of any institution that will
fully contravenss or repeatedly fails to comply with the obligations and duties lad out for the prevention.
prohibitien and redressal of sexual harssment of employees and stadents, ke one or more of the following
actions after providing due motice: -

(1) withdrmowal of decloration of fitness o receive grants under section 12B of the University Grants
Commission Act, 1956,

(bl removing the nome of the university or college from the list maintained by the Commission under
clonse (1 of section ? of sad Act, 1956;

fw)  withilwlding any grant allocated 1o the instirton;

(dl  declanng the mmstitvtion ineligible for consideration for amy assistance under any of the general or
specinl assistimce programmes of the Commission;

(el  tormung the genernl public. nduding petentinl candidates for employment or admession, through o
notice displayed prominently in the newspapers or other suitable medin and posted on the website of the
Commassion, declaning that the insttution does not provide for o zeno ioderance policy against sexusl
Parassment;

(f)  recommending the affilisting university for withdreal of affiliation, in esse of 0 collepe;

(g recommending the Central Government for withdrawal of declarafion as an Institution degmed 1o be
university, in case of an instimtion deemed 1o be wiversity;

(hy  recommending the appropise State Government for withdravsal of stwtus as university in case of a
university established or incorporated under 2 State Act,

(1) tnking such other sction within its powers as it may deem fit and mmpose such other penalties as may be
provided in the University Grams Commission Act, 1956 for such duration of ame ull the insttion
complies with the provisions of these pegulations,

(2} Mo action shall be taken by the Commission wnder these regulations unless the Instination hos been
given an opportunity w explain its position and @ opportunity of beng heard has been provided o i,

[Adwi.-TIVAExty 53]
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RTINS
GIIEVARCE REDRESSAL CELL FOR SEXUAL HARASSMENT
FREAMBLE:

At werk-place wheme women and men are considered egual by  authorities,
el leapues, purdors, stdenis and ecaployemt which contributes W0 hEsily apvironment, the
gt of the work s gatisfectory, and the nstinucon gets support 0 reach the desired
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v LM male pon-tzaching employes

(% Lne female pon-teaching enployce

i) (e terresentative of NAiouacuvely engoged in the welfare o

W TELDET
w1 Chie maeie student
Wl e terniale slaadont
in ime Iady saswWyYer
(%) One resresentative of Management

Provaded that, in the Institations/Colleges, where woman professor as
per ¢lacse (alii) is not available, a senior male member from the category(ii)
gnd 1) of the committee may be nominated as Chairperson of the
Comenittes.

s} {i} Clhairperson shall be nominated by the head of the Institation,
Lit) Suembers in the category (i) to (ix) shall be nominated by the Head
of te institetion in consuliation with the Chairperson.

if)  Represemiative of the Maonagement shall be nominaed by the
Management,

Liv) the student (both male & female) members shall not participaie in the
meetings of the Grievance Comminee at the time of consideration of
the complzint of sexual hamssment of teaching or pon-teaching
amployee.

i The tecm of offiee for the mambvers shall be two years and the members ane
cligitle For re-nomination.

oy Any cnsual vacsncy in the Comrmittee should be filled up by the Head of the
[nstiiulion in cansuliation with the Chafrperson of the Commities.

Conducting Enguiry by the Grievance Committes

Any person aggricved by sny sontravestion of this code, & complaing before the
Cirievance Committee at the earliest, from the oceurrence of the aileged
coniravention.

(i) Complaint should be in writing and shall comain all the material and relevant
detsils and the complaint shall be addressed 1o the Chairperson of the Committee.

(iiij  Underthese chreumstances upen receipt of any such complaint the chairperson
of the commitiee shall retuin original complaint with herself and send gist of
the complaint containing all marerial and relevant details other than the name
af the complainant and other details which might disclose e identity of the
comaluinant 1o the person concerned against whom the complaing is made.

fhe Commitice upon seccipl of any such complaint, shall make every endeavor
cawse an emyguiny o be made discreethy,

Where the Crievance Coounitiee 1s satisffed vhag the complaint is justified-

i e ithe cage of the person comiplained apsinst is @ member of the body of
management, the Crievanee Commitice shall repont the matier 120 that body of
“danagement of which he is o member,

(i3] i the case of the person eomplained apaingt, happens 1o be a an employee of the

universityioatlege. it shatl report the motter 10 the Vice-Chancellon/Principal who
shall insuture disciplinary achion under the relevant service ruless and
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4 )
5.1.4 (b)

Proof w.r.t. organization wide awareness and
undertakings on policies with zero tolerance

o )
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Proof w.r.t Organization wide awareness and undertakings on policies with zero
tolerance

# Internal Complaint Committee 4
4% Anti Ragging Committee 30
# Student Grievance & Redressal Cell 51
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Internal Complaint Committee

Vinayak VidnyanMahavidyalaya, NandgaonKh.
Internal Complaints Committee{2017-18)
NOTICE
Date: 22 /07/2017

All the members of Internal Complaints committee (ICC) are requested to
attend a meeting on 24 /07/2017 at 4:00 pm in Botany laboratory.

Agenda

1. To nominate two students as a representative
2. Events and Program to be organized.
3. Any other subject with permission of the principal.

@
el ¢
Dr. Suchita Khodke
(ICC CO-ORDINATOR)
Copy to the members m m m
. Dr. Suchita Khodke /Mole ws sden M serorh
2. Ku.Pratiksha Patil 1_
3. Ku. Kalpana Deshmukh J‘l’i B
4. Ad. Seema Khodke _}_}-;i:'-'-'
' §. Mr.Vinod Marodkar ’-J,-l w*# ;

b

-~ PRINCIPAN
Vinsvak Vidnayan Mubavidvalays,
Naodgacn Khan, Dist. Amravati
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Vinayak VidnyanMahavidyalaya, NandgaonKh.

Internal Complaints Committee

Notice

All the members of Intemnal Complaints committee (ICC) are requested to attend a
meeting on 03/10 /2017 at 4 pm in Botany laboratory.

Agenda
1. To review on any cases reported relating sexual Harassment.
2. Any other subject with permission of the chairperson.

4] v U S :
Dr. Sciiia Khodke B>
(ICC CDvDRD]NﬂTDR}‘ PEINEIPAL
foraas A HENAEmeA Vinerak Vidn-yan Mahavidvalaya,
s . Nupdgacn Khan. Dist. Amravati

AT T =i B PRIAA

Signature of the members
1.Dr. Suchita Khodke EI,JFULUJ-}

2.Ku.Pratiksha Patil ? "

3.Ku. Kalpana Deshmukh \o/z

4.Ad. Seema Khodke /7| -
5.Mr.Vinod MarodKar Lﬂg_,

6.Gauray Wahane _
7. Ms Bharati Shahade [l a0

Key Indicator 5.1.4
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VINAYAK VIDNYAN MAHAVIDYALAYANANDGAON KH.
ICC MEETING NOTICE
Session 2018-19

All the members of ICC are hereby informed to remain present for the
meeting on Date 30/07/2018 at 4 pm in principal cabin.

Agenda

1. To install complaint box in the college campus.
2. To. display notices and flyer regarding anti-sexual harassment
3. Other issues.

1.Dr.Suchita P. Khodke 'ri.{il"h_fJ._Lt )

2 Ku Pratiksha Patil Tl
3.Ku.KalpanaDeshmuk @l}'

4. Ku.SampadaChikhalikar @’?

5.Mrs Seema Khodke [rli{ﬁf.—

6. Komal Ajmire £k Mt o0

7.Pragati Chaware B.Com-III

8. Mr.Vinod Marodkar Lluj_’

-i‘:pr welt)s
Fﬁ,\,‘,p_} Dr. Suchita Khodke
p—— (ICC CO-ORDINATOR)
PRINCIPAL Qo A5 dsndenag

Vinsvak Vids yan Mohavidvalaya,

*. " o - -
Mandgaco Khan, Dist. Amravati Tei00 w3 T vl
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VINAYAK VIDNYAN MAHAVIDYALAYA,NANDGAON KH.
ICC MEETING NOTICE
Session 2018-19

All the members of ICC are hereby informed to remain present for the
meeting on Date 29/01/2019 at 5 pm in principal cabin.

Agenda

P 1. Awareness program for both girls and Women.
2. Any other subject with the permission of the chair.

%%ww
ICC CO-ORDINATOR
Dr.Suchita P. Khodke

QoI A5t AsTdenaa

| »VE G Mo spraacht
1.Dr.Suchita P. Khodke  (Pusljg 1

2 Ku.Pratiksha Patil —fak\s-

3.Ku.KalpanaDeshmuk W’

m 4 Ku.SampadaChikhalikar {.
5.Mrs Seema Khodke 4?}‘&

6. Ku. Komal Ajmire - ReARe" ;.

7. Ku. Pragati Chaware QC

8. Mr.Vinod Marodkar }. wd
oy

< PRINCIPAL
Vinevak Vidn: yan Muhavidyalaya,
Nondgach Khan, Dist. Amravati
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE
Session 2019-20

All the members of ICC are hereby informed to remain present for the
meeting on Date 25/07/2019 at 2.30 pm in principal cabin.

Agenda

1.To Nominate two students as a representative.
2. Installation of complaint box in the college premises.

3. Organization of program for the girl students.

1.Dr.Suchita P. Khodke Q,VH Qiﬁ»

2.Ku. Pratiksha Patil

3.Ku.Kalpana Deshmukh @

4 Ku.SampadaChikhalikar

f]

/m.&)"“
6. Ku. Nikita Chavat

7. Ku. Papiha Deshmukh M
8. Mr.Vinod Marodkar J'J u_,o_z#,

5.Mrs Seema Khodke

Q
' yueld)
w r.Suchita Khodke
AR Vil e Blsk it ICC COORDINATOR
b ~yan Mihavidyalaya, 5= = 2 —— =
Nandgacn Kban. Dist. Amravati QGRS ta-smf ‘*"‘.‘?ﬁfﬂfﬂa
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
1CC MEETING NOTICE

All the members of ICC are hereby informed to remain present for the meeting
on Date 4/01/2020 at 4.30 pm in principal cabin.

Agenda

1.Reconstruction of ICC.
2.To review the complaints received in box.
3.Formulation of Gender Audit format.

4. Any other issues.

o
. Dr. SwapnilTinkhede "E-Q\%'
. Dr. Yogesh Gawali yj% ‘

. Dr. Kavita Kakade

. Mr. Vinod Marodkar e

.Ad. Pravin Thakre }Liw;\”j’l’/
_Nikita Chavat ~ (Rersdi—

. Ku.Papiha Deshmukh

. Dr Suchita Khodke Q:V%

00 ~J N b B L) b —

%{ x DY’ /

AN e

i Dr. Suchita Khodke
PriverpaL

“nv_vﬁ Vidnoyan Mohavidvalaya, ( 1CC CO'ORDINATOR)
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE

Following members of ICC are hereby informed to remain present for the
meeting onDate 21/10/2020 at 4 pm in Principal cabin.

Agenda
1. Due to covid online counselling for the students organize

2. Organization of program for the girl students.
® 1.Dr. Suchita P. Khodke E("_\Y [A}?/[/q)

2. Dr.KavitaKakade w

gy
3. Dr. Swapnil Tinkhede @Q(/b’/

\
4. Dr. Yogesh Gawali W

5. Mr. Vinod Marodkar _‘_iy#.
6. Ad. Pravin Thakre %M

s
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE
Session 2021-22

All the members of ICC are hereby informed to remain present for the meeting on Date
18/ 12 /2020 at 4.30 pm in principal cabin.

Agenda

1.Installation of CCTV camera in the college campus.
2. Installation of complaint box in the college premises.

‘ 4, Any other subject with permission of the principal

1. Dr. Suchita P. Khodke (/10142

2. Dr.KavitaKakade

3. Dr. Swapnil Tinkhede &@;@f/‘”,
: g0

4. Dr. Yogesh Gawali 7//4

5. Mr. Vinod Marodkar }Q/wﬁ.

6. Mr. Pravin Thakre W

. 7. Mr. Vaibhav Dhandhare

8. Ku. Sneha Vanzari @ﬁf]

ey
s Dr.'Suchita Khodke
’M 1 Coordinator of ICC
NETTA — vy s 6= )
WVineyak Vidnsyan Muhavidyalaya, !dullq_t‘!) m_"'—ﬂ?"' Hﬁmﬂﬂa
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE

Following members of ICC are hereby informed to remain present for the
c meeting on Date 3/03/2021 at 4.30 pm in Principal cabin.

Agenda
1. Report any cases relating sexual harassment for the academic year 2021-22

2. program to be organized.

3. Any other point with the permission of the principal

(
2.Dr. Suchita P. Khodke (pUAdMS

3. Dr.KavitaKakade w’

—

, ¢
4. Dr. Swapnil Tinkhede () ﬁé

4 g
2 4(4')J
. 5. Dr. Yogesh Gawali

6. Mr. Vinod Marodkar 13 wd
7. Ad. Pravin Thakre W/
8. Sneha Vanzari /@@Eﬁ;

9. Vaibhav Dhandhare (
Srcos
) Dr. Suchita Khodke

gﬂ%’f\/‘/ Coordinator of ICC 2

Vinayak Vidn:yan Mahavidyalaya, WS T3 T ey
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Minutes of the Meeting
SESSION 2017-18

The meeting for the session 2017-18 of 1CC was organized in Botany lab.on 24/ 07

2017 at 4 pm. Dr. Suchita Khodke presided over this meeting. Initially, she welcomed all the

Committee members and then the items on the agenda were taken for discussion.

AGENDA FOR THE MEETING WAS AS FOLLOWS:

d

Lh

Nomination of the one student from Science and Commerce faculty as a representative of
student.

Students Name-Mr. Gaurav Wahane, BSc.-111, Ms Bharati Shahade, B.Com._-111

It was decided unanimously by all committee members.

Concemed notices and flyer was displayed on the board regarding Antisexual harassment

committee.

To organize the guest lecture to make awareness on sexual harassment among the students
of the college.

As per the discussion of all the committee members it was decided that guest lecture on
“Violence Against Women- Prevention of YViolence”, will be organized in the month of
August. It has been decided unanimously.

Proposed By — Dr.Suchita Khodke

Seconded By - All Committee Member

To decide speaker for the workshop, Ku. Kalpana Deshmukh suggested to invite Adv.
Seema Khodke ,as aresource persons for the guest lecture. It was decided unanimously by
all committee members.

Proposed By —Ku.Kalpana Deshmukh Seconded By- All Committee
Subject coming for discussion of the time.

Meeting concluded by vote of thanks proposed by Dr.Suchita Khodke.

Following members were present for the meeting.

1. Dr. Suchita Khodke g)w’«-b

2. Ku.Pratiksha Patil éﬂ'

3. Ku. Kalpana Deshmukh ,{f'
4. Ad. Seema Khodke Al
5. Mr.Vinod Marodkar
6.
T

Gaurav Wahane ' 2 0
Ms Bharati Shahade ¢ gt,m ol

Teoe eo- cxoli nafey

5% Ao fdsie HErdenea
__ehio emun mdmer M seweA,
i FPRINCIPAR
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Vinayak VidnyanMahavidyalaya, NandgaonKh.
Internal Complaints Committee

Session 2017-18

Minutes of the ICC meeting
The meeting of ICC was held on 3/10/2017 at 4 pm in principals’ office. Dr.
Suchita Khodke welcomed all the members.

1. Ku. Pratiksha Patil, member of ICC informed that there were no any cases
reported in these 3 months relating to sexual harassment.

. Ku. Kalpana Deshmukh suggested for organizing guest lecture on Gender
equality. Dr. Suchita Khodke has given responsibility to Ku. Patil to conduct

the program.
Since there were no other points to discuss the meeting ended.

=]

Signature of the members
1) Dr. Suchita Khodk Lf“-‘;!-’-'.ivﬂi.-fé\-a

2) Ku.Pratiksha Patil
3) Ku. Kalpana Deshmukh
4) Ad. Seema Khodke :Ll

5) Mr.Vinod Marodkar

6.Gaurav Wahane W
Ms Bharati Shahade % ;

'? Ve
Dr. Suchita odke
(1CC CO-ORDINATUR) ‘
' AL
faoiryas A5 dsrdenaa _[Be
~teilc Wamt M 3wl PRINCIPAL
Vinzvak Vidnayan M. .bavidvalays,
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VINAYAK VIDNYAN MAHAVIDYALAYA,NANDGAON KH.
Minutes of the Meeting

SESSION 2018-19
ICC Meeting No. 2

The first meeting for the session 2018-19 of ICC was organized in Principal cabin
on 29 / 01/ 2019 at 4 pm. Dr. W.N. Pokhale presided the meeting. Initially, Dr.
Suchita Khodke coordinator welcomed all the Committee members and then the
items on the agenda were taken for discussion.

AGENDA FOR THE MEETING WAS AS FOLLOWS-

1. To organize the guest lecture to make awareness on Gender Equality. As per the
discussion of all the committee members it was decided that guest lecture was
organized. It has been decided unanimously.

Proposed By — Dr.Suchita Khodke

Seconded By — All Committee Member

2 To decide speaker for the workshop. Ku.Kalpana Deshmukh suggested to invite
Dr. Minal Deshmukh , Amravati as a resource persons for the guest lecture. It was
decided unanimously by all committee members.

Proposed By — Ku.Kalpana Deshmukh
Seconded By- All Committee members

3 As there were no other points for discussion. Meeting concluded by vote of
thanks proposed by Dr.Suchita Khodke.

Following members were present for the meeting.

1.Dr. Suchita Khodke Y

2 Ku.Pratiksha Patil 2% |
3. Ku. Kalpana Deshmukh |
4, Ad. Seema Khodke
5.Mr.Vinod Marodkar Hiwed _

6.Ku. Komal Ajmire W

7. Ku.Pragati Chaware IOC M

r

ICC CO-ORDINATOR
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| “ > MWW W N g
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VINAYAK VIDNYAN MAHAVIDYALAYANANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Minutes of the Meeting

SESSION 2019-20

The first meeting for the session 2019-20 of ICC was organized in Principal’scabin
on25/07/ 2019 at 2.30pm. Dr. Alka Bhise presided the meeting. Initially. Dr.
Suchita Khodke coordinator welcomed all the Committee members and then the
items on the agenda were taken for discussion.

AGENDA FOR THE MEETING WAS AS FOLLOWS-

1. Confirm the minutes of the last meeting.
. 2. Installation of complaint box in the college premises.
With above mentioned subject it was unanimously decided to install complaint box in the
premises. Also given responsibility to Ku. Kalpana Deshmukh to open the complaint box
regularly to review any complaint from students.

2. To organize the guest lecture to make awareness on Gender Sensitization. As per the
discussion of all the committee members it was decided that guest lecture. It has been decided
unanimously.

3. Subject coming for discussion on the time. Ad. Seema Khodke resigned from the post due
to their personal reason. Resignation accepted unanimously.

Meeting concluded by vote of thanks proposed by Ku. Pratiksha Patil.

Following members were present for the meeting.
Dr. Suchita Khodke &W«
Ku Pratiksha Patil T @JL
Ku. Kalpana Deshmukh 7
. Ad. Seema Khodke R -
. Mr.Vinod Marodkar 4 &
. Nikita Chavat &ph
Ku.Papiha Deshmukh P

R NV S S U N

d\} ey
Dr.Suchita Khodke

-g@ ~ ICC COORDINATOR
NoLud® 1l §STTAE
_TPRINCIPAL REEt Mo
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

VINAYAK VIDNYAN MAHAVIDYALAYANANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Minutes of the Meeting

SESSION 2019-20

The meeting of ICC was organized in Principal’s cabin on 25/01/ 2020 at 4 pm.Initially, Dr
Suchita Khodke coordinator welcomed all the new appointed committee members and then the items on

the agenda were taken for discussion.
AGENDA FOR THE MEETING AS FOLLOWS
1.Confirm the minutes of the last meeting.

5 Reconstruction of ICC committee. As there was new appointment of teachers in the college. The
committee was revised by the principal and coordinator of ICC. The following members were
appointed as a member for the committee for three years.

. 1. Dr. Swapnil Tinkhede ;lﬂ'/c?wﬁ '

. Dr. Yogesh Gawali ?’V
3. Dr. Kavita Kakade k ___c}f‘
Nwad

4. Mr.VinodMarodkar i

[ =]

5. Ad.Thakre
6. Ku.Papiha Deshmukh

7. Ku.NikitaChavat W

It was unanimously accepted by all members.
2. The box was opened and following one complaint was received from students. a. cleaning of wash
rooms.

Above complaint was discussed with the principal. The wash rooms were cleaned by sweeper. And
principal has given instruction to sweeper maintained thehygiene of the wash room.

. 3. Format for Gender audit was finalized and it was decided audit were implemented from this session.
4. No any other subject was discussed.Meeting concluded by vote of thanks proposed by Dr.Suchita
Khodke.

Following members were present for the meeting.

Dr.Alka A. Bhise Pff%’;i B
Dr. Swapnil Tinkhede E@;_,_/" B
\

Dr. Yogesh Gawali 7@@2 )

Dr. Kavita Kakade

Mr. Vinod Marodkar -1:'\"“2

Ad. Pravin Thakare __/d(—&' )

Ku. Papiha Deshmukh ﬁ-ﬁ-g—g - 'Cn,r v

Ku. Nikita Chawa  (Fpkaiued— Dr.Suchita Khodke

1 ICC COORDINATOR
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Winayak Vidnayan Mahavidyalaya,
Nandgaon Khan. Dist, Amravati
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING MINUTES
Session 2020-21

Meeting of ICC was organized on day 21 /10/ 2020 at 4pm in principal’s cabin. The following
are the minutes of the meeting.
1. Due to covid online counselling for the students organize
Due to lockdown of Covid-19, it was decided to organize counseling about precaution

. measure about health.
There was no any other issues meeting were concluded by vote thanks proposed by

Dr.Suchita Khodke.

¥ puoys
ICCEO-ORD ATOR

Dr. Suchita Khodke '
—— ey ——— . E@
Mo R AseneR PRINCIPAL

- — .y
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Minutes of the Meeting

Dr.Suchita Khodke, welcomed all the members and thanked them for their cooperation and
valuable suggestions for the successful functioning of the ICC during the last academic year

2021-22

Item no 1- Report any cases relating sexual harassment for the academic year 2021-22

Dr. Kavita Kakade submitted a report stating that there were no cases relating to sexual

harassment in the college for the academic year 2021-22.

ltem No. 2 - To organize the workshop on the occasion of International Women's day.

As per the discussion of all the committee members it was decided that Guest lecture on

33

DHEERA?™, has organized on 14th march 2022. It has been decided unanimously.

Since there were no other points to discuss the meeting ended.

1. Dr.Kavita Kakade kuﬂ )

. Dr.Swapnil Tinkhede #_{/ 2 -

) e

2

e
3. Mr.Vinod Marodkar h\ﬁﬁr
4. Ad.PravinThakre W

. Sneha Vanzari /@ﬁj‘

5
6. Vaibhav Dhandhare D »
7. Suchita Khodke (bl

>
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Poster Competition on gender Equality

Vinayak VidnyanMahavidyalaya, NandgaonKh.

Internal Complaints Committee

Session 2017-18
Janivancha Jagar Abhiyan-

Theme-Foster Competition on Gender Equality
Date: 25™ August 2017

No. of participants:22

Place: Nandgaon Khandeshwar

The concept of Gender Equality. According to the todays condition the list of legislations
as well as types of discriminations or inequalities may go on but the real change will only come
when the mentality of men will change; when the male species of human beings would start
treating women as equal and not subordinate or weaker to them.

A total of 22 entries were received for the competition. The drawings—made using color pencils,
pens, cravons. or oil pastels—highlighted the impornance of cooperation amongst men and
women in global development. students pointed out the need to create a progressive and safle
future for the next generation and that gender equality is not a women's issue but a human issue.

This activity kept the student engaged and it was organized to explore and encourage
creativity in students and offer them a platform to showcase their skills. It inspired them to think
and work creatively in order to promote artistic excellence. Previously students list was given by
all depantments. All selected students participated eamestly in the competition. They came up
with amazing creativity. Their efforts and initiative were appreciated by one and all,

The competition hall was inaugurated by Prof. Lina Ikhar and Dr. Suchita Khodke.
Judges:

|-Prof. Lina lkhar

2-Ms. Kalpana Deshmukh

Judging Criteria for Competition |[total 15 points|

. Creativity and originality of the depicted theme.- 5 ponits
- Owerall impression of the art. 3 ponits
- Massage clarification 5 ponits

proad S
Dr. Suchita Khodke

. Internal Complaint committee
F@b‘m’l} Aol fAsma dsndenoa

PRINCIPAL “eiie mdmgr M wavra
Vinevak Vidnoyan Maohavidyalays,
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Guest lecture on Gender Equality in the Society

Report
Sessponm 201819

Lruest lecture on Gender Equality in the Society: Need of the Hour by Dr. Minal
Deshmukh

Drate: 08-03-2019
No. of participants: 124
Place: Nandeaon Khandeshwar

LUn the occasion of International Women Day Women Cell of Vinayvak Vidnyan
Mahavidyalava Nandgaon Khandeshwar organized a guest lecture on “Gender Equality in the
Society: Need of the Hour” for all girls students. The speaker for the event was Dr. Minal
Deshmukh who is eminent personality in her profession.

Ihe guest was florally welcome by Dr. Suchita Khodke , Inchrge of Women Cell. The session
was started with the introductory speech by Dr. Suchita Khodke .

In this session Dr. Minal Deshmukh talked about Gender equality is net only a fundamental
human right, but a necessary foundation for a peaceful, prosperous and sustainable
world. Geender inequality has been a social issue in India for centuries. That in many paris of
India. the birth of o girl child is not welcomed is a known faet, It is a known fact too, that
discrimination starts from e¢ven before the girl child is born and sometimes she is killed as a
foetus, and if she manages to see the light of day, she is killed as an infant, which makes up the
highly skewed child sex ratio where for every 1000 boys in India. there are only 908 girls. In
such a scenario, it 15 but obvious that for myriad reasons, many girls across the country are
forced o drop out of school. A girl child is considered a burden and is often not even allowed 10
see the light of the world. It s hard to imagine this state of affairs in the 21st Century when
women have proved to be strong leaders in every field possible. From wrestling 1o business, the
world has been revolutionised by exceptional women leaders in fields that were until recently
completely dominated by men

But in spite of such progress, even today, the girl child is discriminated against in most Indian
houscholds. The birth of a baby boy is celebrated with great pomp and ardour, but the birth of a
girl child is received with dismay. The practice of female foeticide through sex selective abortion
continues to be practiced in spite of the Prenatal Diagnostic Technigque Act of 1994, In India the
child sex ratio is at the lowest it has ever been with just 914 girls for every 1000 boys.

She said this discrimination continues in every aspect. Be it education, health, protection or
participation, the girl child is always treated unequally. Indian society still hasn’t been awakened
1w the imporance of empowering the women. The statistics still narrate a grim story of female
foeticide, pirl child diserimination and gender bias .

« 42% of married women in India were married as children (District Information System
for Education (DISE) 3)
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* linevery 3 child brides in the world is a girl in India (UNICEF)

India has more than 45 lakh girls under 15 vears of age who are married with children.
Out of these, 70% of the girls have 2 children.

the need of the hour is 1o make a change in the mindset of the society and destroy the
prejudices that damage the future of the girl child . What is required is a concerted effort to
sensitise the society in eradicating this issue of gender inequality. It is high time that every child
15 treated equally and given every opportunity required to grow to his/her full potential,

Its time to create a world where the girl child is celebrated for what she is — where she has
access to equal opportunities to study, to grow and to prosper as her male counterpart. A world
where the birth of a girl child is celebrated with equal pomp and festivity as that of a boy child,

Our society efforts to bring about a change in this situation include:

* Education that helps create attitudinal shifts towards gender bias and activities to spread awareness

* Continuous efforts towards breaking myths and stereotypes around gender

* Institutionalising gender sensitive processes within various systems such as law and programmes

* Encouraging community ownership in preventing viclations based on gender discrimination

Dr. Minal Deshmukh ended the session " It is a time that we all see gender as a spectrum instead of
two sets of opposing Ideals”. She also said that * Gender equality is not a women’s issue. It is
human issue. It affects us all” by quoting this Dr. Minal Deshmukh ended the guest lecture.
The 1alk was an interactive session which provided
Vote of thanks delivered by Ms. Kalpana Deshmukh.
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Introductory speech by Dr. Suchita Khodke
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Guidance by Dr. Minal Deshmukh
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SELF DEFENCE WORKSHOP FOR GIRLS STUDENTS

Report

Event- Workshop on Self Defence Programme for Girl Students
Date- 8" March 2020

Students-B.Sc. , B. Com.

Faculty convener- Dr. Suchita Khodke, Incharge, Woman Cell

On the occasion of Woman Day Woman cell in collaboration with Zashi Rani
Foundation organised workshop on self-defence for girl students on 8" March 2020.

The event was blessed by the presence of Dr Alka Bhise , Principal Vinanayk

Vidnyan Mahavidyalaya, Nandgao ( Kh ) as President of the event. At first the guest Dr.
Ranjana Pachgade was florally welcome by Dr. Alka Bhise, Principal. President of this
program was florally welcome by Dr. Suchita Khodke , Incharge of Women Cell/ICC.
The trainer of the program Mr. Ashish Shriwas was welcome by Dr. Shyam Dalavi, and
Madhuri Sune was welcome by Dr. Pratibha Mahalle.
The session was started with the introductory speech by Dr. Suchita Khodke. She said
that the main purpose of the program was to make all aware of their own hidden
power to fight against any kind of attack. Now a days many roadside attacks are
witnessed like chain snatching, acid attacks or eve teasing and
rape. To keep ourselves safe from such attacks, self defence techniques are very
important. Many self defence techniques were performed by the trainer. Some
students also participated in it. All were overwhelmed by the dexterity shown by the
trainer.

Dr. Ranjana Pachgade taught that the girls many self-defence tricks and techniques to
develop confidence in them due to this training. During this program Mr. Ashish Shriwas
and Madhuri Sune performed demonstration of self defence training.

At the last in presidential speech Dr. Alka Bhise was focus on the topic atrocities
against women. India ranks first in atrocities against women. Indian women should be
able to protect themselves. It is need of time. Women should not be limited to children
only but should also develop themselves holistically.

This program anchored by Dr. Priti Deshmukh and vote of thanks delivered by
Dr. Pratibha Mabhalle.
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Online Certificate Course DHEERA (VAW)

Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Women Cell and ICC
Online Certificate Course DHEERA (VAW)
Vinayak Vidnyan Mahavidyalya, Nandgaon Kh.
Women Cell and ICC
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Description
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Time
March 14, 2022 02:00 PM

Online session was conducted on ZOOM platform.

Session-1
Speaker: Dr Meenal Deshmukh, PRESIDENT, OBGY SOCIETY, AMRAVATI
Dr. Deshmukh had delivered guidance on Introduction about DHEERA

No To Violence against Women—to stop VAW is a responsibility of each one of us.
‘When I had become a member of FIGO working group on No to Violence Against Women m
2016, I initiated DHEERA, a campaign to stop violence against women. My theme as President
FOGSI is “FOGSI FOR ALL ALWAYS.” and “DHEERA—STOP VIOLENCE IN WOMEN"
aiming to reach SDG-5. Violence against women is perhaps the most disgraceful human rights
violation and probably the most prevalent one, and it is sad that the incidence has increased in
this COVID pandemic. Nearly 38% of Indian women face violence in the hands of their partners.
What we identify is only the tip of the iceberg with many more going undetected. It knows no
boundaries of geography, culture or wealth. It i1s the root cause of maternal morbidity,
reproductive coercion, poor physical, emotional and psychological health of women.

PLEDGE:

I will stop the violence, I will protest the inequality, T will build for justice. I promise to
never commit, condone, or remain silent about domestic violence, sexual assault, child abuse or
other forms of violence against women, men and children.

Session-2
Speaker: Dr. Anita Bobade, JOINT SECRETARY, OBGY SOCIETY, AMRAVATI
About VAW

'The term violence against women means any act of gender-based violence that results in, or is
likely to result in, physical, sexual or psychological harm or suffering to women, including
threats of such acts, coercion or arbitrary deprivation of liberty, whether occuring in public or
private life.
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Violence against women does not mean only physical violence. It is much broader and includes
sexual, emotional, psychological and financial abuse. The National Plan targets two main types
of violence agamnst women — domestic and family violence, and sexual assault.

Types of violence against women

. Domestic violence.

. Famuly violence.

° Sexual violence and harassment.
. Non-physical forms of abuse.

Violence against women affects women everywhere. It impacts women’s health, hampers their
ability to participate fully in society, affects their enjoyment of sexual and reproductive health
and rights, and is a source of tremendous physical and psychological suffering for both women
and their families.

Session-3
Speaker: Dr. Shalaka Bari, SECRETARY, OBGY SOCIETY, AMRAVATI
About laws against VAW

She had explained an example that Sexual assault or sexual violence can include rape, sexual
assault with implements, being forced to watch or engage in pornography, enforced prostitution,
and being made to have sex with friends of the perpetrator.

WOMEN-SPECIFIC LEGISLATION
. The Immoral Traffic (Prevention) Act, 1956

. The Dowry Prohibition Act, 1961 (28 of 1961) (Amended in 1986)

. The Commission of Sati (Prevention) Act, 1987 (3 of 1988)

. Protection of Women from Domestic Violence Act, 2005

. The Sexual Harassment of Women at Workplace (PREVENTION, PROHIBITION and
REDRESSAL) Act, 2013

. The Criminal Law (Amendment) Act, 2013

. The Indecent Representation of Women (Prohibition) Act, 1986

Dr Kavita Kakade proposed vote of thanks.
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Women Cell
Online Certificate Course DHEERA (VAW)
Vinayak Vidnyan Mahavidyalya, Nandgaon Kh.
Women Cell and ICC
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Description
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Time
March 14,2022 02: 00 PM
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Anti Ragging Committee

Session — 2017-18

Meeting Notice

17/10/2017

Informing to all the teaching and non-teaching staff, meeting of the Anti-ragging
cell and Anti-sexual harassment cell will be held on 19 October 2017 on 1:30 pm at
principal cabin. Request to all please remain present on time.

Following agenda will be discussed in meeting
Agenda 1: To form Anti-ragging cominittee and appoint members for session 2017-18
Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging act

Agenda 3: To determine the working protocol of anti-ragging committee
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PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2017-18

Minutes of the meeting
19/10/2017

For the formation of Anti-ragging committee and Anti- sexual harassment
committee for session 2017-18 meeting was called by the principal on Date 19 October
2017 in principal’s cabin. Dr. V. K. Pokale was a President of the meeting. Following
agenda discussed and confirm with permission of president.

Agenda 1: To form the Anti-ragging and Anti- sexual harassment committee for
session 2017-18

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell
become establish in college for session 2017-18. All the teaching staff agrees for the
decision and agenda is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee Anti-
sexual harassment committee

For the regular session 2017-18 teacher representative in Anti-ragging committee
and Anti-ragging comimittee are appointed. All the staff agrees with the names of the
members. President of the meeting confirm the names of the teacher’s representative as
follows-

. Dr. Suchita P. Khodke

. Dr. Prafullkumar Tayade

. Mr. S. S. Joshi

. Miss. Lata Petale

. Mr. Manoj Kale (Non-teaching staff)

th B W N~

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee and
Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for
meeting. President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging
committee and Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, Anti-
sexual harassment committee name of local media reporter Mr. Suresh Dhawale (Taluka
reporter, Deshonnati) has been suggested by Dr. Suchita Khodke and the name is
confirmed by the all staff present for meeting. President gives the permission for
appointing the name.
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Agenda S: To appoint the Parent’s Representative as a member in Anti-ragging
committee and Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

As per guideline parent representative is important in both the committee. Those
students who are enrolled as fresher in session 2017-18 their parents appointed as a
member of committee. Mr. Gajanan Dhawale name of the parents is confirmed by
president with the permission of staff.

Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging
committee/Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2017-218 from the Science and commerce streams
are appointed as Student’s Representative. Names are suggested by the Mr. Nishant
Jaiswal, names confirmed by the president.
Name as follows-

1. Mr. Arpit Belsare (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the
members and representatives for further proceeding.

As appointed member Mr. Subodh Bansod expressed the vote of thanks and with
the permission of president meeting was concluded.

Fony
PRINCIPAL

Vinayak Vidnoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2018-19

Notice
04/10/2018

Informing to all the members of Anti-ragging/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell and Anti- sexual harassment cell will be held

on 05 October 2018 on 1:30 pm at principal cabin. Request to all please remain present on
time.

Following agenda will be discussed in meeting
Agenda 1: To continue committee and appoint new members for session 2018-19

Agenda 2: To form Anti-sexual harassment committee and appoint members for session
2018-19

Agenda 3: To read and understand the guideline of Maharashtra government anti-ragging act
and Anti-sexual harassment.

Agenda 4: To determine the working protocol of anti-ragging committee and Anti-sexual
harassment

PRINCIPAL
Vinzyak Vidnoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2018-19

Notice
04/10/2018

Informing to all the members of Anti-ragging/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell and Anti- sexual harassment cell will be held

on 05 October 2018 on 1:30 pm at principal cabin. Request to all please remain present on
time.

Following agenda will be discussed in meeting
Agenda 1: To continue committee and appoint new members for session 2018-19

Agenda 2: To form Anti-sexual harassment committee and appoint members for session
2018-19

Agenda 3: To read and understand the guideline of Maharashtra government anti-ragging act
and Anti-sexual harassment.

Agenda 4: To determine the working protocol of anti-ragging committee and Anti-sexual
harassment

PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2018-219 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. Nishant Jaiswal, names
confirmed by the president.
Name as follows-

1. Miss. Rozina Rahman Abdul (B.Com. I)

2. Mr. Mohammad Ismail Mohd Noman (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

Prueiye

Principal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist, Amravati
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Session — 2019-20
Meeting
17/10/2019

Informing to all the members of the Anti-ragging cell/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell / Anti-sexual harassment cell will be held on 19
October 2019 on 1:30 pm at principal cabin. Request to all please remain present on time.

Following agenda will be discussed in meeting

Agenda 1: To form Anti-ragging/ Anti-sexual harassment cell committee and appoint
members for session 2019-20

Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging/
Anti-sexual harassment cell act

Agenda 3: To determine the working protocol of anti-ragging/ Anti-sexual harassment
committee
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Session — 2019-20
Minutes of the meeting

19/10/2019

For the formation of Anti-ragging committee for session 2019-20 meeting was called by
the principal on Date 19 October 2019 in principal’s cabin. Dr. Alka A. Bhise was a President of
the meeting. Following agenda discussed and confirm with permission of president.

Agenda 1: To form the Anti-ragging committee for session 2019 -20
Suggested by: Dr. Alka A. Bhise

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell become
establish in college for session 2019-20. All the teaching staff agrees for the decision and agenda
is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee
Suggested by: Dr. Alka A. Bhise

For the regular session 2019-20 teacher representative in Anti-ragging committee are
appointed. All the staff agrees with the names of the members. President of the meeting confirm
the names of the teacher’s representative as follows-

1. Dr. Suchita Khodke
2. Mr. S. S. Joshi
3. Dr. Prafullkumar Tayade

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for meeting.
President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, name of
local media reporter Mr. Suresh Dhawale (Taluka reporter, Deshonnati) has been suggested by
Dr. Suchita Khodke and the name is confirmed by the all staff present for meeting. President gives
the permission for appointing the name.

Agenda 5: To appoint the Parent’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Alka A. Bhise

As per guideline parent representative is important in the committee. Those students who
are enrolled as fresher in session 2019-20 their parents appointed as a member of committee. Shri.
Sureshrao Izate name of the parents is confirmed by president with the permission of staff.
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Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2019-20 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. S.S. Joshi, names
confirmed by the president.
Name as follows-

1. Mr. Rutwik Gajanan Gawande (B.Com. I)

2. Miss. Sanika Mohan Darwhatkar (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

[%Y(LLOJ

PRINCIPAL
Vinzyak Vidnoyan Mahavidvalaya,
Nandgacn Khan, Dist. Amravati
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Session — 2020-21

Meeting
05/08/2020

Informing to all the members of the Anti-ragging cell/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell / Anti-sexual harassment cell will be held on 07
August 2020 online on 1:30 pm. Link of the meeting will be share on what’s app group.
Request to all please remain present on time.

Following agenda will be discussed in meeting

Agenda 1: To form Anti-ragging/ Anti-sexual harassment cell committee and appoint
members for session 2020-21

Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging/
Anti-sexual harassment cell act

Agenda 3: To determine the working protocol of anti-ragging/ Anti-sexual harassment
committee

I}%{M@ A
~ Priucipal
PRINCIPAL
Vinzyak Vidnoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2020-21
Minutes of the meeting

07/08/2020

For the formation of Anti-ragging/ Anti-Sexual harassment committee for session 2020-
21 meeting was called by the principal on Date 07 August 2020 in principal’s cabin. Dr. Alka A.
Bhise was a President of the meeting. Following agenda discussed and confirm with permission of
president.

Agenda 1: To form the Anti-ragging committee for session 2020 -21
Suggested by: Dr. Suchita Khodke IQAC Cordinator

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell become
establish in college for session 2020-21. All the teaching staff agrees for the decision and agenda
is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

For the regular session 2020-21 teacher representative in Anti-ragging committee are
appointed. All the staff agrees with the names of the members. President of the meeting confirm
the names of the teacher’s representative as follows-

1. Mr. Subodh Bansod

2. Dr. Priti Deshmukh

3. Dr. Yogesh Gawai

4. Mr. Manoj Kale (Non-teaching staff)

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for meeting.
President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, name of
local media reporter Mr. Suresh Dhawale (Taluka reporter, Deshonnati) has been suggested by
Dr. Suchita Khodke and the name is confirmed by the all staff present for meeting. President gives
the permission for appointing the name.

Agenda 5: To appoint the Parent’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke
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As per guideline parent representative is important in the committee. Those students who
are enrolled as fresher in session 2020-21 their parents appointed as a member of committee. Shri.

Suresh Izate name of the parents is confirmed by president with the permission of staff.

Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2020-21 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. Nishant Jaiswal, names
confirmed by the president.
Name as follows-

1. Mr. Sagar Sudhakar Dange (B.Com. I)

2. Miss. Shreya Gajanan Dhoke (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.
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Session — 2021-22

Meeting

16/10/2021

Informing to all the members of the Anti-ragging cell/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell / Anti-sexual harassment cell will be held on 17
September 2021 online on 1:30 pm. Request to all please remain present on time.

Following agenda will be discussed in meeting

Agenda 1: To form Anti-ragging/ Anti-sexual harassment cell committee and appoint

members for session 2020-21

Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging/

Anti-sexual harassment cell act

Agenda 3: To determine the working protocol of anti-ragging/ Anti-sexual harassment

cominittee

e
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Nandgacn Khan. Dist. Amravati

Copy to the members

2. Mr. Suresh Dhawal

3. Mr. Subodh Bansod ......... 1% .......

4. Dr. Priti Deshmukh ... oo

5. Dr. Yogesh Gawali
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Teaching and Non-teaching Staff
6. Dr. Suchita Khodke ... SVS4S

7. Dr. Pratibha Mahalle Y

8. Dr. Gajendrasingh Pachlore ...s

7 n

9. Dr. Swapnil Tinkhede é‘ﬁ .............

10. Mr. Shilanand Hiwrale ... yﬁ#&

1. Dr. Nilesh Padole ..... ‘;}?ﬁﬁ?&—

12. Dr. Vinod Sherekar ..... ‘é!p)( e
€.

13. Dr. Kavita Kakade ........... MY s

14. Dr.Anant Wadatkar .............. QK.+-----
15, Dr: Prashont Kharat ...... 00 ...
16. Mr. Ajay Ambhore 4; d./,&g' ...........

e - ’?
17. Dr. Abhijit Bansod oo geeevennneens

18. Dr. Prafullkumar Tayade

25.
26.
2.
28.
29.

23.

. Mr. Nishant Jayaswal

¢ /
. Dr. Dasharath Kale r““’“é{\’

. Dr. Shyam Dalavi @9, S

Dr. Nitesh Chore ... . T e
Dr. Rajiv Tayade .... R —
Mr. Rupesh Fuke ............ 2

Mr, Sanjay Bhoyar ......
Vikram Khodke ......ocevvieiieiiininniianinns
Mr. Vinod Marotkar ....

Mr. Ravi Dange ...

Mr. Anil Dhanorkar ...
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Session — 2021-22
Minutes of the Meeting

17/10/2021

For the formation of Anti-ragging committee for session 2021-22 meeting was called by
the principal on Date 17 October 2021 in principal’s cabin. Principal Dr. Alka A. Bhise was a
President of the meeting. Following agenda discussed and confirm with permission of president.

Agenda 1: To form the Anti-ragging committee for session 2021 -22
Suggested by: Dr. Suchita Khodke

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell become
establish in college for session 2021-22. All the teaching staff agrees for the decision and agenda
is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging comimittee
Suggested by: Dr. Suchita Khodke

For the regular session 2021-22 teacher representative in Anti-ragging committee are
appointed. All the staff agrees with the names of the members. President of the meeting confirm
the names of the teacher’s representative as follows-

. Mr. Subodh Bansod

. Dr. Priti Deshmukh

. Dr. Yogesh Gawai

. Mr. Manoj Kale (Non-teaching staff)

Y S

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for meeting.
President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, name of
local media reporter Mr. Suresh Dhawale (T aluka reporter, Deshonnati) has been suggested by
Dr. Suchita Khodke and the name is confirmed by the all staff present for meeting. President gives
the permission for appointing the name.

Agenda 5: To appoint the Parent’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

As per guideline parent representative is important in the committee. Those students who
are enrolled as fresher in session 2021-22 their parents appointed as a member of committee. M.
Anis Khan name of the parents is confirm by president with the permission of staff.

Criterion -V Key Indicator 5.1.4
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Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2021-22 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. Nishant Jaiswal, names
confirmed by the president.
Name as follows-

1. Mr. Vinay Lashkare (B.Com. I)

2. Miss. Vaishnavi Ghawat (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

NCIFAL

Vinzyak Vidnoyan Mahavidvalaya,
Nandgacn Khan, Dist, Amravati
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National Webinar on Women’s safety at Workplace and management of stress in Life

Vinayak Vidnyan Mahavidyalaya, Nandgaon Khandeshwar, Dist. Amravati
Anti-ragging /anti-sexual harassment cell
One Day National Webinar on
‘Women’s Safety at Workplace and Management of StressIn Life
In collaboration with
Rajarshi Shahu Science College, Chandur Rly

9

Activity Report

The Parliament of India Passed the Act in the year 2013 for Sexual harassment of Women at
Warkplace (Prevention, Prohibition and Redressed) Act. The Act provides protection against sexunl
harassment of women at workplace and for the prevention and redressal of complaints of sexual
harassment and for the matter connected there with or incidental there 10, Educational instinutions are
also bound by the supreme count's directive and Act. Adhering 1o this direction the Rajarshee Shahu
Science College Chandwr Rly committed to creating and maintaining an environment which is free of
all forms of gender violence, sexual harassment and discrimination on the basis of sex/ gender. Al
Vidya Mandirs, Rajarshee Shalm Science College is only Science College at taluka level who is
commitied to offer the quality education in science to the smdents. Institution also runs the Junior
Science stream with the higher secondary and Convent school, Fortumately the entire stream is having
the majority of the girl‘s studems with female stafl members,

Considering this the mstitution is conunifted to uphold the constitutional mandare ensuring the above
mentioned human nghts of all those who fall within its junsdiction

Objectives:

The objectives of the Internal Complaint Commiitee are to prevent Sexual Harassment of Women at
workplace are as follows:

1y To develop a policy against sexual harassment of women's at the instinne,

2y To develop a permanent mechanism for the prevention and redressal of sexual harassment
cases and other acts of gender based violence at the Instimte,

3) To ensure the wnplementation of policy in letter and spirit through propér reporting of the
complaint and their follow —up procedures,

4) To wpheld the commimment of the Institute to provide an environment free of gender based
discrimination.

5y To create a secure physical and social enviromment to deter any act of sexual harassment

6) To promote a social and psychological environment to raise awareness on sexunl harassment
in its various forms,

With this aun an objective commitiee works 1o maintain the good enviromment i the mstitule,
Commuittee consists of one senior female faculty, two faculty members from teaching faculty, two stafl
members from non teaclung, two students members, One member from NGO, one external member as
Lawyer

Criterion -V Key Indicator 5.1.4




Various measures were also taken by the commitree to inform the students and female staff about this
right. In order to get legal protection to the female students and ladics staff and to assurc the stress
free environment in campus one day national webinar was organized by the committee on “Women s
Safety” at Workplace and Management of stress in life’ in collaboration with the IQAC of the
Institute. Webinar was conducted jointly by three Colleges Rajarshee Shahu Science College Chandur
Rly. Vinyaka Vidynan Mahavidylaya Nadagaoe Khandeshawr, and G.S Topme College of Arts
Commerce and Science College. Chandur Bazar. Main objective of the workshop is to make people
aware of Women’'s rights”. As we know that Women’'s are successfully making their carner in very
field and taking up leadership and position on other hands unfortunately they are facmg sexual
harassment in many workplace or any other place. Reporting against the sexual harassment 1s not an
easy task .It may due to lack of legal knowledge aboutr women's right, gender biases and fear 1s also
one of the factors. To overcome this situation the first session of webinar was designed .In this session
of webinar guest speaker Adv. Urvi Keche Yawalikar a Legal Consultant delivered a lecture on the
Role of ICC committee, their function. and their components

Beside this in today’s life environment, work life balance and stress management in life is also a new
challenge for working womern. There are varous roles performed by women at tmes such as family
obligation, upbringing of children or elder persons and work responsibility and other roles. While
fulfilling this role women are feeling overburdened with time pressure and unmet obligation. Keeping
this view in mind the sécond session of webinar is conducted by Mrs. Viushali M Biware madam
Psychotherapist, child counselor. She emphasizes on how to manage stress and how to mcrease the
efficiency of work with good mental health. Webinar benefited all students and ladies staff.
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Student Grievance & Redressal Cell

Notice

Date: 06/08/2017

All teaching and non-teaching staff hereby informs that on dated 07/08/2017 Time:
02:30 pm meeting has been organized at physics lab. The subject of the meeting is to
establish Grievance cell in the college.

Agenda 1 -The Formation of Grievance Cell in the college

Agenda 2 — The selection of committee members

Vineyak Vidnoyan Mahavidyalays,
Nandgaon Khan. Dist. Amravati

,'::; Name of Teacher Sign :; Name of Teacher | Sign
1 DR SUCHITA PRAVIN 26 | VAISHALI #
KHODKE &W% > PRAKASHRAO T
| MILKHE =
2 | SHAILESH o J. |27 | SWETA BHIMRAOII A
SURENDRA SONUNE === BAMBAL ;
|3 | SMITA RAMRAO Wé 28 | BHARTI BALASAHEB 6
| THAKARE * il RANE @N/Q'
4 RAJENDRA Yoas 4 |29 ; 1
( > SHRIKANT R o
BV \ . L)
i : SHARADRAO JOSHI  [.Z™)7
e 30 g ]
5 | JYOTI WISHWANATH | et Eﬁ’:’:ﬁg‘{ AN :M WA
' K e - - e
WANKHADE = JATSAL,
6 PRAFUL ~fele | 31 e P
AMESHRAG FADAN RAJESH SATISH BAJAJ | /) o~
7 | NAMITA 2 , 2
: DINESH LAXMAN “\,
RAMESHRAO # | | Ksumsacar @
8 | PRATIKSHA PE: PRAFULLKUMAR g |
RAJENDRA PATIL Paso\ 1 NANASAHEB TAYADE /E—J_
9 | SNEHAL MADHUKAR |~ 34 | ASHWINI BABURAOII {5‘_0)0_%,, L
TALE KHONDE S|
10 | PRIYASURESHSING [o-aus |35 |RAVIASHOK ———
CHANDEL g MOTWANI RS
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H Egid“E‘gfilR e | 36 | DIPALI SANJAYRAO ﬁ i
it TAYWADE
2 | ANUJA 37 o
YASHWANTRAO ﬁf;‘z&,ﬁ'\t"m‘m"‘ R \
PETKAR L
13 | POOJA JAGDISH 38 | MANGALA .;( b
DONGARE SUBHASHRAO RAUT
17| VANDANA BHAURAO 39 |RUPESH VIRENDRA | gy ymiseid
BADWAIK JAISWAL e
15 | SONAL DINESHIJI 140 | VIKRAM T2
| BoOB DIGAMBARRAOQ BUTE
16 | PRITESH 41 | ROSHANI SUNILSING 3
VITTHALRAO BAIS [0’
KOTHEKAR ] il
17 | PRATIBHA 23| SHRIMANOJ G KAE
SUDHAKAR . -
MAHALLE "
18 | GAJENDRASING 43 | SHRIVIND V |
SURAJPALSING MARODKAR , ,m}
PACHLORE B =T
10 | SAMPADA VIKAS 44 | SHRIRAHUL V e
|| CHIKHALAKAR INGALE £ I
30 | TEJAS DILIPRAO 45 | SHRIPRAVIN M ; wﬁm
KAJALE METEKAR -
31 | KALPANA VIJAYRAO 36 | SHRINITIN S &24
DESHMUKH | @ | SAKHARE |
2| HITESH GHANSHYAM | 47 | SHRIANIL U -
PANDE L | DHANORKAR |\ |
33 | NIKITA RAJENDRA 48 | SHRISURESH D -
| | AGRAWAL | DESHMUKH _ 'ﬁl"’: |
34 | ANIKET i |29 | SHRIRAVINDRA S
GAJANANRAO 2~ DANGE L— AV
MATHANE
25 | AJAY MANOHARRAO i
SONARKAR i |
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Minutes of the Meeting

The meeting of Grievance Cell was held on 08/08/2017 in the physics lab. The
meeting was chaired by Respected Dr Pokale, Principal,Vinayak Vidnyan
Mahavidyalaya Nandgaon Kh. The teaching and non-teaching staffs were present for
the meeting.

The issues raised in the meeting were discussed and passed.
Agenda 1

» Regarding formation of Grievance Cell in the college
Indicator - Dr. Suchita Khodke
Approved by Dr. Pratibha Mahalle

Dr. Suchita Khodke, IQAC co-ordinator an indicator of the above subject,
suggested that as per the guidelines of the university there must be Internal Grievance
Cell in the college to solve the problems of the students. Approval of Dr. Pratibha
Mahalle, has given to set up an Internal Grievances Cell with the consent of all the
employees.

Agenda 2 -

» Regarding selection of committee members
Indicator-Dr. Waman Pokale
Approved by Mr. Nishant Jaiswal

Dr. Waman Pokale, Principal of college an indicator of the above subject,
suggested that for session 2017-2018 members of the Internal Grievance Cell should
be selected. With the approval of Mr. Nishant Jaiswal, the following members were
selected in internal Grievance cell with the consent of all the staff.

Name — Desi nation
| Dr. Waman Pokale President/Principal
Dr. Pratibha Mahalle | Co-Ordinator

| Dr. Pratiksha Patil o Member
Dr. Prafullakumar Tayade ‘Member
Miss. Rina Deshmukh BCom Il _ | Student
Miss. Monika Parihar BSc — 111 | Student ]
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Following members were present for the meeting.

;:’ Name of Teacher Sign ::; Name of Teacher

1 DR SUCHITA PRAVIN [0 26 | VAISHALI
KHODKE Chr U PRAKASHRAO

MILKHE

2 SHAILESH Gemte. |27 | SWETA BHIMRAOJI
SURENDRA SONUNE |"——— BAMBAL

3 SMITA RAMRAO W 28 | BHARTI BALASAHEB
THAKARE ~ RANE

A e ARGad| > | SHRIKANT
SHAMBHARKAR S SHARADRAO JOSHI

i e

5 | IYOTI WISHWANATH |, aubve! 4 TA?S:;:YAN
WANKHADE st SAENGIAT |

6 PRAFUL Lo | 31 ‘ .

RAMESHRAO TADAM “E RAJESH SATISH BAJAJ

¢ [haeTA 32 | DINESH LAXMAN
ARSUS 0 W KSHIRSAGAR

3 PRATIKSHA ' J,l‘\ 33 | PRAFULLKUMAR

s RAJENDRA PATIL @f " i I NANASAHEB TAYADE

9 SNEHAL MADHUKAR 34 | ASHWINI BABURAOI]

TALE . KHONDE

10 | PRIYA SURESHSING Y& |35 |RAVIASHOK
CHANDEL o> _ MOTWANI

11 | ROSHANI 36 TAYRA , 3
RAMESHRAO F Gelnwr— ?LP?\',;,'A%*ENA 2
BELSARE B

12 | ANUJA Y 37 . } .
YASHWANTRAO (Gt fﬂé\ml\f RENDRA: 1 wod
PETKAR % _ : _

13 | POOJA JAGDISH 02| 38 | MANGALA [
DONGARE 4?% fi SUBHASHRAO RAUT &f‘,{,ﬁ

14 | VANDANA BHAURAO | 39 | RUPESH VIRENDRA B arreod
BADWAIK JAISWAL |
SONAL DINESHIJI ~ 40 | VIKRAM :

. fs(())rc\)?;l - T DIGAMBARRAO BUTE -

16 | PRITESH |41 |ROSHANISUNILSING |~ 4
VITTHALRAO \é BAIS ‘\W
KOTHEKAR 0 i

17 | PRATIBHA 42 | SHRIMANOI G KAE
SUDHAKAR Qjm _
MAHALLE :

18 | GAJENDRASING 43 | SHRIVIND V s_‘w
SURAJPALSING |8 MARODKAR =1
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[ PACHLORE \ : -
[19 [ SAMPADA VIKAS @L} 44 | SHRIRAHUL V aEh
CHIKHALAKAR i INGALE %

20 | TEJAS DILIPRAO & 45 | SHRIPRAVIN M ol
KAJALE METEKAR

21 | KALPANA VIJAYRAO W 46 | SHRINITIN S
DESHMUKH SAKHARE M_

22 | HITESH GHANSHYAM 47 | SHRIANILU é}

/i g EnlY o
PANDE LZJ | DHANORKAR -

23 | NIKITA RAJENDRA Jfﬁ"y(’ 48 | SHRISURESHD (‘,&__‘ﬁ@
AGRAWAL DESHMUKH _

24 ANIKET 49 SHRI RAVINDRA S
GAJANANRAO eﬂwﬁ‘f; DANGE b
MATHANE - | 7

25 | AJAY MANOHARRAO | \ /
SONARKAR W

X< PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,

Nandgacn Khan. Dist. Amravati

Coordinator
Internal Grievance Cell
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Notice

Date: 12/12/2017

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date — 14/12/2017 at 2.30 pm in Principal cabin. All are requested
to present within time

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students.

Agenda - 03

To discuss and evaluate the nature of the grievances

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman.

Farn
Prim‘ipal
PRINCIPALR
Vinavak Vidnoyan Mahavidvalaya,

n K 1 Dist. Amravat

Sr.No. Name Designation Sign
I Dr. Waman Pokale President/Principal | = A—a"1
12 Dr. Pratibha Mahalle Co-Ordinator 5vY)
3 | Dr. Pratiksha Patil Member o
4 | Dr. Prafullakumar Tayade Member =
5 Miss. Rina Deshmukh BCom ITI | Student i ]
6 Miss. Monika Parihar BSc — 111 Student [ woow e i
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date 14/12/2017 at 2.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting,

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members.

Agenda — 02
% Discussion on the application received. from the students

One application received from the BSc- Il student regarding to Non-
functional fans.

Agenda — 03
» To discuss and evaluate the nature of the grievances
There are no any complaints against any individual and against the facility.
Agenda-04

> All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

[ Sr.No. | Name Designation Sign
1 Dr. Waman Popkale President } dpat
2 Dr. Pratibha Mahalle Co-Ordinator 2\
3 Dr. Pratiksha Patil Member QaXo
4 Dr. Prafullakumar Tayade Member y
5 Miss. Rina Deshmukh BCom I1I__| Student e
6 Miss. Monika Parihar BSc — 11 Student —M’"- .

O e
PRINCIPAL
Vinavak Vidnayan Mahavidyalaya,

Nandgacn Khan. Dist. Amravati

Coordinator
Internal Grievance Cell
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Notice

Date: 07/08/2018

The members of Internal Grievance cell are hereby to inform that the meeting has

been schedule on Date — 10/08/2018 at 2.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

To inform the Internal Grievance Cell to the new admitted students

Agenda — 03

To inform the students How to work Internal Grievance Cell work.

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman.

(ol
Pringipal
 Tiginy
Vinevak Vidnayan Mahavidyalaya,
M indgacn Khan. Dist. Amr.w;m'

| Sr.No. | Name Designation ____ Sign
1 | Dr. Suchita Khodke President el
2 Dr. Pratibha Mahalle Co-Ordinator (o)A
3 Dr. Pratiksha Patil Member Oaja
4 Dr. Prafullakumar Tayade Member o
5 Mr. Vaibhav Agham Student Prignns
6 Miss. Nishigandha Nagalkar Student NS Nepeleez
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Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Minutes of the meeting

The meeting of Internal Grievance cell was held on date 10/08/2018 at 2.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.

The following subjects were discussed.

Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by

the members

Agenda - 02

% To discuss about to inform the Internal Grievance Cell to the new

admitted students

Dr Suchita Khodke , Principal told the committee members to give the
information about Internal Grievance Cell to the students .

Agenda — 03

% To inform the students How the Internal Grievance Cell work.

Dr Suchita Khodke , Principal told the committee members to inform
the students Why Grievance Cell was established in College and How to work

Grievance Cell.

Agenda — 04

» All other subjects put in the meeting with the prior permission of the

chairman

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. Name Designation s: n

1 Dr. Suchita Khodke President 5* LA, i._
2 Dr. Pratibha Mahalle & 0~()rd1ndmr S -
3 Dr. Pratiksha Patil Member [ 23

4 Dr. Prafullakumar Tayade Member i s
5 Mr. Vaibhav Agham Student 8 o
6 Miss. Nishigandha Nagalkar Student 6. Nuapl ez

Coordinator
Internal Grievance Cell

%HNCIPAL

Vinavak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati

I
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Notice

Date: 21/12/2018

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date —23/12/2018 at 2.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students.

Agenda — 03

To discuss and evaluate the nature of the grievances

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman

’J’H?!

J,{”
rinaippl

Vinayak Vidnoyan M;

f thavidval
Nandgaon Khan, pj i

St. Amravati

Sr.No. Name Designation o Sign |
1 Dr. Suchita Khodke President Vel ¢

2 | Dr. Pratibha Mahalle Co-Ordinator (®5A0

3 Dr. Pratiksha Patil Member - Pakh-

- Dr. Prafullakumar Tayade Member N -

o] Mr. Vaibhav Agham | Student . L
6 Miss. Nishigandha Nagalkar | Student D) 5. Nag alales2—
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date 23/12/2018 at 2.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.

The following subjects were discussed.

Agenda 01:-
» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda - 02
» Discussion on the application received. from the students

One application received from the BSc- 111 student regarding to facility -
to install new tubelights in classrooms.

Agenda — 03
» To discuss and evaluate the nature of the grievances
There are no any complaints against any individual and against the facility.
Agenda-04

> All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. —— Name Designation A Sign

1 Dr. Suchita Khodke President thrueih

2 Dr. Pratibha Mahalle Co-Ordinator (F_}fp

3 Dr. Pratiksha Patil Member 'L,\E\ o
4 Dr. Prafullakumar Tayade Member _E— S|
5 Mr. Vaibhav Agham Student [
6 Miss. Nishigandha Nagalkar Student NS P npllose -

Coordinator
Internal Grievance Cell

%ﬂNCI#AL

Vinavak Vidnoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Notice

Date: 01/01/2020

To all teachers and non-teaching staff are hereby informed that on dated 02/01/2020
Time: 4:30 pm the meeting has been organized at physics lab. The subject of the
meeting is about setting up a Grievance cell in the college.

Agenda 01:-

To confirm the minutes of last meeting

Agenda 02 -

Regarding setting up of Grievance Cell in the college
Agenda 03 -

Regarding selection of committee members

PRINCIPAL
Vinayak Vidnoyan Mahavidvalaya,
Nandgaon Khan. Dist. Amruvatl

= NAME SIGNATURE | >© NAME SIGNATURE

No No.

1 Dr.Suchita P. Khodke , ‘iwjﬂg 16 Dr. Priti B. Deshmukh CA

2| ShriNishantl. Jaiswal | O] W] 17 | Dr. Abhiject S. Bansod | <=

3 Dr. Yogesh S. Gawali wed | 18 Shri. Shilananad V. Hiwarale /k U

4 | Dr. Dashrath V. Kale " Yaw 19 | Dr. Anant S. Wadatkar A

5 | Dr. Prafullkumar N. Tayade . 20 | Dr.Gajendrasing S. Pachlore A

6 Dr. Nitesh V. Chore "‘%UJII_ 21 Dr. Pratibha S. Mahalle \v)

7 | Dr. Shyam S. Dalvi @+ 22 | Shri. Manoj G. Kale %{ ,

8 | Shri. Nilesh S. Padole ffdde |23 g

9 | Dr. Vinod M. Sherekar . 24 | Shri. Vinod V. Marodkar Javed

10 | Ku. Kavita P. Kakade Yo 25 | Shri. Rahul V. Ingle & |

11 | Dr. Prashant B. Kharat “7UeNo) |26 | Shri. Pravin M. Metekar o

12 | Shri. Ajay V. Ambhore , 27 | Shri. Nitin S. Sakhare /ﬁ%ﬁ

13 | Shri. Rajiv I. Tayde 28 Shri. Anil U. Dhanorkar _‘359_. N .

14 ”D:TS\Tapnil P. Tinkhede Q#jéz/ 29 Shri. Suresh D. Deshmukh %

15 | Shri. Subodh N. Bansod i m{ : 30 | Shri. Ravindra S. Dange fg_.. A
7
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Minutes of the Meeting

A meeting of Grievance Cell was held today on 02/01/2020 in physics lab at 4.30 pm.
The meeting was chaired by the principal of the college Dr. Alka Anant Bhise and Dr.
Suchita Khodke was present as the chief guest. The meeting was attended by the
teachers and nonteaching staff.

The issues raised in the meeting were discussed and passed
Agenda 01:-
# To confirm the minutes of the last meeting,

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda 02 —

7 Regarding setting up of Grievance Cell in the college
Indicator - Dr. Suchita Khodke
Approved by Dr. Pratibha Mahalle

Dr. Suchita Khodke, an indicator of the above subject, suggested that
the session 2019-20 in the college with the approval of Dr. Pratibha Mahalle, a
resolution was passed to set up an Internal Grievances Cell with the consent of all the
employees.

Agenda 03 —

» Regarding selection of committee members
Indicator-Dr. Alka Bhise
Approved by Dr. Anant Wadatkar

Dr. Alka Bhise, an indicator of the above subject, suggested that for
session 2019-20 members of the Internal Grievances Cell should be selected for the
post. With the approval of Dr. Anant Wadatkar, the following members were selected
with the consent of all the staff.

Sr.No. Name Designation

1 Dr.Alka Anant Bhise President

2 Dr. Pratibha Mahalle Co-Ordinator
3 Mr.Subodh Bansod Member

< Dr.Vinod M.Sherekar Member

] Miss Nikita Chawat Student

6 Miss. Mamata Marotkar Student
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The following members were present for the meeting.

oy NAME SIGNATURE | S NAME SIGNATURE

No | No.

I | Dr.Suchita P. Khodke thried 1{—5 [ 16 | Dr. Priti B. Deshmukh “’;-5

2 | Shri.Nishant). Jaiswal QL&)M =7 Dr. Abhijeet S. Bansod E }‘;_, i

3 Dr. Yogesh S. Gawali gLoedy 18 Shri. Shilananad V. Hiwarale | ﬂ.ﬁi s

4 Dr. Dashrath V. Kale Yo ‘f 19 Dr. Ananlng;WadatE:Vl[mi ;SH

5 Dr. Prafullkumar N. Tayade AT 20 Dr.Gajendrasing S. Pachlore <

6 | Dr. Nitesh V. Chore <Blan 21 | Dr. Pratibha S. Mahalle =" '

7 | Dr. Shyam S. Dalvi ngﬁ 22 Shri. Manoj G. Kale i%

8 | Shri. Nilesh S. Padole gde- 23 ["0a T g

9 | Dr. Vinod M. Sherekar P e 24 [ Shri. Vinod V. Marodkar Syl —

10 | Ku. Kavita P. Kakade ”tumﬁq = %S Shri, Rahul V. Ingle {‘thﬁf

11 | Dr. Prashant B. Kharat QQJ?,C\)-’ 26 Shri. Pravin M. Metekar TAgpphs

12 | Shri. Ajay V. Ambhore o | 27 Shri. Nitin S. Sakhare g:%

13 [ Shri. Rajiv J. Tayde | Q¥ [28 | Shri. Anil U. Dhanorkar Qiotualy .

14| Dr. Swapnil P. Tinkhede | A ¢l ir«f;, 29| Shri. Suresh D. Deshmukh Cilase—

15 | Shri. Subodh N. Bansod ’;’F 30 Shri. Ravindra S. Dange }_ ,4}, .
/

N Phecn
‘.ﬁ. "P‘iﬁN-CTlﬁ
Coordinator Vinayak Vidnayan Mahavidvalaya,
Internal Grievance Cell Nandgacn Khan. Dist. Amravati
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Notice

Date: 21/09/2020

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date — 24/09/2020 at 4.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students:
Agenda - 03

To discuss and evaluate the nature of the grievances
Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman

By

Principal
PRINCIPAD
Vinayak Vidnoyan Mahavidvalayd
Nardgacn Khan, Dist, Amraviar
Sr.No. = Name Designation Sign
1 Dr. Alka Bhise President PPlusy
2 Dr. Pratibha Mahalle Co-Ordinator sy
3 Dr. Subodh Bansod Member |G
4 Dr. Yogesh Gawali Member i) 1
5 Miss. Samrudhi Kanetkar Student 17 Waondid
6 Miss. Shivani Jaiswal Student NI
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date — 24/09/2020 at 4.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting,

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02 and Agenda — 03

» Discussion on the application received from the students:
» To discuss and evaluate the nature of the grievances.

Due to Covid-19 pandemic situation and the lockdown there have been
no instances of complaints or grievances registered by the students in the time period
prior to the meeting date.

Agenda-04

» All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. Name Designation [ Sign

1 Dr. Alka Bhise President | L
2 Dr. Pratibha Mahalle Co-Ordinator | 5
3 Mr. Subodh Bansod Member 1 [

4 Dr. Yogesh Gawali Member | gl
5 Miss. Samrudhi Kanetkar Student |;, wotd gl

6 Miss. Shivani Jaiswal Student | Shiva ugl

Coordinator
Internal Grievance Cell

PRINCIPAL

Vinavak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Notice

Date: 21/08/2021

The members of Internal Grievance cell are hereby to inform that the meeting has

been schedule on Date — 25/08/2021 at 4.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students:

Agenda - 03

To discuss and evaluate the nature of the grievances

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman

A
fehray

Principal

PRINCIPAL
Vinayak Vidnayan Mohavidvalsvs,
Nandgacn Khan, Dict

Sr.No. Name Designation Sign

1 Dr. Alka Bhise President W&oy

2 Dr. Pratibha Mahalle Co-Ordinator W\QST‘)

3 Dr. Subodh Bansod Member &2

4 Dr. Yogesh Gawali Member %4»-"\ ]
5 Miss Dipali Meshram Student " D daar.
6 Miss. Rupali Mahato Student 3o

Criterion — V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Minutes of the meeting

The meeting of Internal Grievance cell was held on date — 24/08/2021 at 4.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting,.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02 and Agenda - 03

» Discussion on the application received from the students:
» To discuss and evaluate the nature of the grievances.

Due to Covid-19 pandemic situation and the lockdown there have been
no instances of complaints or grievances registered by the students related to faculty
and facility in the time period prior to the meeting date.

Students registered their grievances related to exam,

The details of exam related grievances as follows -

Sr. | Name of Student | Class Roll Date of | Grievance | Action Remark
No No. Applicati | Taken
on
1 Akash BCOM | 20717 11/06/20 | Related to Letter Resolved
Khandalkar -1l 21 Theory Exam | sending
SEM - to
IV SGBAU
2 | Samrudhhi BCOM | 919780 |31/07/20 | Related to | Letter Resolved
Kanetkar -1 21 Theory Exam | sending
SEM - to
11 | SGBAU
3 Divya Rajkule BCOM | 919781 |31/07/20 | Related to | Letter Resolved
-1 21 Theory Exam | sending
SEM - to
111 SGBAU
4 | Gauri Bangade BCOM | 919784 | 31/07/20 | Related to Letter Resolved
11 21 Theory Exam | sending
SEM — to
111 SGBAU
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5 | Nandkishor Kaje | BSc—1 | 919702 |17/08/20 | Related to Letter Resolved
SEM -1 21 Theory Exam | sending
to
SGBAU ]
6 | Sharada BCOM | 919787 | 17/08/20 | Related to Letter Resolved
Ramavant -1 21 Theory Exam | sending
SEM - o
IV SGBAU
7 | Dipali Meshram | BCOM | 4138 23/08/20 | Result W'T Letter Resolved
-1 21 sending
SEM -1 to
: SGBAU
8 | Akshay Dhokane | BCOM | 4107 23/08/20 | Result W T Letter Resolved
—1 [ 21 sending
SEM -1 to
N SGBAU
9 Tejas Sahade BSc—1I | 919749 | 25/08/20 | Wrong roll Letter Resolved
SEM - 21 number sending
v o
SGBAU B
Agenda-04
# All other subjects put in the meeting with the prior permission of the
chairman.
No issues were raised apart from the agenda and hence meeting
was concluded by the permission of President of meeting
The following members were present for the meeting.
Sr.No. ~__Name Designation Sign
1 Dr. Alka Bhise President Ao
2 Dr. Pratibha Mahalle Co-Ordinator oY) o
3 Mr. Subodh Bansod Member 1 A o
+ Dr. Yogesh Gawali Member 4":’_;'_"4_,_
5 Miss Dipali Meshram Student D Moy Lyetint i
6 Miss. Rupali Mahato Student BV \ghatp,
ooV Pohhie
N -ﬂa’—J
Coordinator SNERRAL

Internal Grievance Cell

Vinavak Vidnoyan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Notice

Date: 28/03/2022

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date — 30/03/2022 at 4.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students:

Agenda - 03

To discuss and evaluate the nature of the grievances

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman

J y_)af-u '.v >

Principal

PRINCIPAL

Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan, Dist, Amravat

Sr.No. Name | Designation |  Sign

1 Dr. Alka Bhise | President 1 Péiue)

2 Dr. Pratibha Mahalle _| Co-Ordinator o)

3 Dr. Subodh Bansod Member .5

4 Dr. Yogesh Gawali Member Fofaw=s .
5 Miss Dipali Meshram Student YMertauy .
6 Miss. Rupali Mahato Student 2 i alifp

Criterion — V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Minutes of the meeting

The meeting of Internal Grievance cell was held on date — 30/03/2022 at 4.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02 and Agenda - 03

» Discussion on the application received from the students:
» To discuss and evaluate the nature of the grievances.

There have been no instances of complaints or grievances registered by
the students related to faculty and facility in the time period prior to the meeting date.

Students registered their grievances related to exam.

The details of exam related grievances as follows -

Sr. | Name of Student | Class Roll ‘\ Date of | Grievance Action Remark
No No. : Applicati Taken
on N |
1 Prajwal Dhawale | BSc — 11 | 23492 31/08/20 | Related to Letter Resolved
SEM - 21 Internal sending
Rt Marks to
, 5 SGBAU
2 | Abhinav Parade | BSc—1I1 | 919727 | 12/11/20 | Related to Letter Resolved
| SEM - 21 Internal sending
| THI Marks to
] SGBAU
3 Abhinav Parade BSc—1II | 919754 | 12/11/20 | Related to Letter Resolved
SEM - 21 Theory Exam | sending
1A% to
, | sGBAU
4 | Sapana [ BSc—1II | 919752 | 24/01/20 | Related to Letter Resolved
Wankhade SEM -V 22 Theory Exam | sending
1o
| ) SGBAU
5 |PratikKaje [ BSe—1 |[919711 |12/11/20 | Related to Letter Resolved
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| SEM - [ 21 Internal sending
|11 [ Marks to
| SGBAU
6 | Anand Nanhe BCOM | 919768 | 28/03/20 | Related to Letter Resolved
=11 22 Theory Exam | sending
fo
SGBAU
7 | Ranjali Ingole BSc—1 |20165 | 04/02/20 | Subject Letter Resolved
SEM - 22 Change sending
111 o
SGBAU |
8 Mohd Amran BCOM | 919792 | 05/10/20 | Related to Letter Resolved
Shaikh Rajjak —1I 21 Theory Exam | sending
SEM - to
111 SGBAU

Agenda-04

» All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting
was concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. | Name Designation | Sign
1 | Dr. Alka Bhise ) President PElvasy
2 | Dr. Pratibha Mahalle | Co-Ordinator B9,
3 Mr. Subodh Bansod | Member |\
4 Dr. Yogesh Gawali Member Fogawd,
3 Miss Dipali Meshram Student DM sldesy - }
6 Miss. Rupali Mahato Student P Malgts |

Coordinator

Internal Grievance Cell

INCIPAL
Vinayak Vidnayan Mahavidvalaya,
Nardgacn Khan. Dist. Amravati
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A Talk on Women’s Empowerment and Gender Equality

Report on

‘Women Empowerment and Gender Equality’ Program

Date: 15 January 2020

Internal Grievance Cell of Vinayak Vidnyan Mahavidyalaya, Nandgaon Khandeshwar
organized the talk on ‘Women Empowerment and Gender Equality’ Program’ on
15 January 2020 . Resource person Poonam S. Jakhotiya ‘Taradut® Chhatrapati Shahu
Maharaj Sanshodhan va Prashikshan Manav Vikas Sanstha (SARATHI) Pune
delivered the lecture on topic and Sneha R. Ganvir assist her.

Chhatrapati Shahu Maharaj Sanshodhan va Prashikshan Manav Vikas Sanstha
(SARATHI) Pune.

Subject: Women empowerment and gender equality.

‘Taradut’ Poonam S. Jakhotiya (9673548036)

Sneha R. Ganvir (9373762747)

Women’s empowerment in India is heavily dependent on many different variables that
include geographical location (urban/rural), educational status, social status (caste and
class), and age. Policies on women’s empowerment exist at the national, state, and
local (Panchayat) levels in many sectors, including health, education, economic
opportunities, gender-based violence, and political participation. However, there are
significant gaps between policy advancements and actual practice at the community
level.

One key factor for the gap in implementation of laws and policies to address
discrimination, economic disadvantages, and violence against women at the
community level is the largely patriarchal structure that governs the community and
households in much of India. As such, women and girls have restricted mobility,
access to education, access to health facilities, and lower decision-making power, and
experience higher rates of violence. Political participation is also hindered at the
Panchayat (local governing bodies) level and at the state and national levels, despite
existing reservations for women.

State government takes good initiative along with the NGOs and local HEI to sensitize
and empower the women. Various programs and talks are arranged.

Grievance cell of Vinayak Vidnyan Mahavidyalaya, Nandgaon (Kh), organized the
talk on women’s empowerment and gender equality on 15 January 2020. There was
‘Taradut’ Poonam S. Jakhotiya, Chhatrapati Shahu Maharaj Sanshodhan va
Prashikshan Manav Vikas Sanstha (SARATHI) Pune as spoke person. Sneha R.
Ganvir was assist her.
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Dr. Alka A. Bhise, principal of Vinayak Vidnyan Mahavoidyala, Nandgaon (Kh) was
the president of program. Dr. Suchita khodke, IQAC coordinator, HOD of Botany was
the guest. Dr. Pratibha S. Mahalle, Grievance cell Incharge takes initiative for
program and Dr. Preeti Deshmukh Dept. of Mathematics anchored the program. So
many students from the science and commerce stream was attend the program. Mr,
Subodh N. Bansod, Dr. Vinod Sherekar gives valuable support for successful of the
program.

Grievance cell
Vinayak Vidnyan Mahavidyalaya, Nandgaon (Kh), Dist. Amravati.

Miss. Poonam Jakhotiya’s interactive talk with students.

5 PRINCIPAL
“oordinator Vinavak Vidnoyan Mahavidvalaya,
Internal Grievance Cell Nandgacn Khan. Dist. Amravati

Criterion — V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

4 5.1.4 (c) A
Proof related to Mechanisms for submission

of online/offline students’ grievances

. /
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Proof related to Mechanisms for submission of online/offline students’ grievances

4+ Mechanism of Internal Complaint Committee 4
4+ Mechanism of Anti Ragging Committee S
4+ Mechanism of Student Grievance & Redressal Cell 7
4+ Grievance Redressal form/ online link 10
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Proof related to Mechanisms for submission

of online/offline students’ grievances
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Mechanism of Internal Complaints Committee

/gs VINAYAK VIDNYAN MAHAVIDYALAYA
@ﬁ‘_’)‘! Nandgaon Khandeshwar, Dist. Amravati

(An Institute run by Pravin Khodke Memorial Trust, Amravati)
Sau. Sulabha Sanjay Khodle D Allka Anant Bhise

(MLA, Amravati) College Code : 197 | Ph. N11-1|?72.21-222245 Principal
President, PK.M. Trust, Amt Email : vwm197@spghan.ac.in Mob. 98235 26341
Ref. No. PKMT/VVMO720/Q Date:

Mechanism of submission of online/offline students Grievous

I, A complaint received in 1CC is processed if it 1s a matter of 1:«.-_:““]] tl:ﬂ“"“:n::::: :::
women ol work place and comes under the preview ol The h.c'\-l:u.l ‘ arassn
Women al Workplace ( Prevention, Prohibition and Redressal) Act, 24 13... _— i

2 The members of the Intemal Complaints Commilies are the members of the -m:l 3
Committee and the whole process of enquiry is 1o be completed within the stipuliate

ime of 90 days

3 ':I.‘r::n:uml:;inl Can be recemnved online (botany | S 1_.:.._-,,_'.1_!” in) or ofiline 1t s mandatory
to tuke sction within 7 days of receipt of the complaim . -

4. The Complainant i1s reguested by the Hnguiry Committes to appear before the
Comminties i a given date to present her case _ ) ) ﬂ

5 A letter is sent (o the respondent with the remark to provide the clarification within |
days of the receipt of the intimation sent by the Hnquiry Committes

6 Afer receipt of the response of the Respondent in 1CC, the Respondent s l'l_‘l_|llt_‘:_‘iii‘.l.i h.y
the Enguiry Committee to appenr betore the Commattee 1n o given date to defend his
Case. . . ) .

7. If the Enguiry Committee 15 of the opinion that “]LT matter is sensilive then 1|!_1||1|.:d|=s||.-
interim relief under Chapter WV, Clause 12 (1) (a) of The Sexual Harassment of Women
at Workplace (Prevention, Prolbition and Redressaly Act, 20003 15 provided to the
Complamnant ) . . .

8  The interim reliel to the Complainant is also given in the shape of leave/ transter of the
Complainant to any other department for the nime being until the case is resolved.

o The Enguiry Committee also request the Complainant through a letter to provide the
list of names of witness/es. documents il any, to the Enguiry Comummitiee within 3 days
tume

10 The concerned department 15 also requested o provide COTY Camera footage of the
incident if any through the Proctor RSSC to the Enguiry Commiitee of [CC

11. The Enquiry Committee also request the Respondent through a letter to provide the list
ol names of witness/cs, documents ifany, to the Engquiry Committee within 3 days time

12 The witness/es are requested by the Enquiry Committee to appear before the Committee
in a given date to present the case

13, The Enguiry Committee after hearing the wilness/es again request the Complainant as
waell as the respondem o appear before the Committee in difterent dates Tor further
clarification in the case,

14, After going through all the documents and witness the Enquiry Commitiee submits
the report and recommends the same o the higher institutional authority.

15. The complainant as well as the respondent is also mtimated through a later regarding
the submission of thereport to the higherinstitutional authority.

16. All the files and the reports are tip confidential in the office of the intemal complaint
committee and the key are kept in the custody of the presiding officer ICC

fein
T PRINCIPAL

Winsyak Tidnayan Mahavidysbeys,
HMandgaon Khan, Dist. Amravats

Hruass

1.Q.A.C. Co-ordinator
Vinayak Vidnyan Mahavidyalays
Ma aon Kh,
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Mechanism of Anti Ragging Committee

Anti-ragging Cell

Anti-Fasring Call should be on2 of the impoatant parts of Educations] Institution's mechanizm.
Az por tha mridalines of TG under the Act of 1256, which iz modifisd as TGC reeulstions on
curbing the menacs of B seeing in kigher Edvcational Tnstitetions 2000 astahlishment of Anti-
Fasging Call iz vary compulzody.

Any stondent fornd indulsing inany form of mesine of karassment to fallow boarders iz lshls for
axpulzion fom the Collaga. In this ezard the suardian will kave to sizn an undertaking at the
tima of admizsion renewal a: por the recent verdict of the Homoabls Buptemes Cougt of India.
Any boardar found suilty of vielating awy of the hoetal nilas will be oxpellad from the hoetal and
it will imvoks expulsion fom thaoollaga,

¢ Dbjectiverof Anti Ragging Commities

Anti-Fagring Committes will ba the superrizony apd advizory commitieain preserving a Coliees
ofF.agping Fraa Environmant in the collaga Campus. The main objactives of thiz call aeas
follows:

= Toawads the students of dehumanizing =ffect of ragsing inhetant in it perversiny

- To kesp zcontinnons watch and vigil oves raseinz 5o 25 1o prevent its ocousrence and
reCufreNCa

= Topiompily and swingsently deal with tie incidens of rzzsing brought 1a ous navics

- To g=nerzte an anmosphers of discipline by sendine 2 clear messas== that no 301 of r2ezing

shzll b= talerzted and sny et ofrazsing shall not 20 annoticed and anpanished

* Punizhment to thoze found guilty
1. Cancallarion of admizsion
. Buspanzion from attending classes and academic privilaga:
3. Withholding withdrawing scholarship /fras srodantship and othar benafits

k2

4. Digbarrine from Sppearing exsminations of tests
CWithholding razulis
4. Expul=ion fioan the Ingtitetion and consagoant]y dsbarring from admizzim to othsr Institetion

in

7. Pustication from tha instituion fof period tsmeing from 1 to 2 vasrs
8. Fine rangins batwaan Ba. 20 000v-to Ba 75 00d-
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C. Collactive pumishment: when the parzon: committing of shatting tha crims of rasring a2 not
identifiad theauthority will rezot to collactive pundshment

Prnishmenr against raggng:

Az por notification dated 25.03. 2000 of AICTE (Provention and prohibition of Faseing in
Tachnical Institutes, Univerzities imparting Tachwical Edwcation Fasulation, 20097, tha
punizhmeant of ragzars zhall ba one or any combination of the ahomwea,

7

Coordinator
Anti-ragging Cell
Vinayak Vidnyan Mahavidyalaya s} Ty
Nandgaon (Kh.), Dist. Amravati .i%.]”'-l‘* :
T PRINCIPAL
Wiewyk Widnayan Mabavidyaluy,
Nandgeon Kban, Dist, Amravati
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Mechanism of Students Grievance and Redressal Cell

About Grievance Cell

» The cell emerges in the year 2013 as stated by the University Grants
Commission regulations 2012 (The Gazette of India, March 23-29, 2013).

% The function of the cell is to look into the complaints raised by any stake
holders like student, faculty, and resolve the complaints in accordance
with the rules and regulations of the College.

% The Problems students faced in academic and in administrative and at the
same time problems faced by staff was combat by the Grievance Cell

> The cell took eye on the matters of harassment in college premises.

The suggestions of staff & Students on matters related to their welfare,

v

academics and entertainment are always taken in consideration by cell.

» Anyone with a genuine grievance may approach the department members
in person. In case the person is unwilling to appear in self, grievances
may be dropped in writing either with the Grievance Cell members or
they can emailed on the cell email id i.c. vvm.grievancecell@gmail.com

OBJECTIVES

The objective of the Grievance Cell is to develop an approachable and
accountable attitude among all the stakeholders in order to maintain a
harmonious educational atmosphere in the institute. The Cell has been
constituted for the redressal of the problems reported by the Staff & Students of
the College with the following objectives:

v To instigate the Staff & Students to express their grievances / problems
without any fear of being victimized.

Criterion -V Key Indicator 5.1.4
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To sway the staff & students to share their Suggestions and express and
ask help for any issues or complaints on the email id i.c.

vvm.grievancecell@gmail.com

To create an atmosphere where students of the College to maintain
dignity of one another

Advising all staffs to be affectionate to the Students and not behave ina
resentful manner.

To create a pool between students, teachers & administration to redress
the grievances.

To guide ways and means to the staff & students in order to redress
their problems.

It shall be the endeavor of the Grievance Redressal cell to ensure
redressal/disposal of every grievance within a period of one months of the
receipt of application/grievance complaint.

Policy

The College has a Students Internal Grievance Committee,

The Grievance Committee is to hear, investigate, and resolve a student
complaint, grievance, or conflict.

To look into the complaints lodged by any student, and judge its merit.
The Internal Grievance Committee is also empowered to look into
matters of harassment. Anyone with a genuine grievance may approach
the Grievance Redressal Committee members in person.

To listen, record and scrutinize the grievances submitted to them by the
Staff and Students and take necessary steps immediately

Criterion — V Key Indicator 5.1.4
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e The grievance procedure is to encourage consistency, transparency and
fairness in the handling of workplace problems or complaints.

Internal Grievance Committee

According to the rules and regulations addressed by the UGC for student or
other stake holders, “Internal Grievance Committee” of Vinayak Vidnyan
Mahavidyalaya has been constituted with following Staff to enquire the nature

and extent of grievance.
a6
Can we
help?

-,
X

Dr Alka Bhise — Chairperson

Dr Pratibha Mahalle — Co-Ordinator

'

< Mr Subodh Bansod — Member

-
oo

Dr Yogesh Gawali - Member

m"\‘“ov

Coordinator
Internal Grievance Cell

fele
= PRINCIPAL

Winsyak Vidnsyan Mabavidynlays
Nandgacn Khan, Dist. Amravan

Pruaye

L.Q.A.C. Co~ordinator
Vinayak Vidnyan Mahavidyalays
Nandgaon Kh,
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Khandeshw ar Dist. Amravati

Complaint Form
Complaint Category: -Grievance D HarassmentD Ragging D

(Tick on preferred category)

BT o T Tt

B MObHe IR .
I e ) B 1 1=
B T RRE o e i L S e L L L L L e S S R S L P e R SR R
PRBERIEEES_ ccmad hn M e e o s
B Evenbiabe: - oo r e e S e S R I S TR S S S T

9. Ragging Details: .o

10. Any Evidence (Photo, V oice recording. Video, Eyewitness name): ._.._.....................

All the information given above is correct and accurate, if it is found inappropriate/falls’'wrong as
applicant I will be responsible and punishable under act

Date: Applicant Signature
Place
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Vinayak Vidnyan Mahavidyalaya, Nandgaon (Kh)

Anti-Ragging Cell

Online Complaint Form
For Complaint Click here

https://forms ole/51Z6ovb6KC4ap8iod

i%}mﬁ-‘:
= PRINCIFAL
Wirrrak Vidonyaa Mahavidyaley

Nandgaon Khan., Blst. amravan

Sroasys

I.Q.A.C. Co~ordinator
Vinayak Vidoyan Mahavidyataya
aon Kh.
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4 5.1.4 (d) )

Timely redressal of the grievances

through appropriate committees
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Timely redressal of the grievances through appropriate committees

+ Internal Complaint Committee 4
4+ Anti Ragging Committee 9
4+ Student Grievance & Redressal Cell 14
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Timely redressal of the grievances

through appropriate committees
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Internal Complaint Committee

VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2017-18
The following action take report of ICC was submitted to IQAC.

1. The members discussed about the healthy and congenial environment in the
college as there were no complaints on sexual Harassment received in the
vear 2017-18.

. One workshop was organized on sexual Harassment for the students and
faculty members.

[

@
! Qruaiis
@JW% Dr. Suchita Khodke
o (ICC CO-ORDINATOR)
RINCIPAR - g ""'T?IFIIH
Vinsvak Vidnryan Maohavidyalaya, ‘dolI® fa?";m' Ll a
Mandgacn Khan. Dist. Amravati “%ilic Wamgt to vy

G
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4

VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE

Action Taken Report 2018-19

The following action take report of ICC was submitted to IQAC.

I. Concerned notices and flyer was displayed on the board regarding Anti-

sexual harassment committee.
2. No any complaint of sexual Harassment received in the year 2017-18.
3. One workshop was organized on Gender Equality for the students L
faculty members.

V
ICC %O-ORD NATOR

pdavary Dr.Suchita P. Khodke
Vresern <TRITCIPAL Qomaas st Handemer
ingyak Vidnryan Mahavidvalays, O S . S waqradt
Nandgacn Khan. Dist. Amravati " Hﬁ“‘ P
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2019-20
The following action take report of ICC was submitted to IQAC.

1. No any complaint of sexual Harassment received in the year 2019-20.

2. One workshop was organized on sexual Harassment by the students and
faculty members.

3. Gender Audit format prepared.

oy

DF.Suchita Khodke

sy ICC COORDINATOR

<PRINCIPAL QoG IS SEIATIeY
e : —
Vinsyak Vidn-yan Mabavidyalaya, aRwe wdme N wad)

Nandgacn Khan. Dist. Amravati
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VINAYAK VIDNYAN MAHAVIDYALAYA , NANDGAO KH.

ICC ACTION TAKEN REPORT 2020-21

I_—SN I Subject _7 No. of cases N
1. ' No. of complaints of sexual harassment in | Nil
| _the year | )
2. | No. of workshop organized during year | Nil |
¢ 3s : No. any cases pended Nil ]
qred
Dr\j'éuchit Khodke
ICC CO-ORDINATOR 4
(JoIRI fAsT0 HemdencR TCTPAL
~puigs v e v awnAl Vinayak Vidn-yan M:havidvalays,
- Nandgaon Khan. Dist. Amravati
é
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2021-22
The following action take report of ICC was submitted to IQAC.

. 1. No any complaint of sexual Harassment received in the year 2021-22.
2. One workshop was organized on sexual Harassment by the students and
faculty members.

0
m@uﬁ:
Dr. Suchita Khodke

~ PRINCIPAL Coordinator of ICC

Vinayak Vidnoyan Mahavidyalays, Qolras fasua A8
Nandgacn Khan, Dist. Amravati T A i ey
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Anti ragging Committee

Action Taken Report

Session 2017-18

Date: 10/03/2018

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2017-18, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Even senior students are helpful for

the fresher students.

Principal appreciate the work of the committee and gives wishes to all.

&Principai

PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2018-19

Date: 22/04/2019

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2018-19, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Even senior students are helpful for

the fresher students.

Principal appreciate the work of the committee and gives wishes to all.

Principai
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2019-20

Date: 08/06/2020

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2019-20, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Senior students are helpful for the

fresher students.

Principal appreciate the work of the committee and gives wishes to all.

~—prircipal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2020-21

Date: 09/10/2021

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2020-21, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year

(Fresher students) become friendlier with the senior students.

Principal appreciate the work of the committee and gives wishes to all.

Principal
PRINCIPAL
Vinayak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2021-22

Date: 29/04/2022

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2021-22, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Even senior students are helpful for

the fresher students.

Py
Principal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Student Grievance Redressal Cell

Action Taken Report 2017 — 2018

The meeting of the grievance cell on discussion on the
application received from BSC-II student against the facility for non-functional fans.
The problem is resolved by directing electrician to rectify and to repair and reinstall

fans in the classrooms wherever required.

i PRINCIPAL

Vinevak Vidno e
st idnoyan hf;thﬂ\’idvaf.’z"rﬂ'

rac 4.
gacn Khan. Dijst. Amravat
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Action taken Report 2018 - 2019

The meeting of the grievance cell on discussion on the application received from
BSC-III student against the facility of new tube light. The problem is resolved by
directing electrician to rectify and to install new tube lights in the classrooms
wherever required.

Q
( f / LULL{J
PRINCIPAL

Vinayvak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist, Amravati
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Notice

Date: 10/01/2020

All teachers, non-teaching staff and students are hereby informed that on 15/01/2020
Internal Grievance Cell organize Women Empowerment and Gender Equality
program. All are requested to attend the program.

sl i

“— Principal
PRINCIPAL
Vinayak Vidnoyan Mahavidvalaya,
Napdgacn Khan. Dist. Amravat
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Action Taken Report

The committee resolved all issues and complaints registered by the students regarding
theory marks, internal marks, Result WT, Wrong roll number. The committee of
Grievance Cell sent letter to SGBAU to resolve the issues. The issues have been
resolved. Total 09 issues resolved by committee.

Pdiray

PRI’NCIPAB
Vinrvalk Vidnoyan Mohav
r n K : )

idva laya

i T 3
1. Dist. Amrovar
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Action Taken Report

The committee resolved all issues and complaints registered by the students regarding
theory marks, internal marks, Subject change, Wrong roll number. The committee of
Grievance Cell sent letter to SGBAU to resolve the issues. The issues have been
resolved. Total 08 issues resolved by committee.

pBlny

PRINCIPAL
Vinzvak Vidneyan Mahavidyalaya,
N rsracn Khan. Dist. Amravats
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Criterion - V

Important Links

Internal Complaint Committee

https://vinayakmahankh.in/pages/icc committee.php

Anti Ragging Committee

https://vinayakmahankh.in/pages/anti ragging.php

Student Grievance Redressal Cell

https://vinayakmahankh.in/pages/Grievance committee.php

Key Indicator 5.1.4




