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5.1 Student Support

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organization wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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SELF DECLARATION

This is to certify that, the information, reports, true copies of the
supporting documents, numerical data and web links furnished in this file are

verified by 1.Q.A.C. and head of the Institution and found correct.

Hence this certificate is issued.
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UNIVERSITY GRANTS COMMISSION

UGC REGULATTIONS ON CURBING THE MENACYE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009,

(under Section 26 (1 X(g) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-1I)

PREAMBLE. 3

In view of the directions of the Hon'ble Supreme Court In the matter of
“University of Kerala v/s. Coundl, Principals, Colleges and others” in SLP no. 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the University
Grants Commission to prohibit, prevent and ellminate the scourge of ragging incuding
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or Indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to rajse
fear or apprehension thereof in any fresher ot any other student-or asking any student
to do any act which such student will not In the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derlve a sadistic pleasure or showing off power, authority or
superlority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy deveiopment,
physicaily and psychologicaily, of all students, the University Grants Comyritssion, in
consultation with the Coundils, brings forth this Regulation. -

In exercise of the powers conferred by Clause {q) of sub-secrion (1) of Section 26 of
the University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely;

®—139 GIr2009
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the "UGC Regufations on Curbing the Menace of
Ragging in Higher Educational Instdtutions, 2009,

1.2 They shall come into force from the date of their publication in the Officlal
Gazette. ¢

1:3 They shall apply to all the Institutions coming within the definition cof an
University under sub-section (f) of section (2) of the University Grants Commission Act,
1956, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premAlses, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
Students, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdy or indisciplined activities by any
student or students which causes or Is likely to cause. annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher-or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame, or
torment or embz’rrassment s0 as to adversely affect the physique or psyche of such
fresher or any other student, with or without an intent to derive a sadistic pleasura or
showing off power, authority or superiority by a student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it

Criterion -V Key Indicator 5.1.4
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under ihése Requlations, preventing its occurrence and punishing those who indulge in
ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragaing constitutes one or more of any of the
following acts:

a, any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;

b. indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psycholoéical harm
or to raise fear or apprehension thereof in any fresher or any other student;

c. asking any student tc do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame,
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

e. exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or & group of students.

£, any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by étudents;

g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and I_ewd acts, gestures, causing bodily harm
or any other danger to health or person;

h. any act or abuse by spoken words, erails, post, public insults which would aiso
include deriving perverted pleasure, vicarious of sédisuc thrill from actively or
passively participating in the discomfiture to fresher or any other student ;

i. any act that affects the mental nealth and self-confidence of a fresher or any
other student '

with or without an intent to derive a sadistic pieasure or showing off power, authority or

superiority by a student over any fresher or any other student.
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under ihée Requlations, preventing its occurrence and punishing those who indulge in
ragging as provided for in these Regulations and the appropriate faw in force.

3. What constitutes Ragging.- Ragaing constitutes one or more of any of the
following acts:

a,

i.

any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

indulging in rowdy or indisciplined activities by any student of students which
causes or is likely to cause annoyance, hardship, physical or psycho!ogical harm
or to raise fear or apprehension thereof in any fresher or any other student;
asking any stucent to do any act which such student will net in the ordinary
course do and which has the effect of causing or generating a sense of shame,
or torment or embarrassment 5o as to adversely affect the physique or psyche
of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or & group of students.

any act of financial extortion or forceful expenditure burden put on fresher or
any other student by étudents;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and [ewd acts, gestures, causing bodily harm
or any other danger to health or person;

any act or abuse by spoken words, emails, post, public insults which would aiso
include deriving perverted pleasure, vicarious of sadistic thrill from actively or
passively partidpating in the discomfiture to fresher or any other student ;

any act that affects the mental health and seif-confidence of a fresher or any
other student '

with or without an intent to derive a sadistic pieasure or showing off power, authority or
supetiority by a student over any fresher or any other student.
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j) “NAAC” means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act;

k) “State Level Monitoring Cell” means the body constituted by the State
Government for the control and elimination of ragging In institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.

(2) Waords and expressions used and not defined herein but defined in the Act or.in
the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
located within the campus or outside, and in all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported incident of
ragging in any form; and all Institutions shall take al! necessary and required'
measures, including but not limited to the proviﬁlors of mése Regulations, to
achieve the objective of eliminating ragging, within the Institution or outside,

a b) All institutions shall take action in accordance with these Regulations against
those found quilty of ragging and/or abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.

6 Measures for prevention of ragging at the institution level.-
6.1 An institution shall take the following steps in regard to admission or registration-
of students; namely,
a) Every public declaration of intent by any Institution, in any electronic, audio-
visual or print or any other media, for admission of students to any course of
study shall expressly provide that ragging Is totaily prohibited in the institution,

9--139 G299
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and anyone found guiity of ragging and/or abetting ragging, whether actively or
passively, or being a part of & conspiracy to promote ragging, is liable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being In l‘qrce.
b) The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Reguiations in full,
Provided that the instituticn shall also draw attention to any law

conceming ragging and its consequences, as may be applicable to the Institution
publishing such brochure of admission/instruction booklet or the prospectus.
Provided further that the telephone numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, indluding but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authoritics where relevant, shall
be published in the brochure of admission/instruction bookiet or the prospectus.

C) Where an Institution is affiliated to a University and publishes a brochure of
admission/instruction bookfet or a prospectus, the affiliating university shall
ensure that the affiliated institution shall oomply with the provisions of clause (a)
and clause (b) of Reguiation 6.1 of these Regulations.

d) The appiication form for admission, enrolment or registratiory shall contain an
affidavit, mandstorily In English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English [anguage in
Annexure | to these Regulations, to be filled up and signed by the applicant to
the effect that he/she has read and understood the provls}ons of these
Regulations as weil as the provisions of any other law for the time being In force,
and Is aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and 2iso affirm to the effect
that he/she has not been expelled and/or debarred by any institution and further
aver that hefshe would not indulge, actively or passively, In the act or abet the
act of ragging and If found gquilty of ragging and/or zbetting ragging, is liable to
be proceeded against under these Regulations or under any penal law or any
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b)

c)

d)

and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging, is liable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being In fqrce.

The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full,

Provided that the institution shall also draw attention to any law
conceming ragging and its consequences, as may be applicable to the lnstl'tuu'on
publishing such brochure of admissionfinstruction booklet or the prospectus,

Provided further that the telephcne numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, induding but not limited to
the Head of the institution, faculty members, members of the Ant-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authoritics where relevant, shall
be published in the brochure of admission/instruction bookiet or the prospectus.
Where an Institution is affiliated to a University and publishes a brochure of
admission/instruction bookiet or 2 prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Reguiation 6.1 of these Regulations.

The application form for admisslon, entolment or registration shall contain an
affidavit, mandatorily In English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English [anguage in
Annexure | to these Regulations, to be filled up and signed by the applicant to
the effect that he/she has read and understood the provls}ons of these
Regulations as weil as the provisions of any other law for the time being In force,
and Is aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and aiso affirm to the effect
that he/she has not been expelled and/or debarred by any institution and further
aver that he/she would not indulge, actively or passively, In the act or abet the
act of ragging ana If found guilty of ragging and/or zbetting ragging, is liable to
be proceeded against under these Regulations or under any penal law or any
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parents/ guardians, facuity, district administration including the palice, to discuss
the measures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

i) The institution shali, to make the community at large and the students in
particuiar aware of the dehumanizing effect of ragging, and the approach of the
institution towards those Indulging in ragging, prominently dispiay posters
depicting the provisions of penal law applicable to incidents of ragging, and the .
provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Boards of all departments, hostels and other bulldings as well as at places,
where students normally gather and at places, known to be wuinerabie to
occurrences of ragging inddents.

j) The institution shall request the media to give adequate publiclty to the law
prohibiting ragging and the negative aspects of ragging and the institution’s
resolve to ban ragging and punish those found guilty without fear or favour,

k) The institution shall identify, propery illuminate and keep a dose watch on all
locations kinown to be vulnerable to occurrences of ragging incidents.

1) The institution shali tighten security in its premises, espedally at vulnerable
places and intense policing by Anti-Ragging Squad, referred to in these
Regulations and volunteers, if any, shall be resorted to at such points at odd
hours during the first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new
academic year to launch a publicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulations.

n) The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, Identify and plan to meet any
special needs of any spedfic section of students, in place well in advance of the
beginning of the academic year with an aim to promote the objediv%. of this
Regulation.

0) Every Institution shall engage or seek the assistance of professional
counsellors before the commencement of the academic session, to be available
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when required by the institution, for the purposes of offering counselling to
freshers and to other students after the commencement of the academic year.

p) The head of the institution shall provide information to the local police and locai
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrolled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shatl
ensure vigil in such locations to prevent the occurrence of ragging therein.

6.2 An institution shall, on admission or enrolment or registration of students, take
the following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed ieaflet
delailing to whom hefshe has to turn to for help and guidance for various
purposes incduding addresses and telephone numbers, so as to enable the
student to contact the concerned person at any time, if and when required, of
the Anti-Ragging Helpline referred to In these Reguiations, Wardens, Head of the
institution, ali members of the anti-ragging squads and committees, relevant
district and police authorities-

b) The institution, through the leafiet specified in dause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and ocrientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years.

€) The leaflet ‘specified in ciause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their will, even if ordered to by the senlors students, and that any
attempt of ragging shall be promptly reported to the Antl-ragging Squad or o
the Warden or to the Head of the institution, as the case may be. :

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations chall
contain a calendar of events and activities iaid down by the institution to
facilitate and complement familiarization of freshers with the academic
environment of the institution.

10—139 GVI009
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e)

f)

a)

h)

i)

The institution shali, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule onientation programmes as
follows, namely; (i) joint sensitization programme and counselling of both
freshers and senior students by 2 professional counsellor, referred to in clause
(0) of Reguiation 6.1 of these Regulations; (ii) joint orientation programme of
freshers and seniors to be addressed by the Head of the institution and the
anti -ragging committee;(iii} organization on a large scale of cultural, sports and

other activities to provide a platform for the freshers and seniors to interact in
the presence of facuity members ; (Iv) in the hostel, the warden should address
all students; and may request two junior colieagues from the college facuity to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents In their
respective hostels to instit a feeling of confidence among the freshers.

The institution shall set up appropriate committees, induding the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students.

Freshers of any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incldents.
Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problems or difficulties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same. ,

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms in such hostels, where a member or members of the group
are lodged; and such member of faculty shall maintain a diary of his/her
interaction with the freshers under his/her charge.,
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e)

f)

9)

h)

The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule onientation programmes as
follows, namely; {i) joint sensitization programme and counselling of both
freshers and senior students by @ professional counsellor, referred to In clause
(0) of Regulation 6.1 of these Regulations; (ii) joint orientation programme of
freshers and seniors to be addressed by the Head of the institution and the
anti -ragging committee;(iii} organization on a large scale of cultural, sports and

other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may request two junior colieagues from the college faculty to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents In their
respective hostels to instit a feeling of confidence among the freshers,

The institution shall set up appropriate committees, induding the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students,

Freshers of any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incldents.
Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problems or difficuties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same, ;

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms In such hostels, where @ member or members of the group
are lodged; and such member of faculty shall maintain a diary of his/her
interaction with the freshers under his/her charge,

Criterion -V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

436

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931) [Past N1—Sec, 4

6.3

G) The Head of the institution shall, at the end of each academic year, send a letter

a)

b)

<)

d)

€)

to the parents/quardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragoing and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to desist from indulging in ragging on their return to the
institution at the beginning of the academic session next.

Every institution shall constitute the following bodies; namely,
Every institution shall constitute 2 Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of dvil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' category as weli as senior students, non-teaching staff; and shall
have a diverse mix of membership in terms of levels as well as gender.
It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being In force concerning ragging; and also to monitor and oversee the
performance of the Anti-Ragging Squad In prevention of ragging in the
Institution.
Every Institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight
and patrolling functions and shall remain mobile, alert and active at all times.
Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to inspect such places.
It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incident of ragging referred to it by the Head of the institution
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" “or any member of the faculty or ;ny member of the staff or any student or any
parent or g_uardian or any empioyee of a service provider or by any other person,
as the case may be; and the enquiry report along with recommendations shall be
submitted to the Anti-Ragging Committee for ‘action under dause (a) of
Regulation 9.1. : ‘ '

Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedhre and the prindples of natural justice
and after giving adequate opportunity to the student or students accused of

ragging and other witnesses_to place before it the facts, documents and views

concerning the inddent of ragging, and considering such other rélevant
information as may be required. .
f} Every institution shall, at the end of each acadenﬂé year; In order to promote the
~ objecttves of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the. institution, at the rate of one Mentor for six freshers and one
_ Mentor of a higher level for six Mentors of the lower level. ‘

g) Every University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Reguiations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Antl - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep Itself. abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate. ‘

h) The Monitoring Cell shall also review the efforts made by institutions to pubiicize
anti-ragging measures, soficiting of affidavits from’ parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating

- action on the part of the appropriate authorities of the university for amending
the Statutes or Ordinances or Bye-laws to facilitate the implementation of anti-
ragging méasures at the level of the institution. '

11—139 Gl2009
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" " “or any member of the faculty or any member-of the staff or any student or any
parent or g_uardian or any empioyee of a service provider or by any other person,
as the case may be; and the enquiry fepqrt along with recommendations shall be
submttted to the Anti-Ragging Committee for action under dause (a) of
Regulation 9.1. = ' '

Provided that the Antifhagglng Squad shall conduct such enquiry
observing a fair and transparent procedhre and the prindples of natural justice
and after giving adequate opportunity to the student or students accused of
ragging and other witnesses_to place before it the facts, documents and views
concerning the inddent of ragging, and' considering such other refevant
information as may be required. :

f)} Every institution shall, at the end of each acedemlé year, in order to promote the
objectives of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the institution, at the rate of one Mentor for six freshers and one

~ Mentor of a higher level for six Mentors of the lower level. ,

g) Every University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Reguiations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep Itself. abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate, .

h) The Monitoring Cell shall also review the efforts made by institutions to pubiicize
anti-ragging measures, soficiting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingnes' to
be penalized for violations; and shall function as the prime mover for initiating

- action on the part of the appropriate authorities of the unlversity for amending
the Statutes or Ordinances or Bye-laws to facilitate the implementation of anti-
ragging méasures at the level of the institution. '

11—139 Gi/2009
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and employees of service providers pfovidi'ng services within the Institution, shal
be sensitized towards the ills of ragging, its prevention and the consequences
thereof.

h) The institution shall obtain an undertaking from every employee of the
institution including all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or maintenance of the buildings/lawns and employees
of sefvice'pfoviders providing services within the institution, that hefshe would
report promptly any case of ragging which comes to his/her notice.

i) The institution shall make a provision in the service rules of its employeas
for issuing certificates of appredation to such members of the staff who report
incidents of ragging, which will form part of their service record.

i) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a sewvice
providér providing this service, or their employers, as the case may be, to keep a
strict vigil in the area of their work and to report the incidents of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting instruction in such courses or
conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, as well as inputs on
topics regarding sensitization against corporal punishments and checking of
buliying amongst students, so that every teacher is equipped to handle at least
the rudiments of the counselling gpproach.

1) Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and cross-
check whether the institution is indeed free of ragging or not and for the purpose
the institution may design its own methodology of conducting such surveys.

m)  The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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and employees of service providers pfovidihg services within the Institution, sha'l
be sensitized towards the ills of ragging, Its prevention and the consequences
thereof.

h) The institution shall obtain an undertaking from every employee of the
institution inciuding all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or maintenance of the buildings/lawns and employees
of sewice'pfoviders providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appredation to such members of the staff who report
incidents of ragging, which will form part of their service record.

i) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
prorvidef providing this service, or their employers, as the case may be, to keep a
strict vigil in the area of their work and to report the inc‘sdehts of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting instruction in such courses oOr
conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, as well as inputs on
topics regarding sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to handle at least
the rudiments of the counselling approach.

1 Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and cross-
check whether the institution is indeed free of ragging or not and for the purpose
the institution may design its own methodology of conducting such surveys.

m)  The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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iv.  Public nuisance created during ragging;
v.  Viclation of decency and morals through ragging;
vi.  Injury to body, causing hurt or grievous hurt;
vil.  ‘Wrongful restraint;
vili.  Wrongful confinement:;
ix.  Use of criminal force;
X.  Assault as well as sexual offences or unnatural offences;
xi. Extortion; -
xH.  Criminal trespass;
i, Offences against property;

xiv.  Criminal intimidation:
xv.  Attempts to commit any or all of the above mentioned offences against

the victim(s);
xvi.  Threat to commit any or all of the above mentioned offences against the
victim(s); :
xvii, Physical or psychological humlliation:
xviii.  All other offences following from the definition of "Ragging”.

Provided that the Head of the institution shall forthwith report the ocourrence of
the inddent of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, if the institution Is an affiliated Institution,

Provided further that the institution shall also continue with its own enquiry
inltlated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local authorities and such remedial action shall be
initiated and completed immediately and in no case later than a period of seven days of
the reported occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing fadlitating communication of
information regarding inddents of ragging in any institution, take the following steps,

namely;

12—~13% G12009
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a)

b)

<)

d)

e)

8.2

The Commission shall establish, fund and operate, a toli-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in
distress owing to raqging related incidents.

Any distress message recelved at the Anti-Ragging Helplire shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hostels,
the Nodal Officer of the affiliating University, if the incident reported has taken
place in an Institution affiliated to a University, the concerned District authorities
and if so required, the District Maglstrate, and the Superintendent of Police, and
shall also be web enabled so as to be in the public domain simultaneously for the
media and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at suh-dlause (b) of this
clause.

The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragaing squads, district and
sub-divisional authorities and state authorities, Wardens of hestels, and other
functionaries or autﬁcnities where relevant, shall be widely disseminateqd for
access or to seek help in emergencies.

The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardlans and stored
electronically by the institution, either on its or through an agency to be
designated by it; and such database shall also funcﬂon as a record of ragging
compiaints received, and the status of the action taken thereon.

The Commission shall make avzilable the database to a non-governmental
agency to be nominated by the Central Government, to build confidence In the
public and also to provide information of non compliance with these Regulations
to the Councils and to such bodies as may be authorised by the Commission or
by the Central Government.

The Commission shall take the following regulatory steps, namely;
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a) The Commission shall make it mandatory for the institutions to incorporate in
their prospectus, the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consequences of ragaing,
and that non-compliance with these Regulations and directions so provided, shali
be considered as lowering of academic standards by the institution, therefore
‘maklng it liable for appropriate action.

b) The Commission shall verfy that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisagad under these Regulations.

¢) The Commission shalt include a specific condition in the Utilization Cerdficate, in
respect of any financial assistance or grants-in-aid To any institution under any of
the general or special schemes of the Commission, that the institution ias
complied with the anti-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the Institution for accreditation, ranking or grading purposes.

e) The Commissicn may accord prority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 128 of the Act,
which report @ blemishless record in terms ‘of there being no reported incident of
‘ragging.

f) The Commission shafl constitute an Inter-Council Commitiee, consisting of

representatives of the various Councils, the Non-Governmental agency

responsible for monitoring the database maintained by the Commission under
clause (g) of Regulation 8.1 and such other bodies in higher education, 1o
coordinate and monitor the anti-ragging measures In institutions across the
country and to make recommendations from time to time; and shall meet at
least once In six months each year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism 1o provide secretarial support for collection  of
information and monitoring, and to coordinate with the State Leve! Monitoring
Cell and University level Committees for effective implementation of anti-ragging
measures, and the Cell shall also coordinate with the Non-Governmental agency
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responsible for monitoring the database maintained by the Commission
appointed under clause (g) of Regulation 8.1.

9, Administrative action in the event of ragging.- -
9.1  The institution shail punish-a student found guilty of ragging after following the
procedure and in the manner prescribed hereinunder;

a) The Anti-Ragging Committee of the institution shall take an appropriate dedision,
in regard to punishment or otherwise, depending on the facts of each indident of
ragging and nature and gravity of the indident of ragging established in the
recommendations of the Anti-Ragging Squad.

b) The Anti-Ragging Committee may, depending on the nature and gravity of the
guilt established by the Anti-Ragging Squad, award, to those found guitty, one or
more of the following punishments, namely;

i.  Suspension from attending classes and academic privileges,
i Withholding/ withdrawing scholarship/ fellowship and other benefits.
fii. Debarring from appearing in any test/ examination or other evaluation
process.
Iv.  Withholding results.
v. Debarring from representing the institution in any regional, national or
international maet, tournament, youth festival, etc.
vi. Suspension/ ekpulsion from the hostel.
vii.  Cancellation of admission.
viii. Rustication from the institution for period ranging from one to four
semesters.
Ix.  Expulsion from the institution and consequent debarring from admission to
any other institution for a specified period.
Provided that where the persons committing or abetting .the act of
ragging are not identified, the institution shall resort to collective punishment.,

€) An appeal against the order of punishment by the Anti-Ragging Committee shall
iie,

i. in case of an order of an institution, affiliated to or constituent part, of a
University, to the Vice-Chancellor of the University;
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ii. in case of an order of a University, to its Chancelior.

iii. in case of an institution of national Importancé created by an Act of

Parliament, to the Chairman or Chancellor of the institution, as the case
may be. ;

9.2 Where an institution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namefy;

i Withdrawal of affiliaticn/recegnition or other privileges conferred.

ii. Prohibiting such institution fram presenting any student or students then
undergoing any programme of study therein for the award of any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arangements tor
the other students so as to ensure that such students are able to pursue
their academic studies.

lii.  Withholding grants allocated to it by the university, if any

lv.  Withholding any grants chanellised through the university to the
Institution,
V. Any other appropriate penalty within the powers of the univarsity.

9.3 - Where in the opinion of the appointing authority, a lapse is attributable to any
member of the faulty or staff of the Institution, in the matter of reporting or taking
prompt action to prevent an Incident of ragging or who display an apathetic or
insensitive attitude towards complaints of ragging, or who fail to take timely steps,
whether required under these Reguiations or otherwise, to prevent an incident or
incidents of ragging, then such authority shall initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such member of the
faulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the
authority designated to appoint such Head shall take such departmental discplinary

13139 Q112009
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action; and such action shzll be without prejudice to any action that may be taken under
the penal laws for abetment of ragging for failure to take timely steps in the prevention
of ragging or punishing any student found guilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to take adequate steps

to prevent ragging or fails to act in accordance with these Regulations or fails to punish

perpetrators or incidents of ragging suitably, take one of more of the following
measures, namely;

Withdrawal of declaration of fitness to receive grants under section 128 of
the Act. '

Withholding any grant allocated.

Declaring the Institution ineligible for consideration for any assistance
under any of the general or special assistance .programmes of the
Commission.

Informing the generai public, induding potential candidates for admission,
through a notice displayed prominently in the newspapers or other
sultable media and posted on the website of the Commission, dedaring
that the institution does not possess the minimum academic standards.
Taking such other action within its.powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time as the institution complies with the provisions of these Requlations.

Provided that the action taken under this clause by the Commission against any
institution shall be shared with all Councits.

(Dr%fi(t&(han)

Secretary
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ANNEXURE I
NT
L (W ngme of studept with admission/registration/enrolment number)
sfo  djo Mr /Mrs./Ms. Ry , having
been admitted to ___ —(name _of the institution) . have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (bereinafter called the "Regulations”) carefully read and
fuily understood the provisions contained in the said Regulations. :
2) I have, in particular, perused clause 3 of the Reguiations and am aware as to
what constitutes ragging. 2
3) 1 have also, in particular, perused clause 7 and dause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case T am found quilty of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that :
a) 1 will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b) I will not particdpate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under dause
3 of the Regulations,
5) I hereby affirm that, if found guilty of ragging, 1 am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against me under any penal law or any law for the time belng In
force.
6) I hereby dedare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelled.

Dedaredethis ____day of monthof ___ year,

Signature of deponent
Name:
VERIFICATION
Verifled that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verlfied at___(place) onthisthe (day) of _ {(maath) . __(vearl) .

Signature of deponent

Solemnly affirmed and signed in my presence on this the fglay)  of ___fmonti)
vear ) _ after reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE ll
DIAN

I, Mr./Mrs./Ms. ol
mdm&ﬂm) famer/mother/quardan of , __Mmmg_m
2 trabios — . bhaving been admitted o

o[mmfz) _» have received a capy of the UGC

Reguiauons on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter calied the "Regulations™), carefully read and fuily understood the provisions
contained in the said Regulations.
2) I have, in pardcular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and dause 9.1 of the Reqgulations and
am fully aware of the penal and administrative action that Is liable to be taken against
my ward in case he/she s found guilty of or abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging
4) I hereby solemnly aver and undertake that

a) My ward will not induige in any behaviour or 2ct that may be constitited

as regaing under clause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of

commission or omission that may be constituted as ragging under clause -

3 of the Regulations.

5) 1 hereby affirm that, if found guilty of ragging, my ward is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against my ward under any penal law or any law for the time being in
force.

6) 1 hereby declare that my ward has not been expelled or debarred from admission
in any institution in the country aon account of being found guiity of, abetting or being
part of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
is found to be untrue, the admission of my ward is liable to be cancelled.

Dedared this ___dayof _____ month of year.

Signature of deponent
Name:

Address:

Telephone/ Mobile No.:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is faise and nothing has been conceaied or misstated therein.
verfied at _(plce) onthisthe (day) of ___(month) , _(vesr)

gignature of deponent

Solemnly affirmed and signed in my presence on this the (day) of (montfy)
(vear) __ after reading the contents of this affidavit.

OATH COMMISSIONER
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

(A Statutory Body of the Govt. of Inda)
T WA {Mnustry of Human Resourca Develpnment, Gavi of indw
Nalson Mancela Marg, Vasont Kuny, New Dedh- 110070

01129581000

Wabsite : wawakte-India.ong

F. No.: 25-AICTE/AR/Antiragging/2016 Date: 9§.11.2018

To
The Principals/Director,
AICTE's approved Technical Institution.

Subject: Display of Anti Ragging Posters -regarding

Sir/Madam,

Please find attached 04 Anti Ragging Posters (in pdf form) for the prominent
display and wider publicity in your institutions. These posters are also available on UGC

website at the web link hitp://www.ugcacin/uge notices.aspx?id=1296.

2 To create awareness regarding prevention and prohibition of ragging, all the
AICTE approved Institutions are requested to display these posters in their institution.

Yours faithfully,

;\bi“ﬁi A8

(Prof. Rajive Kumar)
Advisor-1 (PGR Cell)

Ends: As above.
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ing in higher educational institutions.

b: Curbing the menace of ra

Dear Sir/Madam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 8.5.2009 in Civil
Appeal No. 887/2009, the UGC notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2({9™. The Regulations are available on the UGC website i.c.
WWW.UEC.Ac.in.

Any violation of these regulations will be viewed seriously. If any institution fails to take
adequate steps to prevent ragging or does not act in accordance with these Regulations or fails to
punish perpetrators of incidents of ragging suitably, it will attract punitive action against itsclf by
the UGC.

You are requested to step up anti-ragging mechanism by way of adequate publicity through
various mediums; constitution of anti-rageing committe and anti ragging squad, setting up of
Anti Ragging Cell, installing CCTV cameras at vital points, Anti- Ragging workshops, updating
all websites with nodal officers complete details, alarm bells etc. Regular interaction and
counseling with the students, identification of trouble-triggers, mention of Anti-ragging warning
in the institution’s prospectus and information booklets/brochures shall be ensured. Surprise
inspection of hostels, students accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands and any other measure which would augur well in preventing/quelling ragging and
any uncalled for behavior/incident shall be undertaken.

Students in distress duc to ragging related incidents can call the National Anti-ragging Helpline
1800-180-5522  (24x7 Toll Free) or c-mail the Anti-Ragging Helpline at
helpline(@antiragging.in. For any other information regarding ragging, please visit the UGC
website ie. www.ugcacin & www.antiraggingin and contact UGC monitoring agency i.e.
AmanSatyaKachroo Trust on following No. 09871170303, 09818400116 (only in case of
emergency).

You are requested to hold the workshops. seminar on eradication of ragging in higher
educational institutions and are requested to display Anti Ragging posters at all prominent places
like Admission Centre, Departments, Library, Canteen, Hostel. Common facilitics ctc. The size
of posters should be 8X6 feet. y

You are requested to get your institution accredited

report and implement the special Drive on aqli-Ra
e L'ﬁ"gﬁ' 1 DGE Contd......2
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(o X QL Vico-Shamesliors Office
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You are requested to immediately instruct all the colleges under your purview to submit online
compliance of anti-ragging Regulations on curbing the menace of ragging in higher educational
institutions, 2009 at www.antiragging.in

In compliance of the 2 A nendment in UGC Regulations, you are requested to make it
compulsory for cach student and every parent to submit an online undertaking every academic
year at www antiragging.in & www.amanmaovemecnt.org

UGC has notified the 3" Amendment in UGC Regulations on 29" June, 2016 10 expand the
definition of ragging by including the following:-

3. (i) Any act of physical or mental abuse (inciuding bullying and exclusion) targeted at
another siudent (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicily.
gender (including transgender), sexual orientation, appearance, nationality, regional origins,
linguistic tdentity, place of birih, place of residence or ccaonomic background.

lhis Circular may also be brought o the notice of colleges affiliated to your esteemed
University.

With L/in | regards,

(Jaspal ST Sandhu)

The Vice-Chancellor

Sant Gadge Baba Amravati University,
Tapovan Road,

Amravati-444 602,

Maharashtra.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants Commission )
NOTIFICATION
New Delhi, the 2nd May. 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-172013(TFGS).—In exercise of the powers conferved by clause (g) of sub-section (1) of section 26
of the University Geants Commission Act, 1956 (3 of 1956), read with sub-saction { I} of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—{ |} These regulations may be called the University
Grants Commission (Prevention, peohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations. 2015,

(2) They shall apply to all higher educational institutions in India
(3) They shall come into force oa the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires -

(a) "aggrieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent:

(b) "Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013):

(¢) “campus” means the location or the land on which a Higher Educational Institution and its related
Instiwtional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, stdent cenmres,
hostels, dining halls, stadiums, parking arcas, parks-like settings and other amenities like health centres,
canteens, Bank counters, ete., are situated and also includes extended campus and covers wathin its scope
places visited as o student of the HEI including transportation provided far the purpose of commuting to
and from the institution, the locations owside the mstitution on fiek! trips, internships, siudy wurs,
excursions, short- term placements, places used for camps . cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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() Commussion™ means the University Granis Commussion established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(¢) “covered individuals” are persons who have engaged in protecied activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged In protected acuviry
and such person can be an employee or a fellow student or guardian of the offended person;

(f) "employee” means o person as defined in the Act and also includes, for the purposes of these Regulations
rainee, apprentice (of called by any other name), inerns, volunteers, teacher assistants, research
assistants, whether emploved or nof, including those involved in field studies, projects, short-visits and
camps;

(2) "Executive Authonty” means the chief executive authonty of the HEL by whatever name called, in which
the general administration of the HEI is vesied. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Clmssification, Control and
Appeal) Rules, 19635 or its equivalent rules;

(h) “Higher Educational Institution™ (HEI means a university within the meaning of clause ( ) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(i) "Internal Complaints Committee” (10C) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body 1s as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participanon in sexual harassment proceedings. cooperating
with an internal investigation or alleged sexual harassment practices or acting as @ witness in an
investigation by @ outside agency or in litigiion;

(k) “sexual harassment™ means-

(1) “An mwanted conduct with sexual undertones if it occurs or which is persisient and which demeans,
humiliates or creates a hostile and mtimidating environment or is calculated to induce submission by
actual or threatened idverse consequences and includes any one or moee or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

ta) any unwelcome physical, verbal or non verbal conduct of sexual nature;
{b) demand or request for sexual favours,

{c) making sexually coloured remarks

{d) physical contact and advances; of

{e) showing pomegrphy™

(i) any one {or more than one or all) of the following circumstances, If it occurs or i3 present in
relation o connected with any behaviour that has explicit or implicit sexval undertones-

(@) implied or explicit promise of preferential treatment as quid pro quo for sexual favours:

(b) implied or explicit threa of detrimental treatment in the conduct of work;

() implied or explicit threx about the present or future status of the person concemexd;

{d) creating an intimidating offensive or hostile leaming environment:

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concemed.
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(1) "student” means a person duly admitted and pursuing a programme of study either threugh regular mode
or distance mode, including short-term training programmes in a HEL
Provided that a student who is in the process of taking admission in HEls campus, although not yet
admitted, shall be treated. for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student,
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student 1s enrolled shall be treated. for the purposes of these regulations. as a student of that HEI
where any incident of sexual harussment takes place against such student;

(m) “third Party Harassment™ refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider. who is not an employee or a student of the HEL but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “wvictimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
intention to obtain sexuval favour;

(0) “workplace™ means the campus of a HEDincluding-

(a) Any department. orgamsation, undertaking, establishment. enterprise. mstitution, otfice, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropnate HEIs:

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training. sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of or dunng the course of employment or
study including transportation provided by the Executive Authonty for underntuking such journey for
study in HEIs.'

kS Responsibilities of the Higher Educational Institution- (1) Every HEI shall. -

(a) Wherever required. appropriately subsume the spint of the above definitions n its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(bl publicly notify the provisions against sexual harassment and ensurether wide dissemination;

(<) organise training programimes or as the case may be, workshops for the of ficers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Satety of Women and
Programmes for Gender Sensitization on Campuses) of the Commussion. to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations,

(d) act decisively against all gender based violence perpetrated against emplovees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual hamssment and humiliation and

exploitation,
(e) publicly commit itself to a zero tolerance policy towards sexual harassment:
(f) reinforce its commitment 1o creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels:

(g create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro guo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutiona community aware of
the information on the mechanism pat in place for redressal of complaints pertaining to sexual
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harassment, contact detals of members of Internal Complamts Committee | complants procedure and
30 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body i1s as required
for ICC under these regulations, Provided further that such a Body shall be bound by the provisions of

these regulxions:

(i) inform employees and students of the recourse available to them if they are victims of sexual
harassment;

() organise regular orientation or training programmes for the members of the ICC to deal with

complaints, steer the process of settlement or conciliation, etc., with sensitivity;

(k) proactively move 1o curb all forms of harssment of emplovees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements cutside of the geographical limits of the HEL

(I be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

(m) treat sexual harassment 8 a misconduct under service rules and initiste action for misconduct if the
perpetrator is an employee;

(n) treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations:

(p) monitor the timely submission of reports by the ICC:

(q) prepare an innual status report with details on the number of cases filed and ther disposal and submit
the same to the Commission

32 Supportive measures.—{ 1) The rules, regulations or any such other instrument by which 1CC shall
function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) Ihe Executive Authoeity of the HELS must mandatorily extead full support to see that the
recommendations of the ICC are implemented 1n a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment. etc.). staff {typists, counselling and legal services) as, well asa
sufticient allocation of financial resources.

3) Vulnerable groups are particulirly prone to harassment and adso find it more difficult to
complan. Yulnerability can be socially compounded by region, class, caste, sexual oriention,
minonty identity and by being differently abled. Enabling committees must be seasitive to such
vulnerabilitics and special needs,

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs masst conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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6} All Academic Staff Colleges (now known asHuman Resource Development Centres
{HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their onentation and refresher courses. This should be across disciplines. and preferably
mainstreamed using the UGC SAKSHAM Repoet which provides indicative modules in this regard

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensshization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEl community,

(8) Counscliing services must be institutionalised in all HEIs and must have well tramed full-time
counsellors.
9) Many HEIs having large campuses have a deficit in lighting and are expericnced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well rained security including a good proportion or balance of women security
statf 1s necessary. Security staff must receive gender sensitization traming as a part of conditions of
appointment.

(11) HEE must ensure reliable public transport, especially within koge campuses between
difterent sections of the HEL hostels, libraries, laboratonies and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot deperd on safe public transport,  Reliabie trunsport may be
consideradl by HEIs to enable employees and students to work kate in libraries, laboratories and ©
attend programmes in the evenings.

{12}  Resdential HEIs should scoord prionty to construction of women's hostels, For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds

(13)  Concern for the safety of women students must not be cited 1o impose discriminatoey rules for
wamen in the hostels as compared to male students. Campus safety palicies should not result in
securitization, such 85 over monitoning or policing or curtailing the freedom of movement, especially
for women employees and students,

(14)  Adequate health facilities are equally mandatory for all HEIS. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaccologist,

{13)  The Women's Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autoncemous of the functioning
of anti sexual harassment committees and KCCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultgion with ICCs and help 1w disseminute anti-
sexual harassment policies on campuses on a regular bisis. The ‘culmeral’ space and the ‘formmal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(I6) Hostel Wardens. Provosts, Principals, Vice Chancellors. Legal Officers and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—<{ 1) Every Executive Authonty shall constitute an Intermal

Complaints Committes (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The 1CC shall have the following composition:-
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1) A Presiding Officer who shall be a woman faculty membter employet a1 a senior Jevel (not below
a Professor in case of a university, and not below an Associate Professoe or Reader in case of a

college) at the educational institution, nominated by the Executive Authority;

Provided that m case a senior level woman employes 15 not avaleble, the Presiding Officer shall
be nominatex from other offices or administrative units of the workplace referred o in sub-section
2i0)
200

Provided further that in case the other offices or administrative units of the workplace do not have
a sepior level woman employee. the Presiding Officer shall be nominated from any other
workplace of the sume emmployer or other department or organization:”

(b) two faculty members amnd 1two noa-teaching employees, preferably committed 1o the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority:

o
—

Three students, if the matter involves students, who shall be enrolled a1 the undergraduate.
master’s, and research scholar levels respectively. elected through tmursparent democnatic
procedure;

(d]

cane member from amongst noa-government organisations or associations committed to the cause
of women or a person familiar with the issues relating 10 sexual harassment, nominated by the
Executive Authority.

(2) At least one-half of the total members of the ICC shall be women.
(1) Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonamy of their [unctioning,

(4) The term of office of the members of the ICC shall be for a peried of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year

(5) The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the procesdings of the Internal Commuttee, by the Executive

Authority as may be prescribed

(6)  Where the Presiding Officer or any member of the Intermal Commuittee;

{a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inguiry into an offence under any law for the time
being in force is pending against him; o

9] he has been found guilty in any disciplinary peoceedings ¢e a disciplinary proceeding is

pending against him: or
d) has so abused his position as o render his continvance in office prejudicial to the public
interest,

such Presiding Ofticer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordunce with the
provisions of this section.”

5. Responsibilities of Internal Complaints Committee (ICC) - The Internal Complamts Commuttee
shall:
(a) provide assistance if an employee or a student chooses to file a complamt with the police:
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(h) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights. and minimize the need for purely
punitive approaches that lead 1o further resentment. alienation or violence:

(<l protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required dunng the pendency of the complaint, or also provide
for the transfer of the offender,

(d) ensure that vicims or witnesses are not victimised or disciminated against whike dealing with
complaints of sexual harassment; and

(e) ensure prohibition of retaliation or adverse action against a covered individual becouse the employee
or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The 1CC shall comply with the
procedure prescnibed in these Regulations and the Act, for making a complaint and ingquinng mte the
complaint in a time bound manner, The HEI shall provide all necessary facilities 1o the ICC to conduct the
inquiry expeditiously and with required pnivacy

7. Process of making complaint of sexual harassment < An aggrieved person is required 1o submit a
written complaint o the [CC within three months from the date of the incident and in case of & series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied tha the circumstances were such which prevented the person from
filing a complaint within the said period.™

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaiat in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall. upoa receipt of the complaint, send one copy of
the complaint 1o the respondent within a period of seven days of such receipt

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply 1o the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

[R)] The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if’ any, has to be submitted within ten days from the completion of the
inquiry w the Exccutive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4 The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry repoct. unless an appeal against the findings s filed within
that time by cither party.

(3) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authonty of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommenditions of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it 1s decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action 15 decided to be taken, The
Executive Authonty of the HEI shall proceed oaly after considering the reply or hearing the aggrieved person,

(7N The aggneved party may seck conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it is sought, The resolution of the conflict o the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention,

(%) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
of Kept in the public domain especially duning the process of the inguiry

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent 10 another section or department to minimise the risks
involved in contact or interaction, if such & recommendation is made by the 1CC;

(b) grant leave to the aggneved with tull protection of status and benefits for a period up to three months:

(¢) restrain the respondent from repoeting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offerxders are wamed to keep a distance from the aggrieved, and wherever necessary, if there
15 a definite theeat, restrain their entry into the campus;

(¢) toke strict measures to provide a conducive environment of safety and protection to the compiainant
agamst retaliation and victimisation as a consequence of making a complaint of sexual harassment

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may.-

{a) wathhold privileges of the student such as access to the libeary. muditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus For a specitic peniod;

(c) expel and stnke off name from the rolls of the institution, including denial of readmission, if the
offence so wirranis,

(d) award reformative pumishments like mandatory counselling and. or, performance of community
SCTVICES,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authonty, which
shall be recovered from the offender, The compensation payable shall be determined on the basis of-

(a)  mental trauma, pain, suffering and distress causad to the aggrieved person;
(b) the loss of career opportunity due to the madent of seaual harassment;
{c) the medical expenses incurred by the victim for physical. psychiatric treatment:

(d) the income and status of the alleged perpetrator axd victim; and
{e) the feasibility of such payment in lump sum oe in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the proteciion of employees
and stdents from sexual harassment do not get misused, provisions against false or malictous complaints
have to be made and publicised within all HEIs. If the 1CC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or foeged or misleading information has been
provided during the inguiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens (o be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a studeat. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry. in accordance with the procedure
peescribed, conducted before any action is recommended.

12. Cansequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid cut for the prevention,
prohibition and redressal of sexual harasssment of employees and stidents, take one or more of the following
actions after providing due notice: -

(@) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commussion Act, 1956,

(b)  removing the name of the university or college from the list maintained by the Commission under
clause (f) of saction 2 of smd Act, 1956;

(€  withholding any grant allocated 1o the mstitution;

(d)  declaning the institution ineligible for consideration for any assistance under any of the general or
special assistince programmes of the Commission;

(¢) nformung the general public, including potential candidates tor employment or admission, through a
notice displayed prominently in the newspapers or other suitable medin and posted on the website of the
Commussion, declaning that the institution does not provide for a zero tolerance policy aganst sexual
harassment;

() recommending the affilisting university for withdrawal of affiliaton, in ¢ase of a college;

(g) recommending the Central Government for withdrawal of declaation as an Institution deemed 10 be
university, in case of an institution deemed to be wniversity;

(h)  recommending the appropnise State Government for withdrawal of status as university in case of a
university established or incorporated under @ State Act,

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of tme till the institution
complies with the provisions of these regulations,

(2)  No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided (o it

[Advt-[I/4/Exty /53]

JASPAL S. SANDHU, Secy. UGC

Upkaded by Dre, of Pristing at Government of Inclin Press, Ring Road, Mayopan. New Delhi-1 10062
and Published by the Coatroller of Publications, Dielhi-1 10054,
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GRIEVARNCE REDRESSAL CELLFOR SEXUAL HARASSMENT
PREAMRELE:

At work-place where women and men are considered egqual by authorities,
colleagues, juniors, students and eroployces which contributes W healthy environment, the
ouwpyt of the woik is satisfectory, and the instinucon gets suppornt 1o reach the desired
obsectives in x jongsr way it influences the Socio coonomic status of the Nation positively,
oA enont o promoete the well-beaing and 10 maintain dignity of all women at workplace and

presind sesusl harassment of women at workplace which 18 a eriminal offense and
vrodabien of Aurman pights standards, the followiag code of conduct has heen prescribed.

CLAUSE D

i “Lducaliora! Insticutions™ means the Sant Gadge Baba Amravati University,
Anuavat and the affilisted Colisges,

- “Sexual Harussment™ meuns
) Commissian of any verbal, physical or other conduct including comment, gestwe .
ar conduct of sexuasl neture, individually or colicctively by men ageinst women and

noludes
(i CVeILdsin g
(1) viwelcosse remarks
L) jokes cavsing or Likely to causze awkwardness or embarrassment
(rv) sasnuendos and 1eum
{v) pendor based msults or sexist remarks

(vi) unwelconie sexual overtone in any manner such as gver wlephoue and the like

(viz)  wuching, or brushing apains: the body and the like

(viif)  displaying pormographic or other offensive or derogatory pictures, carioons,
pamphlets or sayvings

{ix) torcible physical 1ouch or melestation

(A paysical continament agamnst ane's wili and other sots in wntative 1o violate one's
PrveCy withour authority

”~r ! -y L » ™ > . - . M
oY CERLA O equad apponunity o pursuit of education/carcer development or

i¢) ‘.n.;:m.c mizking the study/work eavironment hostile or intimuidating for
sudenis employecs,

e ;.“‘ “d of the Insttunon™ means, the Head of the Educational [astitutions whether
~E2 A ad Vice- ChancelloePrinei pal of Colluges

MNaay eme v mcans
() iorebotiom to Ui ersity-Managemernt (.
i s rel-non 1w attil .n'._:d cofleges: Irustees o Muanaging or gsoveming body as
Cetned to szcnon 2(20) of Miharashira L niversity Act, 15494 ]

- NSO LD B R b e oy R 4P S G i g e

Jancel
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Lv) One male poan-tcaching employee
(V) One t ale non-teachuing employee

(v Oune representatinve of N wacusely eng wed in the welfare of

WL oo
) One maie studens
i) OO0 teinale stadent
IR One ady lawyer
N) One representative of Management

Provaded that, in the Institutions/Colleges, where woman professor as
per clause (a)(1) is not available, a senior male member from the category(ii)
end (i11) of the commitice may be nominated as Chairperson of the
Commirttee,

() i) Chairperson shall be nominated by the heud of the institution.
(i) Nembers in the category (il) 10 (ix) shall be nominated by the Head
of the institetion in consultation with the Chairperson.

1318) Representative of the Manzgement shall be nominated by the
Management,

(v) the student (both male & female) members shall not participate in the
mectings of the Grievance Committee at the time of consideration of
the complaint of sexual harassment of teaching or non-teaching
enployvee.

rerm of office tor the mambers shall be two vears and the members are
Liginle for re~nomination

.
o

) Any cesual vacuncy in the Committee should be filled up by the Head of the
[nsti:ution in consuliativn with the Chairperson of the Committee,

Conducting Enquiry by the Grievance Committee @

Any person aggrieved by any contravention of this code, & complaint before the
Grievance Commilice at the eariiest, from the occurrence of the aileged
contravention.

i) Complaint should be in writing and shall comain all the matenial and relevant
cteils and the complaint shall be addressed to the Chairperson of the Committee.

Qo

(iii) Und=r these clircumstances upen receipt of any such complsint the chairperson
of the committee shall retwin original complaint with herself and send gist of
the complaint containing il matcerial and relevant details other than the name
of the complainant and oiher details which might disclose the identity of the
comoluinant to the person concerned against whom the complaint is made.

the Committee upon receipt of any such complaint, shall make every endeavor w
causye an enuuiry 1o be made discreetiy.

Whoere the Crevance Committee is satistied that the complaint is justified-

(i3 0 the case of the person complained aguinst is 2 member of the body of
management, the Gnevance Commitice shall report the matter 10 that body of
Nanaggemert of which he 1s 8 member,

(i1) ins the case of the person complained against, happens to be a an employee of the

uriversuy/college, it shall report the mauer 10 the Vice-Chancellor/Principal who
shail insuture disciplinary action under the relevant service rules and
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