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5.1 Student Support

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organization wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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Internal Complaint Committee

Vinayak VidnyanMahavidyalaya, NandgaonKh.
Internal Complaints Committee{2017-18)
NOTICE
Date: 22 /07/2017

All the members of Internal Complaints committee (ICC) are requested to
attend a meeting on 24 /07/2017 at 4:00 pm in Botany laboratory.

Agenda

1. To nominate two students as a representative
2. Events and Program to be organized.
3. Any other subject with permission of the principal.

@
(et
Dr. Suchita Khodke
(ICC CO-ORDINATOR)
Copy to the members eirre [Ase FEmdener
. Dr. Suchita Khodke BYuelis wwa wdar Ny sroh
2. Ku.Pratiksha Patil \
3. Ku. Kalpana Deshmukh\ 7
4. Ad. Seema Khodke A=
5. Mr.Vinod Marodkar W
[

(Bt

-~ PRINCIPAR
Vinsvak Yidnoyan Mahavidvalays,
Naodgaco Khan, Dist, Amravati
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Vinayak VidnyanMahavidyalaya, NandgaonKh.

Internal Complaints Committee

Notice
All the members of Internal Complaints committee (ICC) are requested to attend a

meeting on 03/10 /2017 at 4 pm in Botany laboratory.

Agenda
1. To review on any cases reported relating sexual Harassment.

2. Any other subject with permission of the chairperson.
(B>

Q Ui AL S
Dr. Slcfita Khodke -_
(ICC CO-ORDINATOR) .

Vinerak Vidn-yan Mahavidvalaya,

fEoraas s Fsndene _
Napdgacn Khan. Disl. Amravati

cfeilie =€ =i K VeI

Signature of the members
1.Dr. Suchita Khodke (bYtLe/dd>
2.Ku.Pratiksha Patil ?

3 Ku. Kalpana Deshmukh e
4.Ad. Seema Khodke /17| -
5.Mr.Vinod Marodkar Lyﬁ*

6.Gaurav Wahane f
7. Ms Bharati Shahade f[.pu

Key Indicator 5.1.4
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VINAYAK VIDNYAN MAHAVIDYALAYA,NANDGAON KH.
ICC MEETING NOTICE
Session 2018-19

All the members of ICC are hereby informed to remain present for the
meeting on Date 30/07/2018 at 4 pm in principal cabin.

Agenda

1. To install complaint box in the college campus.
2. To. display notices and flyer regarding anti-sexual harassment
3. Other issues.

1.Dr.Suchita P. Khodke h‘i"hﬂk{;
2 Ku.Pratiksha Patil ‘s
3.Ku.KalpanaDeshmuk @l’"

4 Ku.SampadaChikhalikar @y
5.Mrs Seema Khodke Z?g(j,‘*’—
6. Komal Ajmire XLk Mt

7.Pragati Chaware B.Com-III

8. Mr.Vinod Marodkar !.; y\/o_i'

0k
c-@{,\;‘% Dr. Suchita Khodke
_—— (ICC CO-ORDINATOR)
PRINCIPAL Ao Qg asmenad

Vinsyak Vidn yan Mohavidvalaya,
Nandgacn Khan, Dist, Amravati

“teile w3y o Ry
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VINAYAK VIDNYAN MAHAVIDYALAYA ,NANDGAON KH.
ICC MEETING NOTICE
Session 2018-19

All the members of ICC are hereby informed to remain present for the
meeting on Date 29/01/2019 at 5 pm in principal cabin.

Agenda

? 1. Awareness program for both girls and Women.
2. Any other subject with the permission of the chair.

lévww
ICC INATOR
Dr.Suchita P. Khodke

oIy A5t AsTRENGR
‘ We gt M sprrach
1.Dr.Suchita P. Khodke &VW/U Ug ™

2 Ku.Pratiksha Patil —fa¥\s

3.Ku.KalpanaDeshmuk W’

g, 4 Ku.SampadaChikhalikar /.

5.Mrs Seema Khodke ﬂ?%

6. Ku. Komal Ajmire - ReARe” , .

7. Ku. Pragati Chaware /Y)C

8. Mr.Vinod Marodkar ;\_24,,
(hvos

< PRINCIPAL
Vinayak Vidn:-yan Muhavidyalaya,
Nondgaohh Khan. Dist. Amravati
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE
Session 2019-20

All the members of ICC are hereby informed to remain present for the
meeting on Date 25/07/2019 at 2.30 pm in principal cabin.

Agenda
1.To Nominate two students as a representative.
2. Installation of complaint box in the college premises.

3. Organization of program for the girl students.

1.Dr.Suchita P. Khodke &‘,V“U%

2.Ku. Pratiksha Patil w’

3.Ku.Kalpana Deshmukh @J}'

4 .Ku.SampadaChikhalikar

5.Mrs Seema Khodke (/wg/
n
6. Ku. Nikita Chavat ~ ©

7. Ku. Papiha Deshmukh W
8. Mr.Vinod Marodkar  }} w/o%,

3

’\
' Y uedd
?«;_Aeﬁ r.Suchita Khodke
IR i 5 ICC COORDINATOR
J n~yan Mdahavidyalaya, g = 3 — e
Nandgacn Khan, Dist. Amravati "GGIRIQS fﬁ’;mv J’gﬁmu

T AW [y
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE

All the members of ICC are hereby informed to remain present for the meeting

on Date 4/01/2020 at 4.30 pm in principal cabin.

Agenda

0O O\ W B W —

1.Reconstruction of ICC.

2.To review the complaints received in box.
3.Formulation of Gender Audit format.

4. Any other issues.

W =
Dr. SwapnilTinkhede 1,035
. Dr. Yogesh Gawali y&}
. Dr. Kavita Kakade
. Mr. Vinod Marodkar w-\iz
. Ad. Pravin Thakre T % -/UV"/\;/
_Nikita Chavat ~ (Rakeed—
. Ku.Papiha Deshmukh

. Dr Suchita Khodke @V%

Pl e
Tl) Dr. Suchita Khodke
TRCIPAL (ICC CO-ORDINATOR)

. “nant Vidnayan Mahavidvalaya,

Nandgacn Klian. Dist. Amravati fac_xﬂlms m m

VeIUE 7E gy B e r o
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE

Following members of ICC are hereby informed to remain present for the
meeting onDate 21/10/2020 at 4 pm in Principal cabin.

Agenda
1. Due to covid online counselling for the students organize
2. Organization of program for the girl students.

@ 1.Dr SuchitaP. Khodke [ /WUF
2. Dr.KavitaKakade =

g
3. Dr. Swapnil Tinkhede hQ/ '

\
4. Dr. Yogesh Gawali W

5. Mr. Vinod Marodkar L @

6. Ad. Pravin Thakre %/M(

.
e (bruatije
» Do Queldl K}\oo’,l\e

JXCC ep- 5
‘%l o Ofd;/hq#h/._

Vinayak Vidnayan Mubavidyalage woirie fasie ssndem

N . il
40dgaon Khan. Dist, Amrayay AWE HAme v Fwowd
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE
Session 2021-22

All the members of ICC are hereby informed to remain present for the meeting on Date
18/ 12 /2020 at 4.30 pm in principal cabin.

Agenda

1.Installation of CCTV camera in the college campus.
2. Installation of complaint box in the college premises.

‘ 4. Any other subject with permission of the principal

1. Dr. Suchita P. Khodke &VW
2. Dr.KavitaKakade

3. Dr. Swapnil Tinkhede d@@&

. 41/3” (
4. Dr. Yogesh Gawali %’f

5. Mr. Vinod Marodkar ~ Yiwed_
6. Mr. Pravin Thakre W

. 7. Mr. Vaibhav Dhandhare

8. Ku. Sneha Vanzari 3@_@5?[/

VUQLL

) r.'Suchita Khodke
M . Coordmator of ICC
CA (5112 < 4 -
Wineyak Vidnayan M. ‘havidyalaya, dullu{@) .faz?ua' Jlﬁﬂ'dtrmq
Napndgacn Khan. Dist. Amravati oW W3 e i yuya®
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING NOTICE

Following members of ICC are hereby informed to remain present for the
c meeting on Date 3/03/2021 at 4.30 pm in Principal cabin.

Agenda
1. Report any cases relating sexual harassment for the academic year 2021-22

2. program to be organized.

3. Any other point with the permission of the principal

2.Dr. Suchita P. Khodke (PFA2MS

3. Dr.KavitaKakade w’

4. Dr. Swapnil Tinkhede Q K@G/ "
e,

o

A
. 5. Dr. Yogesh Gawali

6. Mr. Vinod Marodkar .}—\‘ ﬁ,,
7. Ad. Pravin Thakre "?‘/ A
8. Sneha Vanzari /m&

9. Vaibhav Dhandhare (
d) HLQ)Ji >
P Dr. Suchita Khodke
w\,\, Coordinator of ICC
Yinayak Vidn:yan Mahavidyalaya, P8 Ay o A

Nendgaon Khan, Dist, Amravati
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Minutes of the Meeting
SESSION 2017-18

I'he meeting for the session 2017-18 of 1CC was organized in Botany lab.on 24/ 07

2017 at 4 pm. Dr. Suchita Khodke presided over this meecting. Initially, she welcomed all the

Committee members and then the items on the agenda were taken for discussion.

AGENDA FOR THE MEETING WAS AS FOLLOWS:

1.

e

6.

Nomination of the one student from Science and Commerce faculty as a representative of
student.

Students Name-Mr. Gaurav Wahane, BSc.-111, Ms Bharati Shahade. B.Com .-111

It was decided unanimously by all committice members.

Concerned notices and flyer was displayed on the board regarding Antisexual harassment
committee.

To organize the guest lecture to make awareness on sexual harassment among the students
of the college.

As per the discussion of all the committee members it was decided that guest lecture on
“Violence Against Women- Prevention of Violence”, will be organized in the month of
August. It has been decided unanimously.

Proposed By — Dr.Suchita Khodke

Seconded By —~ All Committee Member

To decide speaker for the workshop, Ku. Kalpana Deshmukh suggested to invite Adv.
Seema Khodke ,as aresource persons for the guest lecture. It was decided unanimously by
all committee members.

Proposed By ~Ku.Kalpana Deshmukh Seconded By- All Committee

Subject coming for discussion of the time.

Meeting concluded by vote of thanks proposed by Dr.Suchita Khodke.

Following members were present for the meeting.

Dr. Suchita Khodke W
Ku.Pratiksha Patil

Ku. Kalpana Deshmukh '{
Ad. Seema Khodke A

|
2
3
4.
5. Mr.Vinod Marodkar i wd _
6.
7.

Gaurav Wahane L, i
Ms Bharati Shahade ¢ (bn,l,cug Q

lcc o (“.x,dn!(\"”

B> QGRS TSI HErdensa

B town e M oAl
PRINCIPAR

Vinsyak Vidn:yan Muhavidyalayas,

Naodgaon Khan. Dist, Amravati
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Vinayak VidnyanMahavidyalaya, NandgaonKh.
Internal Complaints Committee

Session 2017-18

Minutes of the ICC meeting
The meeting of ICC was held on 3/10/2017 at 4 pm in principals’ office. Dr.
Suchita Khodke welcomed all the members.

1. Ku. Pratiksha Patil, member of ICC informed that there were no any cases

reported in these 3 months relating to sexual harassment.
® 2. Ku. Kalpana Deshmukh suggested for organizing guest lecture on Gender
equality. Dr. Suchita Khodke has given responsibility to Ku. Patil to conduct

the program.
Since there were no other points to discuss the meeting ended.

Signature of the members(,
1) Dr. Suchita Khodke_ (/oS

2) Ku.Pratiksha Patil i
3) Ku. Kalpana Deshmukh
4) Ad. Seema Khodke

5) Mr.Vinod Marodkar ' .L)_/v;{._
6.Gaurav Wahane %%M x
A0

Ms Bharati Shahade

;
O VUM
Dr. Suchita Khodke
( ICC CO-ORDINATOR) ‘
r@«‘. AV
ol 4500 HeIdenad — >
~eiUe Tt o Il ) PRINCIPAL
Vinzvak Vidn yan M..ha\vidvavny..'

Naodgaon Khan, Dist, Awravati
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VINAYAK VIDNYAN MAHAVIDYALAYA,NANDGAON KH.
Minutes of the Meeting

SESSION 2018-19
ICC Meeting No. 2

The first meeting for the session 2018-19 of ICC was organized in Principal cabin
on 29 / 01/ 2019 at 4 pm. Dr. W.N. Pokhale presided the meeting. Initially, Dr.
Suchita Khodke coordinator welcomed all the Committee members and then the
items on the agenda were taken for discussion.

AGENDA FOR THE MEETING WAS AS FOLLOWS-

& 1. To organize the guest lecture to make awareness on Gender Equality. As per the
discussion of all the committee members it was decided that guest lecture was
organized. It has been decided unanimously.

Proposed By — Dr.Suchita Khodke
Seconded By — All Committee Member

2 To decide speaker for the workshop. Ku.Kalpana Deshmukh suggested to invite
Dr. Minal Deshmukh , Amravati as a resource persons for the guest lecture. It was
decided unanimously by all committee members.

Proposed By — Ku.Kalpana Deshmukh
Seconded By- All Committee members

3 As there were no other points for discussion. Meeting concluded by vote of
’ thanks proposed by Dr.Suchita Khodke.

Following members were present for the meeting.

1.Dr. Suchita Khodke ‘;}

2 Ku.Pratiksha Patil 27,

3. Ku. Kalpana Deshmukh | ¥

4. Ad. Seema Khodke . *ftu :

5.Mr.Vinod Marodkar r;i,

6.Ku. Komal Ajmire g M.

7. Ku.Pragati Chaware ‘O( LLIMX’WQ/
r

ICC CO-ORDINATOR
S UL Asiideion
7S VW W M Iy

WVinsyak Vidnoyan M:havidvalaya,
Neandgacn Khan. Dist. Amravati
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VINAYAK VIDNYAN MAHAVIDYALAYANANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Minutes of the Meeting
SESSION 2019-20

The first meeting for the session 2019-20 of ICC was organized in Principal scabin
on25/07/ 2019 at 2.30pm. Dr. Alka Bhise presided the meeting. Initially. Dr.
Suchita Khodke coordinator welcomed all the Committee members and then the
items on the agenda were taken for discussion.

AGENDA FOR THE MEETING WAS AS FOLLOWS-

1. Confirm the minutes of the last meeting.
. 2. Installation of complaint box in the college premises.
With above mentioned subject it was unanimously decided to install complaint box in the
premises. Also given responsibility to Ku. Kalpana Deshmukh to open the complaint box
regularly to review any complaint from students.

2. To organize the guest lecture to make awareness on Gender Sensitization. As per the
discussion of all the committee members it was decided that guest lecture. It has been decided
unanimously.

3. Subject coming for discussion on the time. Ad. Seema Khodke resigned from the post due
to their personal reason. Resignation accepted unanimously.

Meeting concluded by vote of thanks proposed by Ku. Pratiksha Patil.
Following members were present for the meeting.
. Dr. Suchita Khodke dw/
. Ku.Pratiksha Patil ¥

Ku. Kalpana Deshmukh /% ’

N ONW»m e W —

. Ad. Seema Khodke T -
| Mr.Vinod Marodkar K &
. Nikita Chavat @&

Ku.Papiha Deshmukh . I

u.Papi T m ) s
Dr.Suchita Khodke
Pl _ ICC COORDINATOR
-,,—W’”)ij ol IG5k HETAENORY
Vinevak Vidn-yan Mahavidyalaya, R1 “m— M wwwadt

Nendgacn Khan. Dist. Amravati
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VINAYAK VIDNYAN MAHAVIDYALAYANANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Minutes of the Meeting
SESSION 2019-20

The meeting of ICC was organized in Principal’s cabin on 25/01/ 2020 at 4 pm.Initially, Dr
Suchita Khodke coordinator welcomed all the new appointed committee members and then the items on
the agenda were taken for discussion.

AGENDA FOR THE MEETING AS FOLLOWS
1 .Confirm the minutes of the last meeting.

5 Reconstruction of ICC committee. As there was new appointment of teachers in the college. The
committee was revised by the principal and coordinator of ICC. The following members were
appointed as a member for the committee for three years.

/7 Y
. 1. Dr. Swapnil Tinkhede ),1,@.\7'37’ >

0
2. Dr. Yogesh Gawali 7” \

3. Dr. Kavita Kakade &@@/ S
4. Mr.VinodMarodkar wd

5
6
7

. Ad.Thakre
. Ku.Papiha Deshmukh

KuNikitaChavat  (3ABhwad

It was unanimously accepted by all members.
2. The box was opened and following one complaint was received from students. a. cleaning of wash
rooms.
Above complaint was discussed with the principal. The wash rooms were cleaned by sweeper. And
principal has given instruction to sweeper maintained thehygiene of the wash room.

 Format for Gender audit was finalized and it was decided audit were implemented from this session.

4. No any other subject was discussed.Meeting concluded by vote of thanks proposed by Dr.Suchita

Khodke.

W

Following members were present for the meeting.

Dr.Alka A. Bhise P& %ﬁ}’
Dr. Swapnil Tinkhede E@,/ )
Dr. Yogesh Gawali
Dr. Kavita Kakade

Mr. Vinod Marodkar .):! vwg
Ad. Pravin Thakare —/"=< ‘
Ku. Papiha Deshmukh M S ‘C, i
= FIAL
Ku. Nikita Chawa  (Giphaiuet— Dr.Luchita Khodke

1. ICC COORDINATOR

‘ > (doild® idGuoct AENAEIIHA
ﬂ{ﬁﬁ@ s wdew M e
RINCIPAL

Winayak Vidnoyan Mahavidyalaya,
Nandgaon Khan. Dist, Amravati

-~
\

e e
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
ICC MEETING MINUTES
Session 2020-21

Meeting of ICC was organized on day 21 /10/ 2020 at 4pm in principal’s cabin. The following
are the minutes of the meeting.

1. Due to covid online counselling for the students organize
Due to lockdown of Covid-19, it was decided to organize counseling about precaution
. measure about health.
There was no any other issues meeting were concluded by vote thanks proposed by
Dr.Suchita Khodke.

Tk ool
ICC CO-ORDINATOR

Dr. Suchita Khodke '
s _ oy
fsram frsne Asidemd
" e "5 PRINCIPAL,
eFuiTT T4 - vaya Vinayak Vidnoyan Mahavidyalaya,

Nandgacn Khan, Dist. Amravati
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Minutes of the Meeting

Dr.Suchita Khodke, welcomed all the members and thanked them for their cooperation and

valuable suggestions for the successful functioning of the ICC during the last academic year
2021-22

Item no 1- Report any cases relating sexual harassment for the academic year 2021-22

Dr. Kavita Kakade submitted a report stating that there were no cases relating to sexual
harassment in the college for the academic year 2021-22.

Item No. 2 - To organize the workshop on the occasion of International Women’s day.

As per the discussion of all the committee members it was decided that Guest lecture on
DHEERA?™, has organized on 14th march 2022. It has been decided unanimously.

Since there were no other poinlE to discuss the meeting ended.

1. Dr.Kavita Kakade | et
. Dr.Swapnil Tinkhede 4 e

——
B

. Mr.Vinod Marodkar x—\/ﬁ-

2
3
4. Ad.PravinThakre %‘&
5
6
7

. Sneha Vanzari
. Vaibhav Dhandhare \@ )
 Suchita Khodke hruetds

()
(DY iAo
Dr. Suchita Khodke

A Coordinator of 1CC

PRINCIPAL fQorra®m 1ASIGt Asndemer

Vi?aynk Vidnayan Mahavidyalayg WeWT W3 age fn vt
Nandgaon Khan, Dist. Amravati
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Poster Competition on gender Equality

Vinayak VidnyanMahavidyalaya, NandgaonKh.

Internal Complaints Committee

Session 2017-18
Janivancha Jagar Abhiyan-

Theme-Poster Competition on Gender Equality
Date: 25" August 2017

No. of participants:22

Place: Nandgaon Khandeshwar

The concept of Gender Equality. According to the todays condition the list of legislations
as well as types of discriminations or inequalities may go on but the real change will only come
when the mentality of men will change; when the male species of human beings would start
treating women as equal and not subordinate or weaker to them.

A total of 22 entries were received for the competition. The drawings—made using color pencils,
pens, crayons. or oil pastels—highlighted the importance of cooperation amongst men and
women in global development. students pointed out the need to create a progressive and sale
future for the next generation and that gender equality is not a women's issue but a human issue.

This activity kept the student engaged and it was organized to explore and encourage
creativity in students and offer them a platform to showcase their skills. It inspired them to think
and work creatively in order to promote artistic excellence. Previously students list was given by
all departments. All selected students participated eamnestly in the competition. They came up
with amazing creativity. Their efforts and initiative were appreciated by one and all.

The competition hall was inaugurated by Prof. Lina Ikhar and Dr. Suchita Khodke.
Judges:

1-Prof. Lina Ikhar

2-Ms. Kalpana Deshmukh

Judging Criteria for Competition [total 15 points]

. Creativity and originality of the depicted theme.- 5 ponits
. Overall impression of the art. 5 ponits
. Massage clarification 5 ponits

({‘,p el \‘
Dr. Suchita Khodke

. Internal Complaint committee
V%_{"k% o QLo asndenaa
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Guest lecture on Gender Equality in the Society

Report
Session 2018-19

Guest lecture on Gender Equality in the Society: Need of the Hour by Dr. Minal
Deshmukh

Date: 08-03-2019
No. of participants: 124
Place: Nandgaon Khandeshwar

On the occasion of International Women Day Women Cell of Vinayak Vidnyan
Mahavidyalaya Nandgaon Khandeshwar organized a guest lecture on “Gender Equality in the
Society: Need of the Hour” for all girls students. The speaker for the event was Dr. Minal
Deshmukh who is eminent personality in her profession.

The guest was florally welcome by Dr. Suchita Khodke , Inchrge of Women Cell. The session
was started with the introductory speech by Dr. Suchita Khodke .

In this session Dr. Minal Deshmukh talked about Gender equality is not only a fundamental
human right. but a necessary foundation for a peaceful, prosperous and sustainable
world. Gender inequality has been a social issue in India for centuries. That in many parts of
India. the birth of a girl child is not welcomed is a known fact. It is a known fact too, that
discrimination starts from even before the girl child is born and sometimes she is killed as a
foetus, and if she manages to see the light of day, she is killed as an infant, which makes up the
highly skewed child sex ratio where for every 1000 boys in India, there are only 908 girls. In
such a scenario, it is but obvious that for myriad reasons, many girls across the country are
forced to drop out of school. A girl child is considered a burden and is often not even allowed to
see the light of the world. It is hard to imagine this state of affairs in the 21st Century when
women have proved to be strong leaders in every field possible. From wrestling to business, the
world has been revolutionised by exceptional women leaders in fields that were until recently
completely dominated by men.

But in spite of such progress, even today, the girl child is discriminated against in most Indian
households. The birth of a baby boy is celebrated with great pomp and ardour, but the birth of a
girl child is received with dismay. The practice of female foeticide through sex selective abortion
continues to be practiced in spite of the Prenatal Diagnostic Technique Act of 1994. In India the
child sex ratio is at the lowest it has ever been with just 914 girls for every 1000 boys.

She said this discrimination continues in every aspect. Be it education, health, protection or
participation, the girl child is always treated unequally. Indian society still hasn’t been awakened
to the importance of empowering the women. The statistics still narrate a grim story of female
foeticide, girl child discrimination and gender bias .

e 42% of married women in India were married as children (District Information System
for Education (DISE) 3)

Criterion — V Key Indicator 5.1.4



Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

* linevery 3 child brides in the world is a girl in India (UNICEF)
* India has more than 45 lakh girls under 15 years of age who are married with children.
Out of these, 70% of the girls have 2 children.

The need of the hour is to make a change in the mindset of the socncty and destroy the
prejudices that damage the future of the girl child . What is required is a concerted effort to
sensitise the society in eradicating this issue of gender inequality. It is high time that every child
is treated equally and given every opportunity required to grow to his/her full potential.

Its time to create a world where the girl child is celebrated for what she is — where she has
access to equal opportunities to study, to grow and to prosper as her male counterpart. A world
where the birth of a girl child is celebrated with equal pomp and festivity as that of a boy child.

Our society efforts to bring about a change in this situation include:

* Education that helps create attitudinal shifts towards gender bias and activities to spread awareness

* Continuous efforts towards breaking myths and stereotypes around gender

* Institutionalising gender sensitive processes within various systems such as law and programmes

* Encouraging community ownership in preventing violations based on gender discrimination

Dr. Minal Deshmukh ended the session * It is a time that we all see gender as a spectrum instead of
two sets of opposing Ideals”. She also said that “ Gender equality is not a women’s issue. It is

human issue. It affects us all” by quoting this Dr. Minal Deshmukh ended the guest lecture.
The talk was an interactive session which provided

Vote of thanks delivered by Ms. Kalpana Deshmukh.

P Pravin Khodke Memorial Trust, Amravati's
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Introductory speech by Dr. Suchita Khodke
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SELF DEFENCE WORKSHOP FOR GIRLS STUDENTS

Report

Event- Workshop on Self Defence Programme for Girl Students
Date- 8" March 2020

Students-B.Sc. , B. Com.

Faculty convener- Dr. Suchita Khodke, Incharge, Woman Cell

On the occasion of Woman Day Woman cell in collaboration with Zashi Rani
Foundation organised workshop on self-defence for girl students on 8" March 2020.

The event was blessed by the presence of Dr Alka Bhise , Principal Vinanayk

Vidnyan Mahavidyalaya, Nandgao ( Kh ) as President of the event. At first the guest Dr.
Ranjana Pachgade was florally welcome by Dr. Alka Bhise, Principal. President of this
program was florally welcome by Dr. Suchita Khodke , Incharge of Women Cell/ICC.
The trainer of the program Mr. Ashish Shriwas was welcome by Dr. Shyam Dalavi, and
Madhuri Sune was welcome by Dr. Pratibha Mabhalle.
The session was started with the introductory speech by Dr. Suchita Khodke. She said
that the main purpose of the program was to make all aware of their own hidden
power to fight against any kind of attack. Now a days many roadside attacks are
witnessed like chain snatching, acid attacks or eve teasing and
rape. To keep ourselves safe from such attacks, self defence techniques are very
important. Many self defence techniques were performed by the trainer. Some
students also participated in it. All were overwhelmed by the dexterity shown by the
trainer.

Dr. Ranjana Pachgade taught that the girls many self-defence tricks and techniques to
develop confidence in them due to this training. During this program Mr. Ashish Shriwas
and Madhuri Sune performed demonstration of self defence training.

At the last in presidential speech Dr. Alka Bhise was focus on the topic atrocities
against women. India ranks first in atrocities against women. Indian women should be
able to protect themselves. It is need of time. Women should not be limited to children
only but should also develop themselves holistically.

This program anchored by Dr. Priti Deshmukh and vote of thanks delivered by
Dr. Pratibha Mahalle.

*m";t% L %ﬂ atry
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Online Certificate Course DHEERA (VAW)

Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Women Cell and ICC
Online Certificate Course DHEERA (VAW)
Vinayak Vidnyan Mahavidyalya, Nandgaon Kh.
Women Cell and ICC
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Description
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Time
March 14, 2022 02:00 PM

Online session was conducted on ZOOM platform.

Session-1
Speaker: Dr Meenal Deshmukh, PRESIDENT, OBGY SOCIETY, AMRAVATI
Dr. Deshmukh had delivered guidance on Introduction about DHEERA

No To Violence against Women—to stop VAW is a responsibility of each one of us.
When I had become a member of FIGO working group on No to Violence Against Women in
2016, I mitiated DHEERA, a campaign to stop violence against women. My theme as President
FOGSI is “FOGSI FOR ALL ALWAYS,” and “DHEERA—STOP VIOLENCE IN WOMEN”
aiming to reach SDG-5. Violence against women is perhaps the most disgraceful human rights
violation and probably the most prevalent one, and it is sad that the incidence has increased in
this COVID pandemic. Nearly 38% of Indian women face violence in the hands of their partners.
What we identify is only the tip of the iceberg with many more going undetected. It knows no
boundaries of geography, culture or wealth. It is the root cause of maternal morbidity,
reproductive coercion, poor physical, emotional and psychological health of women.

PLEDGE:

I will stop the violence, I will protest the inequality, I will build for justice. I promise to
never commit, condone, or remain silent about domestic violence, sexual assault, child abuse or
other forms of violence against women, men and children.

Session-2
Speaker: Dr. Anita Bobade, JOINT SECRETARY, OBGY SOCIETY, AMRAVATI
About VAW

'The term violence against women means any act of gender-based violence that results in, or is
likely to result in, physical, sexual or psychological harm or suffering to women, including
threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or
private life.
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Violence against women does not mean only physical violence. It is much broader and includes
sexual, emotional, psychological and financial abuse. The National Plan targets two main types
of violence against women — domestic and family violence, and sexual assault.

Types of violence against women

o Domestic violence.

° Family violence.

o Sexual violence and harassment.
° Non-physical forms of abuse.

Violence against women affects women everywhere. It impacts women’s health, hampers their
ability to participate fully in society, affects their enjoyment of sexual and reproductive health
and rights, and 1s a source of tremendous physical and psychological suffering for both women
and their families.

Session-3
Speaker: Dr. Shalaka Bari, SECRETARY, OBGY SOCIETY, AMRAVATI
About laws against VAW

She had explained an example that Sexual assault or sexual violence can include rape, sexual
assault with implements, being forced to watch or engage in pornography, enforced prostitution,
and being made to have sex with friends of the perpetrator.

WOMEN-SPECIFIC LEGISLATION
. The Immoral Traffic (Prevention) Act, 1956

. The Dowry Prohibition Act, 1961 (28 of 1961) (Amended in 1986)

. The Commission of Sati (Prevention) Act, 1987 (3 of 1988)

. Protection of Women from Domestic Violence Act, 2005

. The Sexual Harassment of Women at Workplace (PREVENTION, PROHIBITION and
REDRESSAL) Act, 2013

. The Criminal Law (Amendment) Act, 2013

. The Indecent Representation of Women (Prohibition) Act, 1986

Dr Kavita Kakade proposed vote of thanks.
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Women Cell
Online Certificate Course DHEERA (VAW)
Vinayak Vidnyan Mahavidyalya, Nandgaon Kh.
Women Cell and ICC
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Description
FINAL DHEERA TRAINING FOR SCHOOL STUDENTS
Time
March 14, 2022 02: 00 PM
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President
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Anti Ragging Committee

Session — 2017-18

Meeting Notice

17/10/2017

Informing to all the teaching and non-teaching staff, meeting of the Anti-ragging
cell and Anti-sexual harassment cell will be held on 19 October 2017 on 1:30 pm at
principal cabin. Request to all please remain present on time.

Following agenda will be discussed in meeting
Agenda 1: To form Anti-ragging committee and appoint members for session 2017-18
Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging act

Agenda 3: To determine the working protocol of anti-ragging committee

Principal
PRINCIPAL
Vinayak Vidnoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Session —2017-18
Minutes of the meeting

19/10/2017

For the formation of Anti-ragging committee and Anti- sexual harassment
committee for session 2017-18 meeting was called by the principal on Date 19 October
2017 in principal’s cabin. Dr. V. K. Pokale was a President of the meeting. Following
agenda discussed and confirm with permission of president.

Agenda 1: To form the Anti-ragging and Anti- sexual harassment committee for
session 2017-18

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell
become establish in college for session 2017-18. All the teaching staff agrees for the
decision and agenda is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee Anti-
sexual harassment committee

For the regular session 2017-18 teacher representative in Anti-ragging committee
and Anti-ragging committee are appointed. All the staff agrees with the names of the
members. President of the meeting confirm the names of the teacher’s representative as
follows-

. Dr. Suchita P. Khodke

. Dr. Prafullkumar Tayade

.Mr. S. S. Joshi

. Miss. Lata Petale

. Mr. Manoj Kale (Non-teaching staff)

L Y

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee and
Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for
meeting. President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging
committee and Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, Anti-
sexual harassment committee name of local media reporter Mr. Suresh Dhawale (Taluka
reporter, Deshonnati) has been suggested by Dr. Suchita Khodke and the name is
confirmed by the all staff present for meeting. President gives the permission for
appointing the name.
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Agenda S: To appoint the Parent’s Representative as a member in Anti-ragging
committee and Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

As per guideline parent representative is important in both the committee. Those
students who are enrolled as fresher in session 2017-18 their parents appointed as a
member of committee. Mr. Gajanan Dhawale name of the parents is confirmed by
president with the permission of staff.

Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging
committee/Anti- sexual harassment committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2017-218 from the Science and commerce streams
are appointed as Student’s Representative. Names are suggested by the Mr. Nishant
Jaiswal, names confirmed by the president.
Name as follows-

1. Mr. Arpit Belsare (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the
members and representatives for further proceeding.

As appointed member Mr. Subodh Bansod expressed the vote of thanks and with
the permission of president meeting was concluded.

B

PRINCIPAL
Vinayak Vidnaoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2018-19

Notice

04/10/2018

Informing to all the members of Anti-ragging/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell and Anti- sexual harassment cell will be held

on 05 October 2018 on 1:30 pm at principal cabin. Request to all please remain present on
time.

Following agenda will be discussed in meeting
Agenda 1: To continue committee and appoint new members for session 2018-19

Agenda 2: To form Anti-sexual harassment committee and appoint members for session
2018-19

Agenda 3: To read and understand the guideline of Maharashtra government anti-ragging act
and Anti-sexual harassment.

Agenda 4: To determine the working protocol of anti-ragging committee and Anti-sexual
harassment

PRINCIPAL
Vinayak Vidnoyan Mahavidvalaya,
Nandgacn Khan. Dist. Amravat
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Session — 2018-19

Notice

04/10/2018

Informing to all the members of Anti-ragging/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell and Anti- sexual harassment cell will be held

on 05 October 2018 on 1:30 pm at principal cabin. Request to all please remain present on
time.

Following agenda will be discussed in meeting
Agenda 1: To continue committee and appoint new members for session 2018-19

Agenda 2: To form Anti-sexual harassment committee and appoint members for session
2018-19

Agenda 3: To read and understand the guideline of Maharashtra government anti-ragging act
and Anti-sexual harassment.

Agenda 4: To determine the working protocol of anti-ragging committee and Anti-sexual
harassment

PRINCIPAL
Vinayak Vidnoyan Mahavidyalaya,

Nandgacn Khan. Dist. Amravati
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Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2018-219 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. Nishant Jaiswal, names
confirmed by the president.
Name as follows-

1. Miss. Rozina Rahman Abdul (B.Com. I)

2. Mr. Mohammad Ismail Mohd Noman (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

Pruee

Principal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2019-20
Meeting
17/10/2019

Informing to all the members of the Anti-ragging cell/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell / Anti-sexual harassment cell will be held on 19
October 2019 on 1:30 pm at principal cabin. Request to all please remain present on time.

Following agenda will be discussed in meeting

Agenda 1: To form Anti-ragging/ Anti-sexual harassment cell committee and appoint
members for session 2019-20

Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging/
Anti-sexual harassment cell act

Agenda 3: To determine the working protocol of anti-ragging/ Anti-sexual harassment
committee

.29

incipal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2019-20
Minutes of the meeting

19/10/2019

For the formation of Anti-ragging committee for session 2019-20 meeting was called by
the principal on Date 19 October 2019 in principal’s cabin. Dr. Alka A. Bhise was a President of
the meeting. Following agenda discussed and confirm with permission of president.

Agenda 1: To form the Anti-ragging committee for session 2019 -20
Suggested by: Dr. Alka A. Bhise

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell become
establish in college for session 2019-20. All the teaching staff agrees for the decision and agenda
is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee
Suggested by: Dr. Alka A. Bhise

For the regular session 2019-20 teacher representative in Anti-ragging committee are
appointed. All the staff agrees with the names of the members. President of the meeting confirm
the names of the teacher’s representative as follows-

1. Dr. Suchita Khodke
2. Mr. S. S. Joshi
3. Dr. Prafullkumar Tayade

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for meeting.
President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, name of
local media reporter Mr. Suresh Dhawale (Taluka reporter, Deshonnati) has been suggested by
Dr. Suchita Khodke and the name is confirmed by the all staff present for meeting. President gives
the permission for appointing the name.

Agenda 5: To appoint the Parent’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Alka A. Bhise

As per guideline parent representative is important in the committee. Those students who
are enrolled as fresher in session 2019-20 their parents appointed as a member of committee. Shri.
Sureshrao Izate name of the parents is confirmed by president with the permission of staff.
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Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2019-20 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. S.S. Joshi, names
confirmed by the president.
Name as follows-

1. Mr. Rutwik Gajanan Gawande (B.Com. I)

2. Miss. Sanika Mohan Darwhatkar (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

LN
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Session — 2020-21
Meeting
05/08/2020

Informing to all the members of the Anti-ragging cell/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell / Anti-sexual harassment cell will be held on 07
August 2020 online on 1:30 pm. Link of the meeting will be share on what’s app group.
Request to all please remain present on time.

Following agenda will be discussed in meeting

Agenda 1: To form Anti-ragging/ Anti-sexual harassment cell committee and appoint
members for session 2020-21

Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging/
Anti-sexual harassment cell act

Agenda 3: To determine the working protocol of anti-ragging/ Anti-sexual harassment
committee

Priucipal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Session — 2020-21
Minutes of the meeting

07/08/2020

For the formation of Anti-ragging/ Anti-Sexual harassment committee for session 2020-
21 meeting was called by the principal on Date 07 August 2020 in principal’s cabin. Dr. Alka A.
Bhise was a President of the meeting. Following agenda discussed and confirm with permission of
president.

Agenda 1: To form the Anti-ragging committee for session 2020 -21
Suggested by: Dr. Suchita Khodke IQAC Cordinator

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell become
establish in college for session 2020-21. All the teaching staff agrees for the decision and agenda
is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

For the regular session 2020-21 teacher representative in Anti-ragging committee are
appointed. All the staff agrees with the names of the members. President of the meeting confirm
the names of the teacher’s representative as follows-

. Mr. Subodh Bansod

. Dr. Priti Deshmukh

. Dr. Yogesh Gawai

. Mr. Manoj Kale (Non-teaching staff)

AW N~

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for meeting.
President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, name of
local media reporter Mr. Suresh Dhawale (Taluka reporter, Deshonnati) has been suggested by
Dr. Suchita Khodke and the name is confirmed by the all staff present for meeting. President gives
the permission for appointing the name.

Agenda 5: To appoint the Parent’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke
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As per guideline parent representative is important in the committee. Those students who
are enrolled as fresher in session 2020-21 their parents appointed as a member of committee. Shri.
Suresh Izate name of the parents is confirmed by president with the permission of staff.

Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2020-21 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. Nishant Jaiswal, names
confirmed by the president.
Name as follows-

1. Mr. Sagar Sudhakar Dange (B.Com. I)

2. Miss. Shreya Gajanan Dhoke (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

Following Staff Attending the meeting

498 804 - 12O N E-MA0

Close Participants (42)
Q Searct 0
& Subodt Bansod « [
PRINCIPAL
G Vinayak Vidnyan Mahavidyal... (H TR ) Vlnayak Vldnnyan M.ahawd_valaya,
Nandgacn Khan. Dist. Amravat:
o Pratibha Mahalle ( 0 Pt !
m Rajiv Tayde ( ] LA !
% Sandip Yogi | LAl !

t Swapnil Tinkhede f wat !

Alka bhiseMoto G (5) Plus mi 0
& Abhijit Bansod LA .
Anjana Rangdal LA !
. Ankit Gadling L1 3
Arpita Bhoyar LA '
Ashok w8

Invite

Criterion - V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Session — 2021-22

Meeting

16/10/2021

Informing to all the members of the Anti-ragging cell/ Anti-sexual harassment cell,
meeting regarding to the Anti-ragging cell / Anti-sexual harassment cell will be held on 17
September 2021 online on 1:30 pm. Request to all please remain present on time.

Following agenda will be discussed in meeting

Agenda 1: To form Anti-ragging/ Anti-sexual harassment cell committee and appoint

members for session 2020-21

Agenda 2: To read and understand the guideline of Maharashtra government anti-ragging/

Anti-sexual harassment cell act

Agenda 3: To determine the working protocol of anti-ragging/ Anti-sexual harassment

committee

Copy to the members

1. Adv. Pravin Thakare

2. Mr. Suresh Dhawal

_ Pluey
Priucipal
PRINCIPAL
Vinayak Vidnoyan Mahavidvalaya,
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Teaching and Non-teaching Staff

6. Dr. Suchita Khodke ... SPUSlS

8. Dr. Gajendrasingh Pachlore % .........

9. Dr. Swapnil Tinkbede .. ﬁiﬁl’\%/

17. Dr. Abhijit Bansod

18. Dr. Prafullkumar Tayade

19. Mr. Nishant Jayaswal

4 /
20. Dr. Dasharath Kale ,,,\“’”‘“égr ..................

21. Dr. Shyam Dalavi @‘” .................

22. Dr. Nitesh Chore ...~ ]

23. Dr. Rajiv Tayade ....

25. Miss. Ashwini Ambatkar

,,fé‘(/,,/

.
26. Mr. Sanjay Bhoyar ...... 26 B IEEEE

27. Vikram Khodke ...........

28. Mr. Vinod Marotkar .,(—nf\mt .............

29. Mr. Ravi Dange .....7=

23. Mr. Anil Dhanorkar ...
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Session — 2021-22
Minutes of the Meeting

17/10/2021

For the formation of Anti-ragging committee for session 2021-22 meeting was called by
the principal on Date 17 October 2021 in principal’s cabin. Principal Dr. Alka A. Bhise was a
President of the meeting. Following agenda discussed and confirm with permission of president.

Agenda 1: To form the Anti-ragging committee for session 2021 -22
Suggested by: Dr. Suchita Khodke

As per guideline of SGBAU, Amravati, institute is decided that, Anti-ragging cell become
establish in college for session 2021-22. All the teaching staff agrees for the decision and agenda
is granted by president.

Agenda 2: To appoint the teacher’s representative in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

For the regular session 2021-22 teacher representative in Anti-ragging committee are
appointed. All the staff agrees with the names of the members. President of the meeting confirm
the names of the teacher’s representative as follows-

1. Mr. Subodh Bansod

2. Dr. Priti Deshmukh

3. Dr. Yogesh Gawai

4. Mr. Manoj Kale (Non-teaching staff)

Agenda 3: To appoint the Legal Advisor as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Legal advisor in Anti-ragging committee, name of local practitioner
Advocate Pravin Thakare has been suggested and confirmed by the all staff present for meeting.
President gives the permission for name.

Agenda 4: To appoint the Media Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

To appoint the Media representative as a member in Anti-ragging committee, name of
local media reporter Mr. Suresh Dhawale (Taluka reporter, Deshonnati) has been suggested by
Dr. Suchita Khodke and the name is confirmed by the all staff present for meeting. President gives
the permission for appointing the name.

Agenda 5: To appoint the Parent’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

As per guideline parent representative is important in the committee. Those students who
are enrolled as fresher in session 2021-22 their parents appointed as a member of committee. Mr.
Anis Khan name of the parents is confirm by president with the permission of staff.
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Agenda 6: To appoint the Student’s Representative as a member in Anti-ragging committee
Suggested by: Dr. Suchita Khodke

Fresher student of the session 2021-22 from the Science and commerce streams are
appointed as Student’s Representative. Names are suggested by the Mr. Nishant Jaiswal, names
confirmed by the president.
Name as follows-

1. Mr. Vinay Lashkare (B.Com. I)

2. Miss. Vaishnavi Ghawat (B.Sc. I)

The president of the meeting gives the guideline and suggestions to all the members and
representatives for further proceeding.
As appointed member Mr. Subodh Bansod expressed the vote of thanks and with the permission of
president meeting was concluded.

pohin
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National Webinar on Women’s safety at Workplace and management of stress in Life

Vinayak Vidnyan Mahavidyalaya, Nandgaon Khandeshwar, Dist. Amravati
Anti-ragging /anti-sexual harassment cell
One Day National Webinar on
‘Women’s Safety at Workplace and Management of StressIn Life
In collaboration with
Rajarshi Shahu Science College, Chandur Rly

b

Activity Report

The Parliament of India Passed the Act in the year 2013 for Sexual harassment of Women at
Workplace (Prevention, Prolubition and Redressed) Act. The Act provides protection against sexual
hamssment of women at workplace and for the prevention and redressal of complaints of sexual
harassment and for the matter connected there with or incidental there 1o, Educational institutions are
also bound by the supreme const’s directive and Act. Adhering to this direction the Rajarshee Shahu
Science College Chanduwr Rly committed to creating and maintaining an environment which s free of
all forms of gender violence. sexual harassment and discrimination on the basis of sex/ gendor. Aml
Vidya Mandirs, Rajarshee Shahu Science College is only Science College at taluka level who is
commirtted to offer the quality education in science to the students. Institution also runs the Junior
Science stream with the higher secondary and Convent school, Fortunately the entire stream is having
the majority of the girl's students with female stafl members,

Considering this the mstitution is conunitted to uphold the constitutional mandate enswing the above
mentioned human nghts of all those who fall within its junsdiction

Objectives:

The objectives of the Internal Complaint Committee are to prevent Sexual Harassment of Women at
workplace are as follows:

1) To develop a policy against sexual harassment of women's at the instimte

2) To develop a permanent mechanism for the prevention and redressal of sexual harassment
cases and other acts of gender based violence at the Instnte,

3) To ensure the unplementation of policy in letter and spinit through proper reporting of the
complaint and their follow —up procedures.

4) To uphold the commitment of the Institute to provide an environment free of gender based
discrimination.

5) To create a secure physical and social environment to deter any act of sexual harassment

6) To promote a social and psychological environment to raise awareness on sexual harassment
in its vanous forms

With this aim an objective committee works to maintam the good enviromment m the mstitute,
Commuttee consists of one senior female faculty, two faculty members from teaching faculty, two stafl’
members from non teaching, two students members, One member from NGO, one éxternal member as
Lawyer
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Various measures were also taken by the committee to inform the students and female stafT about this
right. In order to get legal protection to the female students and ladies staff and to assure the stress
free environment in campus one day national webinar was organized by the comumittee on “Women s
Safety” at Workplace and Management of stress in life’ in collaboration with the IQAC of the
Institute. Webinar was conducted jointly by three Colleges Rajarshee Shalm Science College Chandur
Rly. Vinyaka Vidynan Mahavidylaya Nadagaoe Khandeshawr, and G.S Topme College of Arts
Commerce and Science College. Chandur Bazar. Main objective of the workshop is to make people
aware of Women’'s rights”. As we know that Women’s are successfully making their carmer in very
field and taking up leadership and position on other hands unfortunately they are facmg sexual
harassment in many workplace or any other place. Reporting against the sexual harassment 1s not an
easy task .1t may due to lack of legal knowledge about women's right, gender biases and fear 1s also
one of the factors. To overcome this situation the first session of webinar was designed .In this session
of webinar guest speaker Adv. Urvi Keche Yawalikar a Legal Consultant delivered a lecture on the
Role of ICC committee, their function, and their components

Beside this in today’s life environment, work life balance and stress management in life is also a new
challenge for working womern. There are vanous roles performed by women at tmes such as faly
obligation, upbrmging of children or elder persons and work responsibility and other roles. While
fulfilling this role women are feeling overburdened with time pressure and unmet obligation. Keeping
this view in mind the second session of webinar is conducted by Mrs. Vrushali M Biware madam
Psychotherapist, child counselor. She emphasizes on how to manage stress and how to mcrease the
efficiency of work with good mental health. Webinar benefited all students and ladies staff.

PRINCIPAL
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Student Grievance & Redressal Cell

Notice

Date: 06/08/2017

All teaching and non-teaching staff hereby informs that on dated 07/08/2017 Time:
02:30 pm meeting has been organized at physics lab. The subject of the meeting is to
establish Grievance cell in the college.

Agenda 1 ~The Formation of Grievance Cell in the college

Agenda 2 — The selection of committee members

pRiRGPAL
Vineyak Vidnoyan Mahavidyalaya,
Nandgaon Khan. Dist. Amravati

Sr. " Sr. - o A

No. Name of Teacher Sign No. Name of Teacher Sign

I DR SUCHITA PRAVIN 26 | VAISHALI
KHODKE &Ww:(ﬁ PRAKASHRAO (e

| _ MILKHE = |

2 SHAILESH . 4. |27 | SWETA BHIMRAOII 2 A
SURENDRA SONUNE -2 BAMBAL =z

3 SMITA RAMRAO [\ 2| 28 BHARTI BALASAHEB o
THAKARE (i fa RANE Pete=

: Sl sy

T R S | L P o
SHAMBHARKAR SHARADRAO JOSHI ﬁﬂﬁ

5 o 30 | NISHANT .
J“YS;,[\-;\;,LS;EW ANATH |gwedtbl | JAINARAYAN Aol ks

; == JAISWAL

6 PRAFUL il | 31 R QAR ‘ )
RAMESHRAO TADAM RAJESH SATISH BAJAJ | /) o £+

7 | NAMITA 32 &
RAMESHRAO ¥ Miecere v
SONTAKKE =

8 | PRATIKSHA )ﬂ\ 33 | PRAFULLKUMAR g |
RAJENDRA PATIL PatD\—+ NANASAHEB TAYADE | _/Z—=|.

9 | SNEHAL MADHUKAR | 34 | ASHWINI BABURAOII t} lo |
TALE == | . KHONDE Je&=="

10 | PRIYA SURESHSING a4 |35 | RAVIASHOK P
CHANDEL e MOTWANI ===

Criterion — V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

11 | ROSHANI N 36 W
AYRAO
RAMESHRAO R febrr- ?/'\P?\;L\SS\ENJ TEne I

BELSARE ]

12 | ANUJA 5 37 i ) ‘
YASHWANTRAO = ﬁ{f@it’m[“m" e\’jw”’&
PETKAR f 7 >

I3 | POOJA JAGDISH )IZI‘TQ 38 | MANGALA .& )
DONGARE ol SUBHASHRAO RAUT

14 | VANDANA BHAURAO b 39 | RUPESH VIRENDRA Ay misvid
BADWAIK . JAISWAL
SON F % b | 7 2

. B((;I(N)QL i sl \D:éi/l\\llhlgARRA()BUl'lz T

16 | PRITESH , 41 | ROSHANI SUNILSING 4
VITTHALRAO / BAIS @
KOTHEKAR B

17 | PRATIBHA © |%2 |SHRIMANOIGKAE
SUDHAKAR \7; -
MAHALLE .

I8 | GAJENDRASING 43 |SHRIVINDV l
SURAJPALSING D MARODKAR vw1
PACHLORE , 17

19 | SAMPADA VIKAS @’V}‘/ 44 | SHRIRAHULV E
CHIKHALAKAR il INGALE :

20 | TEJAS DILIPRAO W 45 | SHRIPRAVINM : mﬁm
KAJALE i METEKAR ) |

21 | KALPANA VUAYRAO |/ 46 | SHRINITIN S M
DESHMUKH fl,(" ! SAKHARE : :

22 | HITESH GHANSHYAM | 47 | SHRIANILU s
PANDE DHANORKAR

23 | NIKITA RAJENDRA [+ o 48 | SHRISURESH D ﬂ)

}.RM’"‘J' 5y : e

AGRAWAL (1€ , DESHMUKH \ =%

24 | ANIKET )4 49 | SHRIRAVINDRA S 7
GAJANANRAO R4l | DANGE 2 ,,V
MATHANE { |

25 | AJAY MANOHARRAO v}
SONARKAR &Y/ 1

Criterion — V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Minutes of the Meeting

The meeting of Grievance Cell was held on 08/08/2017 in the physics lab. The
meeting was chaired by Respected Dr Pokale, Principal,Vinayak Vidnyan
Mahavidyalaya Nandgaon Kh. The teaching and non-teaching staffs were present for
the meeting.

The issues raised in the meeting were discussed and passed.
Agenda 1

» Regarding formation of Grievance Cell in the college
Indicator - Dr. Suchita Khodke
Approved by Dr. Pratibha Mahalle

Dr. Suchita Khodke, IQAC co-ordinator an indicator of the above subject,
suggested that as per the guidelines of the university there must be Internal Grievance
Cell in the college to solve the problems of the students. Approval of Dr. Pratibha
Mahalle, has given to set up an Internal Grievances Cell with the consent of all the
employees.

Agenda 2 -

» Regarding selection of committee members
Indicator-Dr. Waman Pokale
Approved by Mr. Nishant Jaiswal

Dr. Waman Pokale, Principal of college an indicator of the above subject,
suggested that for session 2017-2018 members of the Internal Grievance Cell should
be selected. With the approval of Mr. Nishant Jaiswal, the following members were
selected in internal Grievance cell with the consent of all the staff.

i‘rﬁ,f'\’o. Name Designation

.0l Dr. Waman Pokale President/Principal
2 Dr. Pratibha Mahalle | Co-Ordinator

(3 | Dr. Pratiksha Patil 3 Member
4 Dr. Prafullakumar Tayade ‘Member
5 Miss. Rina Deshmukh BCom IIT__ | Student

L(» Miss. Monika Parihar BSc — 11 Student — i

Criterion — V

Key Indicator 5.1.4
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Following members were present for the meeting.

Sr. g Sr. o

No Name of Teacher Sign No Name of Teacher Sign

I DR SUCHITA PRAVIN |0 26 | VAISHALI
KHODKE Grusy PRAKASHRAO ;@"W

MILKHE

2 SHAILESH 2.1 |27 |SWETA BHIMRAOII PN
SURENDRA SONUNE | —— BAMBAL 4

3 | SMITA RAMRAO % 2428 | BHARTI BALASAHEB )73
THAKARE WV? RANE ® il

P

5 [EAEIES AN 29| SHRIKANT L S
MAHADEV Sl . d
it el SHARADRAO JOSHI @"8

5 | ;YOTI WISHWANATH |roubveid) | Naraa A o
et e Twondd JAINARAYAN B\

‘ 2 JAISWAL 7

6 PRAFUL A alon 31 ” o ‘(/)7

RAMESHRAO TADAM ‘WL : RAJESH SATISH BAJAY | /1 3/ |
I 2.

e 32| DINESH LAXMAN M
RAMESHRAO B i/t 4 LY!
SONTAKKE Sstem -

8 | PRATIKSHA J“\ 33 | PRAFULLKUMAR

: RAJENDRA PATIL @5 ad NANASAHEB TAYADE

9 | SNEHAL MADHUKAR | © 34 | ASHWINI BABURAOJI
TALE KHONDE

10 | PRIYASURESHSING [0 . > |35 |RAVIASHOK
CHANDEL > MOTWANI L L

11 | ROSHANI 36 | 3]
RAMESHRAO  GAron— ?L\P\?\u\%’?mym“

BELSARE B - 7

12 | ANUJA ) 37 = ;
YASHWANTRAO &Q»""* ?ATSL;})“V R 9\0“‘”{
PETKAR > |

13 | POOJA JAGDISH @O, 7|38 | MANGALA ¢ ')N{.

| DONGARE , SUBHASHRAO RAUT

14 | VANDANA BHAURAO | 39 | RUPESH VIRENDRA Qv aire]
BADWAIK JAISWAL

15 | SONAL DINESHIJI Feep— |40 VIKRAM B Tk
BOOB DIGAMBARRAO BUTE

16 | PRITESH |41 | ROSHANI SUNILSING 'W
VITTHALRAO l’/ BAIS \!

| KOTHEKAR / 7

17 | PRATIBHA 42 | SHRIMANOJ G KAE
SUDHAKAR q}ﬂ -
MAHALLE ;

18 | GAJENDRASING \ 43 | SHRIVINDV 'P‘W
SURAJPALSING , é’ MARODKAR | g

Criterion — V

Key Indicator 5.1.4
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SONARKAR

AJAY MANOHARRAO

PACHLORE
SAMPADA VIKAS SHRIRAHUL V
CHIKHALAKAR INGALE

20 | TEJAS DILIPRAO SHRIPRAVIN M
KAJALE METEKAR

21 | KALPANA VUAYRAO SHRINITIN S
DESHMUKH ) SAKHARE

22 | HITESH GHANSHYAM SHRIANIL U
PANDE DHANORKAR

23 | NIKITA RAJENDRA SHRISURESH D

| AGRAWAL DESHMUKH

24 | ANIKET SHRI RAVINDRA S
GAJANANRAO DANGE
MATHANE

Coordinator
Internal Grievance Cell

Ea

PRINCIPAL

Vinavak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati

Criterion — V

Key Indicator 5.1.4
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Notice

Date: 12/12/2017

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date — 14/12/2017 at 2.30 pm in Principal cabin. All are requested
to present within time

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students.

Agenda - 03

To discuss and evaluate the nature of the grievances

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman.

l'rincipul
PRINCIPAR
Vinevak Vidn 'yan Mahavidvalaya,

K 1 Dist. Amravat

Sr.No. ~ Name Designation Sign

1 Dr. Waman Pokale President/Principal i
12 Dr. Pratibha Mahalle Co-Ordinator *Q()V‘"

3 Dr. Pratiksha Patil Member Pal’ -

4 Dr. Prafullakumar Tayade Member -

5 Miss. Rina Deshmukh BCom III | Student = L ]

6 Miss. Monika Parihar BS¢ — I Student Npodoa

Criterion — V

Key Indicator 5.1.4
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date 14/12/2017 at 2.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members.

Agenda — 02
» Discussion on the application received. from the students

One application received from the BSc- II student regarding to Non-
functional fans.

Agenda — 03
» To discuss and evaluate the nature of the grievances
There are no any complaints against any individual and against the facility.
Agenda-04

> All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. | Name Designation Sign

1 Dr. Waman Popkale President et
2 Dr. Pratibha Mahalle Co-Ordinator o)

3 Dr. Pratiksha Patil Member QX ___J
4 Dr. Prafullakumar Tayade Member T

5 Miss. Rina Deshmukh BCom IIT | Student o

6 Miss. Monika Parihar BSc —III | Student V- =]

Coordinator
Internal Grievance Cell

PRINCIPAL
Vinavak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati

Criterion — V

Key Indicator 5.1.4
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Notice

Date: 07/08/2018

The members of Internal Grievance cell are hereby to inform that the meeting has

been schedule on Date — 10/08/2018 at 2.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

To inform the Internal Grievance Cell to the new admitted students

Agenda — 03

To inform the students How to work Internal Grievance Cell work.

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman.

éy woli)Q
Bringipal
. PR An
Vinevak Vidnayan Mahavidyalaya
M indgacn Khan Dist. Amruvzm.

E.No. Name Designation Sign
1 | Dr. Suchita Khodke President Pelds |
2 | Dr. Pratibha Mahalle Co-Ordinator o)
3 | Dr. Pratiksha Patil Member Qajn)
4 Dr. Prafullakumar Tayade Member T
5 Mr. Vaibhav Agham Student ¥ =
6 Miss. Nishigandha Nagalkar Student N3 Nepaleez

Criterion — V

Key Indicator 5.1.4
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date 10/08/2018 at 2.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda - 02

» To discuss about to inform the Internal Grievance Cell to the new
admitted students

Dr Suchita Khodke , Principal told the committee members to give the
information about Internal Grievance Cell to the students .

Agenda — 03
» To inform the students How the Internal Grievance Cell work.

Dr Suchita Khodke , Principal told the committee members to inform
the students Why Grievance Cell was established in College and How to work
Grievance Cell.

Agenda — 04

5 All other subjects put in the meeting with the prior permission of the
chairman

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. Name Designation | Sign

1 Dr. Suchita Khodke President ) prueis

2 Dr. Pratibha Mahalle Co-Ordinator 2\M

3 Dr. Pratiksha Patil Member ‘{'1&- -

4 Dr. Prafullakumar Tayade Member i — )
5 Mr. Vaibhav Agham Student m,_—

6 Miss. Nishigandha Nagalkar Student NS H,w\;.,;.-,

Coordinator
Internal Grievance Cell

%ﬂNCIPA L
Vinayvak Vidnaoyan Mahavidvalaya,

Nandgacn Khan. Dist. Amravati

Criterion — V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Notice

Date: 21/12/2018

The members of Internal Grievance cell are hereby to inform that the meeting has

been schedule on Date — 23/12/2018 at 2.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students.

Agenda — 03

To discuss and evaluate the nature of the grievances

Agenda — 04

All other subjects put in the meeting with the prior permission of the chairman

‘\},>)’ LA GUV{QJ

- rRnaIpal
rx\'?..\'ak Vidnoyan Mahavidyalaya
andgaon Khan, Dist, Am-luwili'

Sr.No. Name Designation A Sign

1 Dr. Suchita Khodke President Hu g
2 Dr. Pratibha Mahalle Co-Ordinator (gf )

3 Dr. Pratiksha Patil Member P -

4 Dr. Prafullakumar Tayade Member L -

5 Mr. Vaibhav Agham Student e
6 Miss. Nishigandha Nagalkar Student DL 5. Napeloks

Criterion — V

Key Indicator 5.1.4
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date 23/12/2018 at 2.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.

The following subjects were discussed.

Agenda 01:-
» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02
» Discussion on the application received. from the students

One application received from the BSc- 111 student regarding to facility -
to install new tubelights in classrooms.

Agenda — 03
» To discuss and evaluate the nature of the grievances
There are no any complaints against any individual and against the facility.
Agenda-04

> All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. Name Designation A Sign
1 Dr. Suchita Khodke President HruiD

2 | Dr. Pratibha Mahalle Co-Ordinator I)}}’P

3 Dr. Pratiksha Patil Member P -
4 Dr. Prafullakumar Tayade Member J//'

| 5 Mr. Vaibhav Agham Student - At~
6 Miss. Nishigandha Nagalkar Student N SN sppllose ~

Coordinator
Internal Grievance Cell

A

Vinayak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravat:

Criterion — V Key Indicator 5.1.4
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Notice
Date: 01/01/2020

To all teachers and non-teaching staff are hereby informed that on dated 02/01/2020
Time: 4:30 pm the meeting has been organized at physics lab. The subject of the
meeting is about setting up a Grievance cell in the college.

Agenda 01:-

To confirm the minutes of last meeting

Agenda 02 —

Regarding setting up of Grievance Cell in the college
Agenda 03 —

Regarding selection of committee members

PRINCIPAL
Vinayak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amruvati

ISJO NAME SIGNATURE :: NAME SIGNATURE
I | Dr.Suchita P. Khodke H)yu sii{e |16 | Dr. Priti B. Deshmukh CA

2 | ShriNishan Jaiswal | J]Z00W<4] 17 | Dr. Abhijeet S. Bansod | <o :

3 | Dr. Yogesh S. Gawali Y&%4o-A. _ |18 | Shri. Shilananad V. Hiwarale | ~7—Y

4 | Dr. Dashrath V. Kale o 19 | Dr. Anant S. Wadatkar )

5 Dr. Prafullkumar N. Tayade . i\" 20 Dr.Gajendrasing S. Pachlore {?\ )

6 Dr. Nitesh V. Chore —‘EQZI —121 Dr. Pratibha S. Mahalle (I)\’Q

7 | Dr. Shyam S. Dalvi @k 22 Shri. Manoj G. Kale (6{ ;

8 | Shri. Nilesh S. Padole ffdde |23 vl

9 | Dr. Vinod M. Sherekar rza 24 | Shri. Vinod V. Marodkar Javed

10 | Ku. Kavita P. Kakade P 25 | Shri. Rahul V. Ingle &N |

11 | Dr. Prashant B. Kharat “UNo)x |26 | Shri. Pravin M. Metekar ”

12 | Shri. Ajay V. Ambhore An 27 Shri. Nitin S. Sakhare f%ﬁ
13 | Shri. Rajiv J. Tayde 28 Shri. Anil U. Dhanorkar Iy .
14 | Dr. Swapnil P. Tinkhede | ()0 — |29 | Shri. Suresh D. Deshmukh | Copeae
15 | Shri. Subodh N. Bansod T 30 | Shri. Ravindra S. Dange ﬁ, /?Q

Criterion — V Key Indicator 5.1.4
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Minutes of the Meeting

A meeting of Grievance Cell was held today on 02/01/2020 in physics lab at 4.30 pm.
The meeting was chaired by the principal of the college Dr. Alka Anant Bhise and Dr.
Suchita Khodke was present as the chief guest. The meeting was attended by the
teachers and nonteaching staff.

The issues raised in the meeting were discussed and passed
Agenda 01:-
» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda 02 —

» Regarding setting up of Grievance Cell in the college
Indicator - Dr. Suchita Khodke
Approved by Dr. Pratibha Mahalle

Dr. Suchita Khodke, an indicator of the above subject, suggested that
the session 2019-20 in the college with the approval of Dr. Pratibha Mahalle, a
resolution was passed to set up an Internal Grievances Cell with the consent of all the
employees.

Agenda 03 —

» Regarding selection of committee members
Indicator-Dr. Alka Bhise
Approved by Dr. Anant Wadatkar

Dr. Alka Bhise, an indicator of the above subject, suggested that for
session 2019-20 members of the Internal Grievances Cell should be selected for the
post. With the approval of Dr. Anant Wadatkar, the following members were selected
with the consent of all the staff.

Sr.No. Name Designation
1 Dr.Alka Anant Bhise President

2 Dr. Pratibha Mahalle Co-Ordinator

3 Mr.Subodh Bansod Member

4 Dr.Vinod M.Sherekar Member

5 Miss Nikita Chawat Student

6 Miss. Mamata Marotkar Student

Criterion — V Key Indicator 5.1.4
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The following members were present for the meeting.

NAME

SIGNATURE

NAME

SIGNATURE

Dr.Suchita P. Khodke

Shri.NishantJ. Jaiswal

e

Dr. Priti B. Deshmukh

Dr. Abhijeet S. Bansod

Dr. Yogesh S. Gawali

s

Shri. Shilananad V. Hiwarale

7S

X
—

E

By

(

Dr. Dashrath V. Kale

4

Dr. Anant S. Wadatkar

Dr. Prafullkumar N. Tayade

Dr.Gajendrasing S. Pachlore

Dr. Nitesh V. Chore

Dr. Pratibha S. Mahalle

i LT
i 3

L

@5\‘04

Dr. Shyam S. Dalvi
Shri. Nilesh S. Padole

Shri. Manoj G. Kale

. A
=R
2
\ %ﬁ‘
—

Dr. Vinod M. Sherekar

Shri. Vinod V. Marodkar

Ku. Kavita P. Kakade

Shri. Rahul V. Ingle

Dr. Prashant B. Kharat WC\){ Shri. Pravin M. Metekar Lk

Shri. Ajay V. Ambhore A 27 | Shri. Nitin S. Sakhare s

Shri. Rajiv J. Tayde ‘M_ 28 Shri. Anil U. Dhanorkar 6@&!\_

Dr. Swapnil P. Tinkhede o /lﬂ_zr/?// 29 Shri. Suresh D.Vlleslimmkh Lose—

Shri. Subodh N. Bansod A 30 Shri. Ravindra S. Dange ‘__ ,12/ z
7

Coordinator
Internal Grievance Cell

i

PRINCIPAL

Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati

Criterion — V

Key Indicator 5.1.4
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Notice

Date: 21/09/2020

The members of Internal Grievance cell are hereby to inform that the meeting has

been schedule on Date — 24/09/2020 at 4.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students:

Agenda — 03

To discuss and evaluate the nature of the grievances

Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman

_ Pl
Principal
PRINCIPAD

Vinayak Vidnoyan Mahavidvalayd
Nandgacn Khan, Dist. Amravit

Sr.No. Name Designation Sign

1 Dr. Alka Bhise President Py

2 Dr. Pratibha Mahalle Co-Ordinator 5T)
3 Dr. Subodh Bansod Member e
4 Dr. Yogesh Gawali Member %ﬂd‘( !

5 Miss. Samrudhi Kanetkar Student 7 Wayodig
6 Miss. Shivani Jaiswal Student g}_u e

Criterion — V

Key Indicator 5.1.4
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date — 24/09/2020 at 4.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02 and Agenda — 03

» Discussion on the application received from the students:
» To discuss and evaluate the nature of the grievances.

Due to Covid-19 pandemic situation and the lockdown there have been
no instances of complaints or grievances registered by the students in the time period
prior to the meeting date.

Agenda-04

» All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting was
concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. Name Designation Sign

1 Dr. Alka Bhise President ‘ KEmeoy |
2 Dr. Pratibha Mahalle Co-Ordinator ‘ 5Y)

3 Mr. Subodh Bansod Member 5= -

4 Dr. Yogesh Gawali Member ‘ %39;43__

5 Miss. Samrudhi Kanetkar Student (& o wudryd

6 Miss. Shivani Jaiswal Student Tl vsuad

PR Phuso.

PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati

Coordinator
Internal Grievance Cell

Criterion — V Key Indicator 5.1.4
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Notice

Date: 21/08/2021

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date — 25/08/2021 at 4.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students:
Agenda - 03

To discuss and evaluate the nature of the grievances
Agenda - 04

All other subjects put in the meeting with the prior permission of the chairman

ML ¥ \
Principal
PRINCIPAL
Vinayak Vidnayan Mahavidvalavs,
Nandgacn Khan, Miet
Sr.No. Name Designation Sign
1 Dr. Alka Bhise President N2luoa
2 Dr. Pratibha Mahalle Co-Ordinator Ee50)
3 Dr. Subodh Bansod Member (2
o+ Dr. Yogesh Gawali Member %4»-“\), N
5 Miss Dipali Meshram Student T Do
6 Miss. Rupali Mahato Student /N Labor .

Criterion — V Key Indicator 5.1.4
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date — 24/08/2021 at 4.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting,

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02 and Agenda — 03

» Discussion on the application received from the students:
» To discuss and evaluate the nature of the grievances.

Due to Covid-19 pandemic situation and the lockdown there have been
no instances of complaints or grievances registered by the students related to faculty
and facility in the time period prior to the meeting date.

Students registered their grievances related to exam.

The details of exam related grievances as follows -

Sr. | Name of Student | Class Roll Date of | Grievance Action Remark
No No. Applicati Taken
on ’
1 Akash BCOM | 20717 11/06/20 | Related to [ Letter Resolved
Khandalkar ~I1 21 Theory Exam | sending
SEM — to
IV SGBAU
2 | Samrudhhi BCOM | 919780 |31/07/20 | Related to Letter Resolved
Kanetkar 11 21 Theory Exam | sending
SEM — [to
111 SGBAU
3 Divya Rajkule BCOM | 919781 |31/07/20 | Related to Letter Resolved
-1 21 Theory Exam | sending
SEM — to
111 SGBAU
4 | Gauri Bangade BCOM | 919784 |31/07/20 | Related to Letter Resolved
-1 21 Theory Exam | sending
SEM — to
111 SGBAU

Criterion — V Key Indicator 5.1.4
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5 | Nandkishor Kaje | BSc—1 |919702 | 17/08/20 | Related to Letter Resolved
SEM —1 21 Theory Exam | sending
1o
SGBAU | |
6 | Sharada BCOM | 919787 | 17/08/20 | Related to Letter Resolved
Ramavant -1 21 Theory Exam | sending
SEM - o
IV SGBAU
7 | Dipali Meshram | BCOM | 4138 23/08/20 | Result W'T Letter Resolved
-1 21 sending
SEM -1 | o
SGBAU
8 | Akshay Dhokane | BCOM | 4107 23/08/20 | Result WT Letter Resolved
-1 } 21 sending
SEM -1 ‘ to
ﬂ 'SGBAU
9 | Tejas Sahade BSc—1I | 919749 | 25/08/20 | Wrong roll Letter Resolved
SEM - 21 number sending
1Y to
SGBAU |

Agenda-04

» All other subjects put in the meeting with the prior permission of the
chairman.

No issues were raised apart from the agenda and hence meeting
was concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No.| ~ Name Designation Sign

1 Dr. Alka Bhise President PShia,

2 | Dr. Pratibha Mahalle Co-Ordinator oY)

3 | Mr. Subodh Bansod Member . 3

4 Dr. Yogesh Gawali Member %;llh’:’,b?
e ‘Miss Dipali Meshram Student DMoylyetus
6 Miss. Rupali Mahato Student "RV \ohatr.

«“OX“OV

Coordinator
Internal Grievance Cell

,EE%_&EA
PRINCIPAL

Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati

Criterion — V Key Indicator 5.1.4
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Notice
Date: 28/03/2022

The members of Internal Grievance cell are hereby to inform that the meeting has
been schedule on Date — 30/03/2022 at 4.30 pm in Principal cabin.

Agenda 01:-

To confirm the minutes of last meeting

Agenda - 02

Discussion on the application received from the students:
Agenda - 03

To discuss and evaluate the nature of the grievances
Agenda — 04

All other subjects put in the meeting with the prior permission of the chairman

[.g[v)‘)fb )
Principal
PRINCIPAL

Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan, Dist. Amravat

Sr.No. Name 3 Designation |  Sign

1 Dr. Alka Bhise | President [‘6{\».; 1}
2 Dr. Pratibha Mahalle _| Co-Ordinator )

3 Dr. Subodh Bansod Member 2

4 Dr. Yogesh Gawali Member faw=A« .

5 Miss Dipali Meshram Student DMeslaws

6 Miss. Rupali Mahato Student D alilp

Criterion — V Key Indicator 5.1.4
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Minutes of the meeting

The meeting of Internal Grievance cell was held on date — 30/03/2022 at 4.30 pm in
Principal cabin. The meeting was chaired by Principal

Co-ordinator of Internal Grievance cell read the agenda of meeting.
The following subjects were discussed.
Agenda 01:-

» To confirm the minutes of the last meeting.

Dr Pratibha Mahalle read the minutes of last meeting and confirms it by
the members

Agenda — 02 and Agenda - 03

» Discussion on the application received from the students:
» To discuss and evaluate the nature of the grievances.

There have been no instances of complaints or grievances registered by
the students related to faculty and facility in the time period prior to the meeting date.

Students registered their grievances related to exam.

The details of exam related grievances as follows -

Sr. | Name of Student | Class Roll | Date of | Grievance Action Remark
No No. Applicati Taken
| on ]
1 Prajwal Dhawale | BSc—1I | 23492 | 31/08/20 | Related to Letter Resolved
SEM - 21 Internal sending
[ TIT Marks to
i SGBAU
2 | Abhinav Parade BSc —1I | 919727 | 12/11/20 | Related to Letter Resolved
SEM - 21 Internal sending
[T Marks to
SGBAU
3 Abhinav Parade BSc—1II | 919754 | 12/11/20 | Related to Letter Resolved
SEM - 21 Theory Exam | sending
IV to
) SGBAU
4 | Sapana BSc—1I | 919752 | 24/01/20 | Related to Letter Resolved
Wankhade SEM -V 22 Theory Exam | sending
to
' SGBAU
5 | Pratik Kaje BSc—1 [919711 |12/11/20 | Related to Letter Resolved
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SEM — [21 Internal sending
Il ‘ Marks to
‘ SGBAU |
6 | Anand Nanhe BCOM | 919768 | 28/03/20 | Related to Letter Resolved
-1 22 Theory Exam | sending
to
SGBAU
7 | Ranjali Ingole BSc—1 | 20165 |04/02/20 | Subject Letter Resolved
SEM - 22 Change sending
111 to
SGBAU |
8 Mohd Amran BCOM |919792 | 05/10/20 | Related to Letter Resolved
Shaikh Rajjak -1I 21 Theory Exam | sending
SEM - to
111 SGBAU

Agenda-04

» All other subjects put in the meeting with the prior permission of the

chairman.

No issues were raised apart from the agenda and hence meeting

was concluded by the permission of President of meeting

The following members were present for the meeting.

Sr.No. | Name | Designation | Sign
1 | Dr. Alka Bhise B | President mwu}} i
|2 | Dr. Pratibha Mahalle Co-Ordinator B9,
3 | Mr. Subodh Bansod | Member - (A
4 Dr. YogeshGawali | Member 7 Ay
5 Miss Dipali Meshram Student D Musbdery -
6 | Miss. Rupali Mahato Student R Malgts- |
o Db
o3 PRINGIPAL
oordinator Vinayak Vidnayan Mahavidyalaya,

Internal Grievance Cell

Nandgacn Khan. Dist. Amravati
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A Talk on Women’s Empowerment and Gender Equality

Report on

‘Women Empowerment and Gender Equality’ Program

Date: 15 January 2020

Internal Grievance Cell of Vinayak Vidnyan Mahavidyalaya, Nandgaon Khandeshwar
organized the talk on ‘Women Empowerment and Gender Equality’ Program’ on
15 January 2020 . Resource person Poonam 8. Jakhotiya ‘Taradut” Chhatrapati Shahu
Maharaj Sanshodhan va Prashikshan Manav Vikas Sanstha (SARATHI) Pune
delivered the lecture on topic and Sneha R. Ganvir assist her.

Chhatrapati Shahu Maharaj Sanshodhan va Prashikshan Manav Vikas Sanstha
(SARATHI) Pune.

Subject: Women empowerment and gender equality.

‘Taradut’ Poonam S. Jakhotiya (9673548036)

Sneha R. Ganvir (9373762747)

Women’s empowerment in India is heavily dependent on many different variables that
include geographical location (urban/rural), educational status, social status (caste and
class), and age. Policies on women’s empowerment exist at the national, state, and
local (Panchayat) levels in many sectors, including health, education, economic
opportunities, gender-based violence, and political participation. However, there are
significant gaps between policy advancements and actual practice at the community
level.

One key factor for the gap in implementation of laws and policies to address
discrimination, economic disadvantages, and violence against women at the
community level is the largely patriarchal structure that governs the community and
households in much of India. As such, women and girls have restricted mobility,
access to education, access to health facilities, and lower decision-making power, and
experience higher rates of violence. Political participation is also hindered at the
Panchayat (local governing bodies) level and at the state and national levels, despite
existing reservations for women.

State government takes good initiative along with the NGOs and local HEI to sensitize
and empower the women. Various programs and talks are arranged.

Grievance cell of Vinayak Vidnyan Mahavidyalaya, Nandgaon (Kh), organized the
talk on women’s empowerment and gender equality on 15 January 2020. There was
‘“Taradut’ Poonam S. Jakhotiya, Chhatrapati Shahu Maharaj Sanshodhan va
Prashikshan Manav Vikas Sanstha (SARATHI) Pune as spoke person. Sneha R.
Ganvir was assist her.
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Dr. Alka A. Bhise, principal of Vinayak Vidnyan Mahavoidyala, Nandgaon (Kh) was
the president of program. Dr. Suchita khodke, IQAC coordinator, HOD of Botany was
the guest. Dr. Pratibha S. Mahalle, Grievance cell Incharge takes initiative for
program and Dr. Preeti Deshmukh Dept. of Mathematics anchored the program. So
many students from the science and commerce stream was attend the program. Mr.
Subodh N. Bansod, Dr. Vinod Sherekar gives valuable support for successful of the
program.

Grievance cell
Vinayak Vidnyan Mahavidyalaya, Nandgaon (Kh), Dist. Amravati.

Miss. Poonam Jakhotiya's interactive talk with students.

= -

Coordinator Vinayvak Vidnayan Mahavidvalaya,
Internal Grievance Cell Nandgacn Khan. Dist. Amravati
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CRITERION-V

5.1 Student Support

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organization wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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VINAYAK VIDNYAN MAHAVIDYALAYA

Nandgaon Khandeshwar, Dist, Amravati
(An Institute run by Pravin Khodke Memorial Trust, Amravati)

Sau. Sulbha Sanjay Khadke College Code: 197, Ph. No. 07221-222245 Dr. Alka Anant Bhise
{(MLA, Amravati) Email: yym197@sghau.ac.in (Principal)
President, P.K.M Trust, Amt. Mob.9823526341
oubmd No |, PRMTIVVN)6S23) 853 5 53, 1610212022
SELF DECLARATION

This is to cerfify that, the information, reports, true copies of the
supporting documents, numerical data and web links furnished in this file are

verified by 1.Q.A.C. and head of the Institution and found correct.

Hence this certificate is issued.

Qo (e
uchita ﬁodke Dr. Alka A. Bhise
¢ &} A.C. Co~ uimf‘uh,,: PRINCIPAL

Vinayak Vid Vinayak Vidnoyan Mchavidvalava,

Nandgacn Khan. Dist, Ateavat:
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Proof related to Mechanisms for submission of online/offline students’ grievances

4+ Mechanism of Internal Complaint Committee 03
4+ Mechanism of Anti Ragging Committee 04
4+ Mechanism of Student Grievance & Redressal Cell 06
4+ Complaint Form 09
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Proof related to Mechanisms for submission

of online/offline students’ grievances

Criterion - V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Mechanism of Internal Complaints Committee

ey VINAYAK VIDNYAN MAHAVIDYALAYA
@%\

S| Nandgaon Khandeshwar, Dist. Amravati

SETRA

(An Institute run by Pravin Khodke Memorial Trust, Amravati)

Sau. Sulibha Sanjay Khodke Dr. Alka Anant Bhise

(MLA, Amravati) College Code : 197 | Ph. No. 9722 1-222245 Principal
President, PK.M. Trust, Amt Email : vwm197@sgbaun.ac.in Mob. 98235 26341
Ref. No. PKMT/VVM/0720/Q Date:

Mechanism of submission of online/offline students Grievous

1. A complaint received in ICC is processed if it s a matter of .NL'.XIH;I l':ﬂ“"::::::::: :::

women at work place and comes under the preview of The .\cxl:n : arnass

Women at Workplace (Prevention, Prohibition and Redressal) Act, 20 | ok o i

The members of the Internal Complaints Commuittee are the members of K‘, ,m.lqu( s

Committee and the whole process of enquiry is to be completed within the stipulatec

ime of 90 days

3 :|?'¢l.‘:|phnnl Can be recerved online (botany | S@rssc.eduan) or offline It 1s mandatory
to take action within 7 days of receipt of the complaint A

4. The Complainant is requested by the Enquiry Commitice to appear before the
Committee in i given date to present her case )

5 A letter is sent 1o the respondent with the remark 1o pluw:.lc llu.-v clanfication within 10
days of the receipt of the intimation sent by the l"m|l.u!v Committee .

6 After reccipt of the response of the Respondent in 1CC, the Respondent is requested h'y
the Enquiry Committee to appear before the Commuttee in a given date to defend his
case. ) ‘ ‘ ;

7. If the Enquiry Committee 1s of the opinion that the matter i1s sensitive then ul.nncdlulc
interim relief under Chapter V. Clause 12 (1) (a) of The Sexual Harassment of Women
at Workplace (Prevention, Prolubition and Redressal) Act, 2013 s provided to the
Complamant ) .

8  The interim relief to the Complamant 1s also given in the s.hqpc of lcawg/ transter of the
Complamant to any other department for the time being until the case is resolved.

9. The Enquiry Committee also request the Complainant through a letter to provide the
list of names of witness/es, documents it any, to the Enquiry Commuttee within 3 days
time

10, The concerned department 15 also requested to provide CCT'V Camera footage of the
incident if any through the Proctor RSSC to the Enquiry Committee of 1CC

1 1. The Enquiry Committee also request the Respondent through a letter to provide the hist
of names of witness/cs, documents ifany, to the Enquiry Commttee within 3 days time

12 The witness/es are requested by the Enquiry Committee to appear before the Committee
in a given date to present the case

13, The Enquiry Committee after hearing the witness/es again request the Complainant as
well as the respondent to appear before the Committee in different dates for further
clarification in the case.

14, After going through all the documents and witness the Enquiry Committee submits
the report and recommends the same to the higher institutional authority

15. The complainant as well as the respondent is also intimated through a later regarding
the submission of thereport to the higherinstitutional authority.

16. All the files and the reports are tip confidential in the office of the intemal complaint
committee and the key are kept in the custody of the presiding officer ICC

N

s

= PRINCIPAL
Vinzyak Vidnayan Mabavidyalays,
Nandgacs Khan, Dist. Amravats

Pruays

1.Q.A.C. Co-ordinator
Vinayak an Mahavidyalays
Nandgaon Kh.
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Mechanism of Anti Ragging Committee

Anti-ragging Cell

Anti-Fasging Call should b ona of the important parts of Educational Institution’s mechanizm.
Az par the sridalines of TG undar tha Act of 1958, which i= modifisd az UGEC egulation: on
ourting the manacs of Faseing in hisher Educational Institutions 2000 astablizhment of Anti-
Fasging Csll iz very compulzony.

Any studant found indulring in any form of tasgine of harassmeant to fSllow boardars is lisbla fog
axpulsion from the Collags, In this rsrard the guadian will kava to 2ign an undsrtaking at the
tima of admizzion'tenewal a8 per the raoent verdict of the Honosabla Supremea Court of India
Any boarder found swilty of wiolating any of the hostal mlas will b expallad from the hoetal and
it will imvoka expulzion from the collags.

* Dbjectives of Anti Ragging Committes
Anti-Fasging Committas will ba the supsprizody and advizody committas in pressrving a Cultes
of Faszing Freo Envisonment in the collaza Campus. The main objactives of this c2ll a2 as
follows:

= T awage ths students of dehnmanizing «ffect of razzing inherent in its perversity

= Ta ke=p 2 continwons watch and vizil over razzing 50 25 to prevent its ooonarencs and
feCufrence

~ To prompily and stringenthy deal with the incident of rzzzing bronsht to onr notics

~ Ta z=mefats an atmosphers of discipline by sendinz a cleas messzzs that no 2ot af razzing
shall b= tolerated and any act of razzing shall not 20 nnnotosd and nnpunished

* Punizhment to thoze found guilty

1. Camgallation of admizzion

(3]

. Suspeniion from sttemding classe: and academic privilages

. Withholding fwithdrawing scholarship /fres stodentahip and other henafits

it

=Y

. Digbarring fom appeaning sxaminations of tasts
. Withholding r=sults

Ln

(=

Expulsion fom the Institution and consaguent]ly debarring fom admizsion to other Instittion

7. Pustication fiom the institution for paried raneing fiom 1 to 2 vaars

2. Fin2 ranping batwaan B, 20, 0000- to Foz. 75, 00V-
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. Collactive punizhment: when the perzons committing or abstting the crims of razsine ar= not
identifiad, the authority will 2zodt to oollective pomdzhomemt

Prnishment againss ragging:

Az par notification dated 25 03 2000 of AICTE (Prevention and prohibition of Fassing in
Techmwical Institutes, Univerzitiss imparting Tachnical Education Fagulation, 2008, the
punizhment of raseers shall b one of any combination of the abonva,

<

Coordinator
Anti-ragging Cell
Vinayak Vidnyan Mahavidyalaya 2 T

Nandgaon (Kh.), Dist. Amravati fHW>

“ PRINCIPAL
Vissyak Vidnoyaa Mabavidyalays,
Nandgaon Khan, Dist, Amtavats
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Mechanism of Students Grievance and Redressal Cell

About Grievance Cell

» The cell emerges in the year 2013 as stated by the University Grants
Commission regulations 2012 (The Gazette of India, March 23-29, 2013).

% The function of the cell is to look into the complaints raised by any stake
holders like student, faculty, and resolve the complaints in accordance
with the rules and regulations of the College.

The Problems students faced in academic and in administrative and at the
same time problems faced by staff was combat by the Grievance Cell

Y

% The cell took eye on the matters of harassment in college premises.

» The suggestions of staff & Students on matters related to their welfare,
academics and entertainment are always taken in consideration by cell.

» Anyone with a genuine grievance may approach the department members
in person. In case the person is unwilling to appear in self, grievances
may be dropped in writing either with the Grievance Cell members or
they can emailed on the cell email id 1.e. vvm.grievancecell@gmail.com

OBJECTIVES

The objective of the Grievance Cell is to develop an approachable and
accountable attitude among all the stakeholders in order to maintain a
harmonious educational atmosphere in the institute. The Cell has been
constituted for the redressal of the problems reported by the Staff & Students of
the College with the following objectives:

v To instigate the Staff & Students to express their grievances / problems
without any fear of being victimized.

Criterion — V Key Indicator 5.1.4
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To sway the staff & students to share their Suggestions and express and
ask help for any issues or complaints on the email id 1.e.

vvm.grievancecell@gmail.com

To create an atmosphere where students of the College to maintain
dignity of one another

Advising all staffs to be affectionate to the Students and not behave in a
resentful manner.

To create a pool between students, teachers & administration to redress
the grievances.

To guide ways and means to the staff & students in order to redress
their problems.

It shall be the endeavor of the Grievance Redressal cell to ensure
redressal/disposal of every grievance within a period of one months of the
receipt of application/grievance complaint.

Policy

.

The College has a Students Internal Grievance Committee.

The Grievance Committee is to hear, investigate, and resolve a student
complaint, grievance, or conflict.

To look into the complaints lodged by any student, and judge its merit.
The Internal Grievance Committee is also empowered to look into
matters of harassment. Anyone with a genuine grievance may approach
the Grievance Redressal Committee members in person.

To listen. record and scrutinize the grievances submitted to them by the
Staff and Students and take necessary steps immediately
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e The grievance procedure is to encourage consistency, transparency and
fairness in the handling of workplace problems or complaints.

Internal Grievance Committee

According to the rules and regulations addressed by the UGC for student or
other stake holders, “Internal Grievance Committee” of Vinayak Vidnyan
Mahavidyalaya has been constituted with following Staff to enquire the nature

and extent of grievance.
a6
Can we
help?

o
X3

Dr Alka Bhise — Chairperson

-
X

Dr Pratibha Mahalle — Co-Ordinator

)
0‘0

Mr Subodh Bansod — Member

.
o

Dr Yogesh Gawali - Member

Coordinator
Internal Grievance Cell

ey
“ PRINCIPAL

Vinsyak Vidnsyan Mabavidyalayn,
Nandgacs Khan, Dist. Amravats

Pruaye

1.Q.A.C. Co-ordinator
Vinayak an Mahavidyalaya
Nandgaon Kh.

Criterion — V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Vinayak Vidnyan Mahavidyalaya, Nandgaon Khandeshw ar Dist. Amravati

Complaint Form
Complaint Category: -Grievance D HarassmentD Ragging D

(Tick on preferred category)

1. Vet N AT .

3. Mobile N O, .
A B-mail T ol

5. College NamMe: ...l

. Ewent DAt e e

9. Ragging Details: ...

All the information given above is correct and accurate. if it is found inappropriate/falls’wrong as
applicant I will be responsible and punishable under act

Date: Applicant Signature
Place
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Vinayak Vidnyan Mahavidyalaya, Nandgaon (Kh)

Anti-Ragging Cell

Online Complaint Form
For Complaint Click here

https://forms.gle/51Z6 avb6EC4ap8iod

= PRINCIPAL
Vinsyak Vidnsyan Mabavidyalays,
Nandgacs Khan, Dist. Amravats

Proayse

1.Q.A.C. Co-ordinator
Vinayak Vidayan Mahavidyalaya
Nandgaon Kh.
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CRITERION-V

5.1 Student Support

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organization wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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VINAYAK VIDNYAN MAHAVIDYALAYA

Nandgaon Khandeshwar, Dist, Amravati
(An Institute run by Pravin Khodke Memorial Trust, Amravati)

Sau. Sulbha Sanjay Khadke College Code: 197, Ph. No. 07221-222245 Dr. Alka Anant Bhise
{(MLA, Amravati) Email: yym197@sghau.ac.in (Principal)
President, P.K.M Trust, Amt. Mob.9823526341
oubmd No |, PRMTIVVN)6S23) 853 5 53, 1610212022
SELF DECLARATION

This is to cerfify that, the information, reports, true copies of the
supporting documents, numerical data and web links furnished in this file are

verified by 1.Q.A.C. and head of the Institution and found correct.

Hence this certificate is issued.

Qo (e
uchita ﬁodke Dr. Alka A. Bhise
¢ &} A.C. Co~ uimf‘uh,,: PRINCIPAL

Vinayak Vid Vinayak Vidnoyan Mchavidvalava,

Nandgacn Khan. Dist, Ateavat:
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CONTENT  Page No.

Proof for Implementation of guidelines of statutory/regulatory bodies
4+ Proof for the implementation of guidelines of statutory/regulatory bodies 03
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4 )

Proof for Implementation of guidelines of
statutory/regulatory bodies

- J
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Anti Ragging Notification

-

Pagr Mll—Skc P THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931) 4025

UNIVERSITY GRANTS COMMISSION

UGC REGULATTIONS ON CURBING THE MENACYE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009,

(under Section 26 (1 Xg) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-1I)

PREAMBLE. g

In view of the directions of the Hon'ble Supreme Court In the matter of
“University of Kerala v/s. Coundl, Principals, Colleges and others” in SLP no. 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the University
Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or Indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to ralse
fear or apprehension thereof in any fresher ot any other student or asking any student
to do any act which such student will not In the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derlve a sadistic pleasure or showing off power, authority or
superlority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development,
physicaily and psychologicaily, of all students, the University Grants Comitssion, in
consultation with the Coundils, brings forth this Regulation.

In exerdse of the powers conferred by Clause{g) of sub-secrion (1) of Section 26 of
the University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely;

®—139 G200
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THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931) [Parr NI—Skc. 4

1. Title, commencement and applicability.-

1.1 These regulations shall be called the "UGC Regufations on Curbing the Menace of
Ragging in Higher Educational Instgtutions, 2009,

1.2 They shall come into force from the date of their publication in the Officlal
Gazette. ’

1:3 They shall apply to all the [nstitutions coming within the definition cf an
University under sub-section (f) of section (2) of the University Grants Commissian Act,
1956, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
Students, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdy or indiscinlined activities by any
student or students which causes or Is likely to cause. annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher-or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame, or
tqnwnt or embztrrassment s0 as to adversely affect the physique or psyche of such
fresher or any other student, with or without an Intent to derive a sadistic pleasura or
showing off power, authority or superiority by a student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it
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under ihése Requlations, preventing its occurrence and punishing rhose who indulge in
ragging as provided for in these Regulations and the appropriate faw in force.

3. What constitutes Ragging.- Ragaing constitutes one or more of any of the
following acts:

a, any conduct by any student or students whather by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

b. indulaing in rowdy or indisciplined activities by any student of students which
causes or is likely to cause annoyance, hardship, physical or psycho!ogucal harm
or to raise fear or apprehension thereof in any fresher or any other student;

c. asking any student tc do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame,
or torment or embarrassment so as o adversely affect the physique or psyche
of such fresher or any other student;

d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

e. exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or & group of students.

£, any act of financial extnrtion or forceful expenditure burden put on 2 fresher or
any other student by students;

g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and l_ewd acts, gestures, causing bodily harm
or any other danger to health or person;

h. any act or abuse by spoken words, emails, post, pubilc insults which woulid aiso
include deriving perverted pleasure, vicarious orF r.ad:stic thrill from actvely or
passively participating in the discomfiture to fresher or any other student |

i. any act that affects the mental health and self-confidence of a fresher or any
other student '

with or without an intent to derive a sadistic pieasure or showing off power, autharilty or

superiority by a student over any fresher or any other student.
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under these Requlations, preventing its occurrence and punishing those who indulge in

raqging as provided for in these Regulations and the appropriate iaw in force.

3. What constitutes Ragging.- Ragaing constitutes one of more of any of the
following acts:

a,

.

any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;

indulging in rowdy or indisciplined activities by any student of students which
causes or is likely to cause annoyance, hardship, physical or psychosogical harm
or to raise fear or apprehension thereof in any fresher or any other student;
asking any stucent to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating 2 sense of shame,
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or & group of students.

any act of financial extortion or forceful expenditure burden put on & fresher or
any other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and [ewd acts, gestures, causing bodily harm
or any other danger to health or person;

any act or abuse by spoken words, emalls, post, public insults which would aiso
include deriving perverted pleasure, vicarious of sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the mental health and self-confidence of a fresher or any
other student i

with or without an intent to derive a sadistic pieasure or showing off power, authority or
supetiority by a student over any fresher or any other student.

Criterion — V

Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

.

Parr [JI—Suc. 4] THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931)

-

§) "NAAC” means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act;

k) “State Level Monitoring Cell” means the body constituted by the State
Government for the control and elimination of ragging In institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.

(2) Waords and expressions used and not defined herein but defined in the Act or.in
the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
located within the campus or outside, and in all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported incident of
ragging in any form; and all Institutions shall take all necessary and required
measures, including but not limited to the proviﬁlons of mése Regulations, to
achieve the objective of eliminating ragging, within the Institution or outside,

= b) All institutions shall take action in accordance with these Regulations against
those found quilty of ragging and/or abetting ragging, actively or passively, or
being part of a conspiracy to promaote ragging.

6 Measures for prevention of ragging at the institution level.-
6.1  An institution shall take the following steps in regard to admission or registration-
of students; namely,
a) Every public declaration of intent by any Institution, in any electronic, audio-
visual or print or any other media, for admission of students to any course of
study shall expressly provide that ragging Is totaily prohibited in the institution,

9--139 G299
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and anyone found gulilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of & conspiracy to promote ragging, is liable 1o be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being In fqrce.
b) The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full,
Provided that the instituticn shall also draw attention to any law

conceming ragging and its consequences, as may be applicable to the Institution
publishing such brochure of admission/instruction bookiet or the prospectus.
Provided further that the telephone numbers of the Anti-Ragging Helipline
and all the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authoritics where relevant, shall
be published in the brochure of admission/instruction bookiet or the prospectus.

C) Where an Institution is affiliated to a University and publishes a brochure of
admission/instruction bookiet or a prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Regulation 6.1 of these Regulations.

d) The appiication form for admission, enrolment or registrationy shall contain an
affidavit, mandatorily In English and in Hindi and/or in one of the reglonal
languages known to the applicant, as provided in the English [anguage in
Annexure I to these Regulations, to be filled up and signed by the applicant to
the effect that he/she has read and understood the provls;ons of these
Regulations as well as the provisions of any other law for the time being In force,
and Is aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and 2iso affirm to the effect
that he/she has not been expelled and/or debarred by any institution and further
aver that hefshe would not indulge, actively or passively, In the act or abet the
act of ragging and If found quilty of ragging and/or zbetting ragqging, is liable to
be proceeded against under these Regulations or under any penal law or any
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b)

c)

d)

and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of & conspiracy to promote ragging, is liable to ba
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time baing In fc?rce.

The brachure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full,

Provided that the institution shall also draw attention to any law
conceming ragging and its consequences, as may be applicable to the 1nstl'tu0‘on
publishing such brochure of admissionfinstruction booklet or the prospectus,

Provided further that the telephene numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Ant-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the brochure of admission/instruction bookiet or the prospectus.
Where an Institution is affiliated to a University and publishes a brochure of
admission/instruction bookiet or 2 prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Reguiation 6.1 of these Regulations.

The application form for admisslon, entolment or registration shall contain an
affidavit, mandstorily In English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English [anguage in
Annexure [ to these Regulations, to be filled up and signed by the applicant to
the effect that he/she has read and understood the provlsions of these
Regulations as weil as the provisions of any other law for the time being In force,
and Is aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and aiso affirm to the effect
that he/she has not been expelled and/or debarred by any institution and further
aver that he/she would not indulge, actively or passively, In the act or abet the
act of ragging ana If found guilty of ragging and/or zbetting ragging, is liable to
be proceeded against under these Regulations or under any penal law or any
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parents/ guardians, faculty, district administration including the palice, to discuss
the measures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

i) The institution shalf, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the zpproach of the
institution towards those Indulging in ragging, prominently dispiay posters
depicting the provisions of penal law applicable to incidents of ragging, and the .
provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Boards of all departments, hostels and other bulldings as well as at places,
where students normally gather and at places, known to ba vulnerable to
occurrences of ragging inddents.

j) The institution shall request the media to give adequate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institution’s
resolve to ban ragging and punish those found guilty without fear or favour,

k) The institution shall identify, prapery illuminate and keep a dose watch on all
locations kinown to be vulnerable to occurrences of ragging incidents.

1) The institution shali tighten security in its premises, espedally at vulnerable
places and intense policing by Anti-Ragging Squad, referred to in these
Regulations and volunteers, if any, shall be resorted to at such points at odd
hours during the first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new
academic year to launch a publicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulations.

n) The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, Identify and plan to meet any
special needs of any spedfic section of students, in place well in advance of the
beginning of the academic year with an aim to promote the objecﬁvé of this
Reguiation.

0) Every Institution shall engage or seek the assistance of professional
counsellors before the commencement of the academic session, to be available
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when required by the institution, for the purposes of offering counselling to
freshers and to other students after the commencement of the academic year.

P) The head of the institution shall provide information to the local pollce and local
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrolled in the Institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shatl
ensure vigil in such locations to prevent the occurrence of ragging therein.

6.2 An institution shall, on admission or enrolment or registration of students, take
the following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed ieaflet
delalling to whom hefshe has to turn to for help and guidance for various
purposes including addresses and telephone numbers, so as to enable the
student to contact the concerned person at any time, if and when required, of
the Anti-Ragging Helpline referred to In these Reguiations, Wardens, Head of the
institution, ali members of the anti-ragging squads and committees, relevant
district and police authorfties-

b) The institution, through the leafiet specified in dause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
lnductlbn and ocrientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years.

€) The leaflet ‘specified in ciause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their will, even if ordered to by the senlors students, and that any
attempt of ragging shall be promptly reported to the Antl-ragging Squad or o
the Warden or to the Head of the institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations chall
contain a calendar of events and activities iaid down by the institution to
facilitate and complement familiarization of freshers with the academic
environment of the institution.

11—139 GvI009
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e)

f)

a)

h)

)

The Institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule onentation programmes as
follows, namely; (i) joint sensitization programme and counselling of both
freshers and senior students by 2 professional counsellor, referred to in clause
(0) of Regulation 6.1 of these Regulations; (ii) joint orientation programme of
freshers and seniors to be addressed by the Head of the institution and the
anti -ragging committee;(ii} organization on a large scale of cultural, sports and

other activities to provide a pletform for the freshers and seniors to interact in
the presence of facuity members ; (Iv) in the hostel, the warden should address
all students; and may request two junior colieagues from the college faculty to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents In their
respective hostels to instit a feeling of confidence among the freshers.

The institution shall set up appropriate committees, Induding the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students,

fFreshers of any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incldents.
Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problems or difficulties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same. ;

It shall be the responsihility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms in such hostels, where a member or members of the group
are lodged; and such member of faculty shall maintain a diary of his/her
interaction with the freshers under his/her charge,
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e)

f)

a)

h)

The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule onientation programmes as
follows, namely; {i) joint sensitization programme and counselling of both
freshers and senior students by @ professional counsellor, referred to In clause
(0) of Regulation 6.1 of these Regulations; (ii) joint orientation programme of
freshers and seniors to be addressed by the Head of the institution and the
anti -ragging committee;(iii} organization on a large scale of cultural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may request two junior colieagues from the college faculty to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents In their
respective hostels to instit a feeling of confidence among the freshers.

The institution shall set up appropriate committees, induding the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senlor students,

Freshers of any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incldents.
Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problems or difficulties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same, ;

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms In such hostels, where @ member or members of the group
are lodged; and such member of faculty shall maintain a diary of his/her
interaction with the freshers under his/her charge,
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6.3

G) The Head of the institution shall, at the end of each academic year, send a letter

a)

b)

<)

d)

€)

to the parents/quardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to desist from indulging in ragging on their return to the
institution at the beginning of the academic sesslon next.

Every institution shall constitute the following bodies; namely,
Every institution shall constitute @ Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of dvil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' category as weli as senior students, non-teaching staff; and shall
have a diverse mix of membership in terms of levels as well as gender.
It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the
performance of the Anti-Ragging Squad In prevention of ragging in the
Institution.
Every Institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight
and patrolling functions and shall remain mobile, alert and active at alt times.
Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to inspect such places.
It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incident of ragging referred to it by the Head of the institution

Criterion — V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

TIE GAZUTTE OF INDIA, JULY 4, 2009 (ASADIIA 13, 1931)

" “or any member of the faculty or ;ny member of the staff or any student or any
parent or g_uardian or any empioyee of a service provider or by any other person,
as the case may be; and the enquiry report along with recommendations shall be
submitted to the Anti-Ragging Committee for ‘action under dausa (a) of
Regulation 9.1. : ‘ '

Provided that the Anti—hagglng Squad shall conduct such enquiry
observing a fair and transparent proceddre and the prindples of natural justice
and after giving adequate opportunity to the student or students accused of

ragging and other witnesses_to place before it the facts, documents and views

concerning the inddent of ragging, and considering such other rélevant
information as may be required. .
f) Every institution shall, at the end of each acadenﬂﬁ year; In order to promote the
 objectives of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the. institution, at the rate of one Mentor for six freshers and one
_ Mentor of a higher level for six Mentors of the lower level. ,

g) Every University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Regulations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep Itself. abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate. ;

h) The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soficiting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating

- action on the part of the appropriate authorities of the unlversity for amending
the Statutes or Ordinances or Bye-laws to facilltate the implementation of anti-
ragging méasures at the level of the institution. :

15—139 GI2009
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" “or any member of the faculty or any member-of the staff or any student or any
parent or g_uardian or any empioyee of a service provider or by any other person,
as the case may be; and the enquiry fepo_rt along with recommendations shall be
submttted to the Anti-Ragging Committee for action under dause (a) of
Regulation 9.1. = '

Provided that the Anti-.hagglng Squad shall conduct such enquiry
observing a fair and transparent procedure and the prindples of natural justice
and after giving adequate opportunity to the student or students accused of
ragging and other witnesses_to place before it the facts, documents and views
concerning the inddent of ragging, and' considering such other refevant
information as may be required. X

f) Every institution shall, at the end of each acadernIE year, In order to promote the
objectives of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the institution, at the rate of one Mentor for six freshers and one

_ Mentor of a higher level for six Mentors of the lower level. ,

g) Every University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Regulations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Antl - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep itself abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate, .

h) The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soficiting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating

- action on the part of the appropriate authorities of the unlversity for amending
the Statutes or Ordinances or Bye-laws to facilitate the implementation of anti-
ragging méasures at the level of the institution. '
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and employees of service providers ptovidihg services within the Institution, shall
be sensitized towards the ills of ragging, its prevention and the consequences
thereof.

h) The institution shall obtain an undertaking from every employee of the
institution including all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record.

j)  The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
provider providing this service, or their employers, as the case may be, to keep a
strict vigil in the area of their work and to report the incidents of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragaing Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting Instruction in such courses or
conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, as well as inputs on
topics regarding sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to handle at least
the rudiments of the counselling gpproach.

1) Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and cross-
check whether the institution is indeed free of ragging or not and for the purpose
the institution may design its own methodology of conducting such surveys.

m)  The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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and employees of service providers pfovidihg services within the Institution, shal
be sensitized towards the ills of ragging, Its prevention and the consequences
thereof.

h) The institution shall obtain an undertaking from every employee of the
institution inciuding all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for deaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appredation to such members of the staff who report
incidents of ragging, which will form part of their service record.

i) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a sewvice
prorvidef providing this service, or their employers, as the case may be, fo keep 8
strict vigil in the area of their work and to report the inc‘sdehts of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k} All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting instruction in such courses or
conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, as well as inputs on
topics regarding sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to handle at least
the rudiments of the counselling epproach.

1 Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and €ross-
check whether the institution is indeed free of ragging or not and for the purpose
the institution may design its own methodology of conducting such surveys.

m)  The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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iv, Public nuisance created during ragging;
v.  Viclation of decency and morals through ragging;
vi.  Injury to body, causing hurt or arievous hurt;
vil. Wrongful restraint;
vili.  Wrongful confinement;
iX.  Use of criminal force;
X.  Assault as well as sexual offences or unnatural offences;
xi. Extortion; -
x#.  Criminal trespass;
XHi, Offences against property;

xiv.  Criminal intimidation:
xv.  Attempts to commit any or all of the above mentioned offences against

the victim(s);
xvi.  Threat to commit any or all of the above mentioned offences against the
victim(s); x
xvii,  Physical or psychological humlliation:
xviii.  All other offences following from the definition of "Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the inddent of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, if the institution Is an affiliated Institution,

Provided further that the institution shall also continue with its own enquiry
inltiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local suthorities and such remedial action shall be
initiated and completed immediately and in no case later than a period of seven days of
the reported occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing fadlitating communication of
information regarding inddents of ragging in any institution, take the following steps,

namely;

12—13% G12009
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a)

b)

<)

d)

e)

8.2

The Commission shall establish, fund and operate, a tol-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in
distress owing to raqqing related incidents.

Any distress message recelved at the Anti-Ragging Helplire shall be
simultaneously refayed to the Head of the Institution, the Warden of the Hostels,
the Nodal Officer of the affiliating University, if the incident reported has taken
place in an instiiution affiliated to a Unlversity, the concerned District authorities
and if so required, the District Maglstrate, and the Superintendent of Police, and
shall also be web enabled so as to be in the public domain simultaneously for the
media and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at suh-dlause (b) of this
cdlause.

The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragaing squads, district and
sub-divisional authorities and state authorities, Wardens of hostels, and other
functionaries or auihorities where relevant, shall be widely disseminated for
access or to seek help In emergencies.

The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guarcinans and stored
electronically by the institution, either on its or through an agency to be
designated by it; and such database shall also function as a record of ragging
compiaints received, and the status of the action taken thereon.

The Commission shall make aveilable the database to a non-governmental
agency to be nominated by the Central Government, to build confidence In the
public and also to provide information of non compliance with these Regulations
to the Councils and to such bodies as may be authorised by the Commission or
by the Central Government.

The Commission shall take the fallowing regulatory steps, namely;
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a) The Commission shall make it mandatory for the institutions to incorporate in
their prospectus, the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consegquences of ragaing,
and that non-compliance with these Regutations and directions so provided, shall
be considered as lowering of academic standards by the institution, therefore
‘maklng it liable for appropriate action.

b) The Commission shall verfy that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisagad under these Reculations.

¢) The Commission shalt include 3 specific condition in the Utilization Cerdficate, in
respect of any financial assistance or grants-in-aid To any institution under any of
the general or special schemes of the Commission, that the insttution has
complied with the anti-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the Institution for accreditation, ranking or grading purposes.

e) The Commission may accord priority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 128 of the Act,
which report a blemishless record in terms of there being no reported incident of
ragging.

f) The Commission shaf constitute an Inter-Coundil Commitiee, consisting of

representatives of the vanous Councils, the Non-Governmental  agency

responsible for monitoring the database maintained by the Commission under
clause (g) of Regulaticn 8.1 and such other bodies in  higher education, o
coordinate and monitor the anti-ragging measures In institutions across the
country and to make recommendations from time to time; and shall meet at
least once In six months each year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism 1o provide secretarial support for collection  of
information and monitering, and o coordinate with the State Level Monitoring
Cell and University level Committees for effective implementation of anti-ragaing
measures, and the Cell shall also coordinate with the Non-Governmental agency
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responsible for monitoring the database maintained by the Commission
appointed under clause (g) of Requlation 8.1.

9, Administrative action in the event of ragging.- -
9.1  The institution shall punish-a student found guilty of ragging after following the
procedure and in the manner prescribed hereinunder:

a) The Anti-Ragging Committee of the institution shall take an appropriate dedision,
in regard to punishment or otherwise, depending on the facts of each incident of
ragging and nature and gravity of the incident of ragging established in the
recommendations of the Anti-Ragging Squad.

b) The Anti-Ragging Committee may, depending on the nature and gravity of the
quilt established by the Anti-Ragging Squad, award, to those found guilty, one or
more of the following punishments, namely;

i.  Suspension from attending classes and academic privileges,
i Withholding/ withdrawing scholarship/ fellowship and other benefits.
fii. Debarring from appearing in any test/ examination or other evaluation
process.
iv.  Withholding results.
v. Debarring from representing the institution in any regional, national or
international maet, tournament, youth festival, etc.
vi. Suspension/ expulsion from the hostel.
vil.  Cancellation of admission.
viii. Rustication from the institution for perod ranging from one to four
semesters.
Ix.  Expulsion from the institution and consequent debarring from admission to
any other institution for a specified period.
Provided that where the persons committing or abetting .the act of
ragging are not identified, the institution shall resort to collective punishment.

€) An appeal against the order of punishment by the Ant-Ragging Committee shall
lie,

i. in case of an order of an Institution, affiliated to or constituent part, of a
University, to the Vice-Chancellor of the University;
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ii. in case of an order of a University, to its Chancelior.

iii. In case of an instituton of national Importancé created by an Act of

Parliament, to the Chairman or Chancellor of the institution, as the case
may be. :

9.2 Where an institution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any. one or more of the following actions,
namely;

i.  Withdrawal of affiliation/recegnition or other privileges conferred.

ii.  Prohlbiting such institution from presenting any student or students then
undergoing any programme of study therein for the award of any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arrangements tor
the other students so as to ensure that such students are able to pursue
their academic studies.

lii.  Withholding grants allocated to it by the university, if any

lv.  Withholding any grants chanellised through the university to the
Institution,
V. Any other appropriate penalty within the powers of the univaersity.

9.3 - Where in the opinion of the appointing authority, a lapse is attributable to any
member of the faulty or staff of the Institution, in the matter of reporting or taking
prompt action to prevent an Incident of ragging or who display an apathetic or
insensitive attitude towards complaints of ragging, or who fail to take timely steps,
whether required under these Reguiations or otherwise, to prevent an incident or
incidents of ragding, then such authority shall initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such member of the
faulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the
authority designated to appoint such Head shall take such departmental disciplinary

139 Q2009
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action; and such action shzll be without prejudice to any action that may be taken under
the penal laws for abetment of ragging for failure to take timely steps in the prevention
of ragging or punishing any student found guilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to take adequate steps

“ to prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators or incidents of ragging suitably, take one of more of the foliowing
measures, namely;

Withdrawal of declaration of fitness to receive grants under section 128 of
the Act. '

Withholding any grant allocated.

Declaring the Institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
Commission.

Informing the generai public, induding potential candidates for admission,
through a notice displayed prominently in the newspapers or other
sultable media and posted on the website of the Commission, dedaring
that the institution does not possess the minimum academic standards.
Taking such other action within its-powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time as the institution complies with the provisions of these Requlations.

Provided that the acticn taken under this clause by the Commission against any
institution shall be shared with all Councits.

(Dr.QR./K\.‘\C(han)

Secretary
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ANNEXURE I
NT
L (W ngme of studept with admission/registration/enrolment number)
sfo djo Mr /Mrs./Ms., o , having
beenadmittedto ______~__ (name of the institution) , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the "Regulations”) carefully read and
fuily understood the provisions contained in the said Regulations. :
2) [ have; in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging. #
3) 1 have also, in particular, perused clause 7 and dause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case T am found quilty of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that :
a) 1 will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b) I will not particdpate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under dause
3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, 1 am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against me under any penal law or any law for the time balng In
force.
6) I hereby dedare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, In case the declaration is
found to be untrue, 1 am aware that my admission is liable to be cancelled.

Dedaredethis dayof ________ monthof __ _ year,

Signature of deponent
Name:
VERIFICATION ,
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verlfied at__ {place) on thisthe (day)  of (maath) ., __(vearl) .

Signature of deponent

Solemnly affirmed and signed in my presence on this the fglay)  of ___ fmonti)
vear ) _ after reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE 11
NT, DIAN
I, Mr./Mrs./Ms. Vo

name of parent/guardian) father/mother/guardian of , _____ (Rl name of student with
admission/reqistration/enrpliment _number) . having been admitted o
(name of the institutrion) _» have received a copy of the UGC
Regufations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter calied the "Regulations™), carefully read and fuily understood the provisions
contained in the said Regulations.
2) I have, in partcular, perused clause 3 of the Reguilations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and dause 9.1 of the Regulations and
am fully aware of the penal and administrative action that Is liable to be taken against
my ward in case hefshe s found guilty of or abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that
a) My ward will not induige in any behaviour or 2ct that may be constituted
as regging under clause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause -
3 of the Regulations.
5) 1 hereby affirm that, if found guilty of ragging, my ward is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against my ward under any penal law or any law for the tme being in
force.
6) 1 hereby declare that my ward has not been expelled or debarred from admission
in any institution in the country an account of being found guiity of, abetting or being
part of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
is found to be untrue, the admission of my ward is liable to be cancelled.

Dedared this ___dayof _____ month of year.

Signature of deponent
Name:

Address:

Telephone/ Mobile No.:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been conceaied or misstated therein.
verfied at _(plce) onthisthe (dgy) of __ (month) , (vesr) .

_Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) of (montfy)
(vear ) __after reading the contents of this affidavit.

OATH COMMISSIONER
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

(A Statutory Body of the Govt. of Inda)

Phone . T WA {Mnustry of Human Resourca Develpment, Gavi of indwuy
tefeuDY: 78, ¥ e Nd::yl Mancela Marg. Vasont Kuny, New Delhi- 110070

01123581000
Wabsits : warw.akcte-India.ong

F. No.: 25-AICTE/AR/Antiragging/2016 Date: 94.11.2018

To
The Principals/Director,
AICTE's approved Technical Institution.

Subject: Display of Anti Ragging Posters -regarding

Sir/Madam,

Please find attached 04 Anti Ragging Posters (in pdf form) for the prominent
display and wider publicity in your institutions. These posters are also available on UGC

website at the web link hitp://www.ugcacin/uge notices.aspx?id=1996.

2 To create awareness regarding prevention and prohibition of ragging, all the
AICTE approved Institutions are requested to display these posters in their institution.

Yours faithfully,

;\bﬁﬁ A8

(Prof. Rajive Kumar)
Advisor-l (PGR Cell)
Encls: As above. :

TP S el Dep

Bow s Pmshanl Thakwrs

Criterion - V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

P, . Jitpal V. Pandli
MBES, NS (Orhe), DSM, FASS, FASM, FAFSN, FFINS. FANS
Secratary

AT FgTE AEm
University Grants Commission
(s swmes R ST, W wE)
(Minisiry of Human Resource Development, Govt. of Indio)

FETTATE W A, wf feed-110002
Bahadur Shah Zofor Morg, New Delhi-110002

Ph.: 011-23239337, 23236288,
Fou - 011-23238858, email : jssandh.uge@aicin

D.O. No. F. 1-15/2009(ARC) pt-111

8" August, 2016

er educational institutions.

Dear Sir/Madam,

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 8.5.2009 in Civil
Appeal No. 887/2009, the UGC notified “Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009™. The Regulations are available on the UGC website i.c.
WWW.UEC.Ac.in.

Any violation of these regulations will be viewed seriously. If any institution fails to take
adequate steps to prevent ragging or does not act in accordance with these Regulations or fails to
punish perpetrators of incidents of ragging suitably, it will attract punitive action against itsclf by
the UGC.

You are requested to step up anti-ragging mechanism by way of adequate publicity through
various mediums; constitution of anti-mgping committee and anti ragging squad, setting up of
Anti Ragging Cell, installing CCTV cameras at vital points, Anti- Ragging workshops, updating
all websites with nodal officers complete details, alarm bells etc. Regular interaction and
counseling with the students, identification of trouble-triggers, mention of Anti-ragging warning
in the institution’s prospectus and information booklets/brochures shall be ensured. Surprise
inspection of hostels, students accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands and any other measure which would augur well in preventing/quelling ragging and
any uncalled for behavior/incident shall be undertaken,

Students in distress duc to ragging related incidents can call the National Anti-ragging Helpline
1800-180-5522  (24x7 Toll Free) or c¢-mail the Anti-Ragging Helpline at
helpline/@antiragging.in. For any other information regarding ragging, please visit the UGC
website ie. www.ugcacin & www.antiraggingin and contact UGC monitoring agency i.e.
AmanSatyaKachroo Trust on following No. 09871170303, 09818400116 (only in case of
emergency).

You are requested to hold the workshops. seminar on eradication of ragging in higher
educational institutions and are requested to display Anti Ragging posters at all prominent places
like Admission Centre, Departments, Library, Canteen, Hostel. Common facilitics ctc. The size
of posters should be 8X6 feet. v

You are requested to get your institution accredited

report and implement the special Driye on argi-Ra
€ 77 L DGE Contd......2
S " 44 | AMRAVAT2 UNIVERSH
I ik [ M| Vica-Chameslior's Office
N R 7T

ol QL AUC 2018

FOSBON s nnassssoengese

w

T
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You are requested to immediately instruct all the colleges under yvour purview to submit online
compliance of anti-ragging Regulations on curbing the menace of ragging in higher educational
institutions. 2009 at www.antirggging.in

In compliance of the 2 A nendment in UGC Regulations, you are requesied to make it
compulsory for cach student and every parent to submit an online undertaking every academic
year at www.antiragging.in & www.amanmovement.org

UGC has notified the 3" Amendment in UGC Regulations on 29" June, 2016 10 expand the
definition of ragging by including the following:-

3 (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at
another student (fresher or otherwise) on the ground of colour, race religion, caste. ethnicily
gender (including transgender), sexual orientation, appearance, nationality, regional origins,
linguistic tdentity, place of birth, place of residence or cconomic background.

lhis Circular may also be brought 10 the notice of colleges affiliated 1o your esteemed
University.

With king regards,

(Jaspal ST Sandhu)

The Vice-Chancellor

Sant Gadge Baba Amravati University,
Tapovan Road,

Amravati-444 602,

Maharashtra,
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May. 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-122013(TFGS).—In exercise of the powers conferred by clase (g) of sub-section (1) of section 26

of the University Geants Commission Act, 1936 (3 of 1956), read with sub-saction (I} of Section 20 of the

said Act. the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—{ | ) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations. 2015,

(2) They shall apply to all higher edvcational institutions in India

(3) They shall come into force oa the date of their publication in the Official Gazette.

1S

Definitions.—In these regulations, unless the context otherwise requires -

(a) "aggrieved woman™ means in relation to woek place. a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent

(b

=

‘Act” means the Sexuul Harassment of Women at Warkplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013):

(¢) “campus” means the location or the land on which a Higher Educational Institution and its related
Instiwtional facilites like libraries, laboratories, lecture halls, residences, halls, toilets, stdent cenmres,
hostels, dining halls, stadiums, parking arcas, parks-like settings and other amenities like health centres,
canteens, Bank counters, ete., are situated and also includes extended campus and covers within its scope
places visited as o student of the HEI including transportation provided far the purpose of commuting to
and from the institution, the locations owtside the institution on fiekd trips, inernships, siudy tours,
excursions, short- term placements, places used for camps . cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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() Commussion™ means the University Granis Commussion established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(¢) “covered individuals” are persons who have engaged in protecied activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged In protected acuviry
and such person can be an employee or a fellow student or guardian of the offended person;

() "employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
rainee, apprentice {(or called by any other name), inferns, volunteers, teacher assistants, research
assistants, whether employed or nof, including thase involved in field studies, projects, short-visits and
camps;

() "Executive Authonty” means the chief executive authonty of the HEIL by whatever name called, in which
the general administration of the HEI is vested. Foe public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Clmssification, Control and
Appeal) Rules, 1965 or its equivalent rules:

(h) “Higher Educational Institution™ (HED means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
u University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(i) "Internal Complaints Committee™ (ICC) means Internal Complaints Commitiee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body 1s as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participanon in sexual harassment proceedings. cooperating
with an internal investigation or alleged sexual harassment practices or acting as @ witness in an
investigation by i owtside agency or in litigiion;

(k) “sexual harassmen!™ means-

(1) “An mwanted conduct with sexual undertones it it occurs or which is persistent and which demeans,
humiliates or creates a hostile and imtimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or maoee or all of the following
unwelcome acts or behaviour (whether dicectly or by implication), namely;-

) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours,

{c) making sexually coloured remarks

{d) physical contact and advances; of

{e) showing pomegraphy”

(i) any one {or more than one or all) of the following circumstances, If it oceurs or §s present In
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(@) implied or explicit promise of preferential treatment as quid pro quo for sexual favours:

(b) implied or explicit threx of detrimental treatment in the conduct of work;

() implied or explicit threa about the present or future status of the person concemed;

{d) creating an intimidating offensive or hostile leaming environment;

(e) humiliating wreatment likely to affect the health, safety dignity or physical integrity of the

person concemed;
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(1) "student” means a person duly admitted and pursuing a programme of study either threugh regular mode
or distance mode, including short-term training programmes in a HEL
Provided that a student who is in the process of taking admission in HEls campus, although not yet
admitted, shall be treated. for the purposes of these regulations, as o studeat of that HEI, where any
incident of sexual harassment takes place against such student;,
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student 15 enrolled shall be treated. for the purposes of these regulations. as a student of that HEI
where any incident of sexual harussment takes place against such student;

(m) “third Party Harassment™ refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider. who 1s not an employee or a student of the HEL but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “wictimisation”™ means any unfavourable treatment meted out to a person with an implicit or explicit
intention to obtain sexuoal favour;

(0) “workplace”™ means the campus of a HE@ncluding-

(a) Any department. orgamsation, undertaking, establishment. enterprise. mstitution. otfice, branch or
unit which is established, owned, controlied or wholly or substantially financed by funds provided
directly or indirectly by the appropnate HEIs:

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training. sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of or dunng the course of employment or
study including transportation provided by the Executive Authonty for undernuking such journey for
study in HEIs.'

3 Responsibilities of the Higher Educational Institution- (1) Every HEI shall.-

(a) Wherever required. appropriately subsume the spint of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(bi publicly notify the provisions against sexual harassment and ensuretheir wide dissenunation;

(<) organise training programmes or as the case may be, workshops for the officers, functionanies, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Satety of Women and
Programmes for Gender Sensitization on Campuses) of the Commussion. to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulanions,

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual hamssment and humiliation and
exploitation;

(e) publicly commit itself 10 a zero tolerance policy towards sexuval harassment:

(f) reinforce its commitment to creatmg its campus free from disceimination, harassment, retaliation or
sexual assault ar all levels:

(g create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism pat in place for redressal of complaints pertaining o sexual
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harassment, contact detals of members of Internal Complamts Committee | complaints procedure and
30 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations, Provided further that such a Body shall be bound by the provisions of

these regulaions:

(i) inform employees and students of the recourse available to them if they are victims of sexual
harassment;

() orgatise regular orientation or taining programmes for the members of the 1CC to deal with

complaints, steer the process of settlement or conciliation, etc., with sensitivity;

(k) proactively move 1o curb all forms of harssment of emplovees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements cutside of the geographical limits of the HEL

(I be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus:

(m) treat sexual harassment 8 a misconduct under service rules and initiste action for misconduct if the
perpetrator is an employee;

(n) treat sexual harassment as a violation of the disciplinary rukes (leading up to rustication and
expulsion) if the perpetrator is a studernt;

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations:

(p) monitor the timely submission of reponts by the ICC:

(q) prepare an annual status report with details on the number of cases filed and thar disposal and submit
the same to the Commission

32 Supportive measures.—{ 1) The rules. regulations or any such other instrument by which 1CC shall
function have to be updated and revised from time-to-time, as court judgments and other laws and rles will
continue to revise the legal framework within which the Act is to be implemented.

2) Ihe Executive Authoeity of the HEIS must mandatorily extend full support to see that the
recommendations of the 1CC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastrcture (computers,
photocopiers, audio-video. equipment. etc.). saff {typists, counselling and legal services) as, well as a
sutticient allocation of financial resources.

3) Vulnerable groups are particulirly prone to harassment and adso find it more difficult to
complan. Yulnerability can be socially compounded by region, class, caste, sexual oriention,
minonty identity and by being differently abled. Enabling commattees must be seasitive to such
vulnerabilities and special neads

4) Since research swudents and doctoral candidates are particularly vidnerable the HEIs must
ensure that the guidelines for cthics for Research Supervision are put in place.

(5) All HEIs mast conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6} All Academic Staff Colleges (now known asHuman Resource Development Centres
{HRDCs) and Regional Centres for Copacity Building (RCCBs) must incorporate sessions on gender
in their onentation and refresher courses. This should be across disciplines. and preferably
mainstreamed using the UGC SAKSHAM Repoet which provides indicative modules in this regard

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEl community,

(8) Counselling services must be institutionalised in all HEIs and must have well tramed full-time
counsellors.
9) Many HEIs having lurge campuses have a deficit in lighting amd are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequiste and well trained security including a good proportion or balance of women security
statf 15 necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEE must ensure reliable public transport, especially within loge campuses between
difterent sections of the HEL, hostels, libraries, laboratonies and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerhated
when employees and students cannot depend on safe public transport,  Reliabie trunsport may be
consideral by HEIs to enable employees and students 1o work kate in libraries, laboratories and o
attend programmes in the evenings.

{12)  Resdential HEIs should sccord prionty to construction of women's hostels, For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a maodicum of
protection from harassment of all kinds

(13)  Concern for the safety of women students must not be cited (o impose discniminatoey rules for
wamen in the hostels as compared o male stdents Campus safety policies should not result in
securitization, such 85 over monitoning or policing or curtailing the freedom of movement, especially
for women employees and students,

(14)  Adequate health facilities are equally mandatory for all HEIS. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaccologist,

{15)  The Women's Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autoncenous of the functioning
of anti sexual harassment committees and IOCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultion with ICCs and help 1w dissemimute anti-
sexual harassment policies on campuses on a regular bisis. The “cultural’ space and the ‘formal
scademic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens. Provosts, Principals, Vice Chancellors. Legal Officers and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules oe

Ordinances where necessary.

Grievance redressal mechanism—<{1) Every Executive Authonty shall constitute an Intermal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The 1CC shall have the following composition:-
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1) A Presiding Officer who shall be a woman faculty member employedt at a senior Jevel (not below
a Professor in case of a university, and not below an Associate Professoe or Reader in case of a

college) at the educational institution, nomimated by the Executive Authority;

Provided that in case a senior level woman employes 15 not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
200

Provided further that in case the other offices or administrative units of the workplace do not have
a sepior level woman employee. the Presiding Officer shall be nominated from any other
workplace of the sume employer or other departinent or organization:”

(b) two faculty members and two noa-teaching employees, preferably committed 10 the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority:

~—

{c) Three students, if the matter involves students, who shall be enrolled ot the undergraduate,
master’s, and research scholar levels respectively. elected through tnusparent democratic

procedure;

(d

cne member from amongst noa-government organisations or associations committed to the cause
of women or a person familiar with the issues relating 10 sexual harassment, nominated by the
Executive Authority.

(2) At least one-half of the total members of the ICC shall be women.
(3 Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning,

(4) The term of office of the members of the ICC shall be for a peried of three years. HEls may also
employ a system wherehy one —third of the members of the ICC may change every year

(5) The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the procesdings of the Internal Commuttee, by the Executive

Authority as may be prescribed

(6)  Where the Presiding Officer or any member of the Intemal Committee;

{a) contravenes the peovisions of section 16 of the Act; or

(b) has been convicted for an offence or an inguiry into an offence under any law for the time
being in force is pending against him; of

«©) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is

pending against him: or
(d) has so abused his position as o render his continsance in office prejudicial to the public
interest,

such Presiding Ofticer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in sccordance with the
provisions of this section.”

5. Responsibilities of Internal Complaints Committee (ICC) - The Internal Complamts Commuttee
shall:
(a) provide assistance if an employee or a student chooses to file a complamt with the police:
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights. and minimize the need for purely
punitive approaches that lead 1o further resentment. alienation or violence:

(cl protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required dunng the pendency of the complaint, or also provide
for the transfer of the offender,

(d) ensure that vicims or witnesses are not victimised or disciminated against whike dealing with
complants of sexual harassment; and

(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee
or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The 1CC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquinng mto the
complaint in a time bound manner, The HEI shall provide all necessary facilities 1o the 1CC to conduct the
inquiry expeditiously and with required pnvacy

7. Process of making complaint of sexual harassment - An aggrieved person s required 1o submit a
writien complaint o the [CC within three months from the date of the incident and in case of & series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons 1o be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied thae the circumstances were such which prevented the person from
filing a complaint within the said period ™

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaiat in situations where the aggrieved person is unable 1o make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall. upon receipt of the complaint, send one copy of
the complaint 1o the respondent within a period of seven days of such receipt

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents. and names and addresses of witnesses within a period of ten days.

(R)] The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if’ any, has to be submitted within ten days from the completion of the
inquiry w the Exccutive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4 The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry repoct. unless an appeal against the findings s filed within
that time by cither party,

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authonty of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommenditions of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it 1s decided to act as per the recommendations of the ICC, then a show cause notice,
unswerable within ten days, shall be served on the party against whom action 15 decided to be taken, The
Executive Authonty of the HEI shall proceed only after considering the reply or hearing the aggrieved person,

(7 The aggneved party may seck conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the
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case may be, once it s sought, The resolution of the conflict o the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention,

(%) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
of Kept in the public domain especially dunng the process of the inguiry

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent 10 another section or department to minimise the risks
involved in contact or interaction, if such o recommendation is made by the 1CC;

(b) grant leave to the aggneved with tull protection of status and benefits for a period up to three months:

(¢) restrain the respondent from repoeting on or evaluating the woek or performance or tests or examinations
of the complainant;

(d) ensure that offerdess are wamed to keep a distance from the aggrieved, and wherever necessary, if there
15 a definite threat, restrain their entry into the campus,

(¢) toke strict measures to provide a conducive environment of safety and protection to the compiainant
agamst retaliation and victimisation as a consequence of making a complaint of sexual harassment

10. Punishment and compensation- (1) Anvone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI nay.-

{0) wathhold privileges of the student such as access to the libeary, muditoria, halls of resxdence,
trunsportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus For a specitic peniod;

(c) expel and stnke off name from the rolls of the institution, including denial of readmission, if the
oflence so wirranis;

(d) award reformative punishments like mandatory counselling and. or, performance of community
SCTVICES,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the [CC and accepted by the Executive Authonty, which
shall be recovered from the offender, The compensation payable shall be determined on the basis of-

(a)  mental trauma, pain. suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the madent of sexual harassment;
{c) the medical expenses incurred by the victim for physical. psychiatric treatment:

(d) the come and status of the alleged perpetrator wxd vietim; and
(e) the feasibility of such payment in lump sum oe in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the 1CC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or foeged or misleading information has been
provided during the inguiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens (o be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry. in accordance with the procedure
peescribed, conducted before any sction is recommended.

12 Cansequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harmssment of employees and students, take one or more of the following
actions after providing due notice: -

(a)  withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commussion Act, 1956,

(b)  removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of sud Act, 1956;

(€)  withholding any grant allocated 10 the mstitution;

(d) declaning the institution ineligible for consideration for any assistance under any of the general or
speaial assistince programmes of the Commission;

(e) informung the general public, including potential candidates tor employment or admission, through a
notice displayed prominently in the newspapers or other suitable medin and posted on the website of the
Commussion, declaning that the institution does not provide for a zero tolerance policy agmnst sexual
harassment;

() recommending the affiliating university for withdrawal of affiliaton, in ¢ase of a college;

()  recommending the Central Government for withdrawal of declaration as an Institution deemed 10 be
university, in case of an institution deemed to be wniversity;

(h)  recommending the appropnise State Government for withdrawal of status as university i case of a
university established or incorporated under @ State Act,

(i) taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of tme till the institution
complies with the provisions of these regulations,

(2)  No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided (o it

[Advi-[II/4/Exty. /53]

JASPAL S. SANDHU, Secy. UGC

Upkaded by Dre, of Pristing at Government of Inclin Press, Ring Road, Mayopan. New Delhi-1 10064
and Publishod by the Coatroller of Publications, Delhi-1 10054,

Criterion — V Key Indicator 5.1.4




Vinayak Vidnyan Mahavidyalaya, Nandgaon K

SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE
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DAl 99/L 790N
faua - Fogme smragas e earaflord Code of Conduct
ad @wead owRd wilm aifEe wregra A #, el s wreb
PIAeA A B e ik At wiEaY Ioarar ey des anrge dvarey e
g ANG H emd erevaTen gl adla &l ot @1 g3 $38 Code of Conduct
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GRIEVARNCE REDRESSAL CELLFOR SEXUAL HARASSMENT
PREAMRBLE:

At work-place where women and men are considered equal by authorities,
colleagues, juniors, students and exaployces which contributes W healthy environment, the
ouwpyt of the woik is satisfectory, and the instinucon gets suppornt 1o reach the desired
obsectives In x jonger way it influences the Socio coonomic status of the Nation positively
oan enort o promote the well-being and 0 maintain dignity of all women at workplace and

poeserd sesual harassment of women at workplace which 18 a eriminal offense and
vrodatien of huroan pghts standards, the following code of conduct has been prescribed.

{LAUSNE )

i “Lducaliora! Insticutions™ menns the Sant Gadge Baba Amravati University,
Anuavat and the affilisted Colisges,
- “Sexual Harussment™ means
25 Conmvmissian of any verbal, physical or other conduct including comment, gestwe .
ar conduct o sexual nsture, individually or coliectively by macn spainst women and

noludes
(1 ovelsdsing
(1) viawelcore remarks
L) jokes causing or hikely to cause awkwardness or embarmssment
(v) sanuendos and 1eum
{v) pendor based msults or sexist remarks

(vi) unwelcone sexual overtone in any manner such as gver elephone and the like

(V1) wuching, or brushing apainst the body and the like

(viii)  displaying pormographic or other offensive or derogatory pictures, carioons,
pamphlets or sayings

(x) torcible physical 1ouch or melestation

(x) paysical coninement agamnst ane's will and other sots in tentative 1o violate one's
PrOvecy withour authority .

»r H > ¥ td £ “erer , 3 ']

S O equad apponunity m pursuit of education/carcer development or

(<) vtherwise misking the study/work  eavironment  hostile or intimidating for
sMudenis cmpioyees,

"!!r d of 1he lt\.\!',t:uu-.'\" means, the Head of the Educational [nstitutions whether
rEAA ad Vice ChancelloePrincipal of Collepes

Naa, cme v mcans
() i relotion to Ui ersity-Management (.

: i Jancl
i e reltion o attibaed colleges: Irustee

: 5 o Managing or govemning bods as
cetined to s2cnon 2(20) Oof Meharashitra Univ ersity Act, 1593 b =

SANT CADCE  BABA AMRAVATE UNIVERS

ITY GAZETTE «2012-PART TWO-13¢

- ——
-
- e
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CANT GADGE BAIA AMRAVATI UNIVERSITY GAZETITE-2012-PART TWO-136

v One muae pon-tcaching employee
(v Unie temale non-teachung employee

vi) Ounie represertatne of NG wacuvely eng wged in the weltare of

WL o
) One maie studens
i) Ong te vale stadent

Y One lady lawyer

(N) One representative of Management

Provided that, in the Institutions/Colleges, where woman professor as
per clause (a)(i) is not available, a senior male member from the category(ii)
end (i) of the commitice may be nominated as Chairperson of the
Commirttee,

() (1) Chairperson shall be nominated by the heud of the institution.
(i) NMembers in the category (il) 1o (ix) shall be nominated by the Head
of the institetion in consultation with the Chairperson,

1318) Represenative of the Manzgement shall be nominated by the
Management,

(v) the student (both male & female) members shall not participate in the
micctings of the Grievance Committee at the time of consideration of

the complaint of sexual harassment of teaching or non-teaching
emplovee.

< The term of office tor the mamnbers shall be two years and the members are

eligihle for re-nomination
) Any cusual vacuncy in the Committee should be filled up by the Head of the
[nstiiulion in consuliation with the Chairperson of the Committee.

Conducting Enquiry by the Grievance Committee @

Any person aggrieved by any contravention of this code, & complaint before the
Grievance Commilice at the eariiest, from the occurrence of the aileged
contraventicn.

(i) Complaint should be in writing and shall comain all the mazenal and relevant
detsils and the complaint shall be addressed o the Chadrperson of the Committee.

(iii) Und=r these clircumstances upon receipt of any such complsint the chairperson
of the committee shall retsin original complaint with hersell and send gist of
the complaint containing 2l matcerial and relevant details other than the name
of the complainant and other details which might disclose the identity of the
compluinant to the person concerned against whom the complaint is made.

the Committee upon receipt of any such complaint, shall make every endeavor tw
cause an cnuuiry 1o be made discreetiy.

Whoere the Crevance Commitiee is satistied that the complaint is justified-

(i3 0 the case of the person complained aguinst is 2 member of the body of
managemernt, the Gnevance Commitice shall report the mauer o that body of
Nenagement of which he is o member,

(ii) in the case of the person complained against, happens to be a an employee of the
uriversity/college, it shall report the mauer 10 the Vice-Chancellor/Principal who
shail insuture disciplinary action under the relevant service rules and
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CRITERION-V

5.1 Student Support

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organization wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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VINAYAK VIDNYAN MAHAVIDYALAYA

Nandgaon Khandeshwar, Dist, Amravati
(An Institute run by Pravin Khodke Memorial Trust, Amravati)

Sau. Sulbha Sanjay Khadke College Code: 197, Ph. No. 07221-222245 Dr. Alka Anant Bhise
{(MLA, Amravati) Email: yym197@sghau.ac.in (Principal)
President, P.K.M Trust, Amt. Mob.9823526341
oubmd No |, PRMTIVVN)6S23) 853 5 53, 1610212022
SELF DECLARATION

This is to cerfify that, the information, reports, true copies of the
supporting documents, numerical data and web links furnished in this file are

verified by 1.Q.A.C. and head of the Institution and found correct.

Hence this certificate is issued.

Qo (e
uchita ﬁodke Dr. Alka A. Bhise
¢ &} A.C. Co~ uimf‘uh,,: PRINCIPAL

Vinayak Vid Vinayak Vidnoyan Mchavidvalava,

Nandgacn Khan. Dist, Ateavat:

CRITERION-V



Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

CONTENT  Page No.

Details of statutory/regulatory Committees
4+ Details of Internal Complaint committee, Anti Ragging committee & Student
Grievance & Redressal Committee

03
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Details of Statutory/Regulatory Committees
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Important Links
Internal Complaint Committee
https://vinayvakmahankh.in/pages/icc committee.php

Anti Ragging Committee
https://vinayakmahankh.in/pages/anti ragging.php

Student Grievance Redressal Cell
https://vinavakmahankh.in/pages/Grievance committee.php
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SELF DECLARATION

This is to cerfify that, the information, reports, true copies of the
supporting documents, numerical data and web links furnished in this file are
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Annual report of the committee motioning the activities and number of grievances
redressed to prove timely redressal of the grievances

CONTENT  Page No.

4+ Internal Complaint Committee

03
4+ Anti Ragging Committee 08
4+ Student Grievance & Redressal Cell 13
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Annual report of the committee motioning the activities and number of
grievances redressed to prove timely redressal of the grievances
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Internal Complaint Committee

VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2017-18
The following action take report of ICC was submitted to IQAC.

1. The members discussed about the healthy and congenial environment in the
college as there were no complaints on sexual Harassment received in the
year 2017-18.

. One workshop was organized on sexual Harassment for the students and
faculty members.

b2

@
_ Corue s
f%%/-)b Dr. Suchita Khodke
-——;—--’ (1CC CO-ORDINATOR)
RINCIPAR 3 — -
Vineyak Vidn-yaa Msbavidyalays, ot s yomdenaa
Nlﬂdg‘!h‘ﬂ Khan, Dist, Amravati -ﬁ;,rija ﬁﬂi fo ':-J_q.ﬂa—,ﬂ

@
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2018-19

The following action take report of ICC was submitted to IQAC.
L.

Concerned notices and flyer was displayed on the board regarding Anti-
sexual harassment committee.

No any complaint of sexual Harassment received in the year 2017-18.

. One workshop was organized on Gender Equality for the students 4l

faculty members.

ICC %(V)-ORD NATOR

%&5 Dr.Suchita P. Khodke
. —PRIVCIPAL Qomaas et Hamdene
ineyak Vidn-yan Mahavidvalaya, e ol . At
Nandgacn Khan. Dist. Amravati Voru ddewt fon
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2019-20
The following action take report of ICC was submitted to [QAC.

1. No any complaint of sexual Harassment received in the year 2019-20.

2. One workshop was organized on sexual Harassment by the students and
faculty members.

3. Gender Audit format prepared.

bl

DF.Suchita Khodke

ﬁﬂg@@ ICC COORDINATOR
NCIPAL QoI Tdus! .-ﬂ%’ﬁ‘tﬂﬂﬂ

Vinayak Vidnoyan Mabavidyal s ® A
y aya, f CE ¢
Nandgacn Khan. Dist. Amravati ERRE 1Y
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VINAYAK VIDNYAN MAHAVIDYALAYA , NANDGAO KH.
ICC ACTION TAKEN REPORT 2020-21

SN Subject ‘ No. of cases |
1. = No. of complaints of sexual harassment in | Nil
] ~ the year e ' -
2. | No. of workshop organized during year Nil
' 3. | No. any cases pended Nil |
«\‘\ N,u)/{ A
Drﬁ{‘Suchit Khodke
ICC CO-ORDINATOR
QIR 56 Asmenod AL
Seigs Tra e T el Vinayak Vidn:yan Mahavidyalays,
- Nandgaon Khan. Dist. Amravati
a
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VINAYAK VIDNYAN MAHAVIDYALAYA, NANDGAON KH.
INTERNAL COMPLAINT COMMITTEE
Action Taken Report 2021-22
The following action take report of ICC was submitted to IQAC.

. 1. No any complaint of sexual Harassment received in the year 2021-22,
2. One workshop was organized on sexual Harassment by the students and
faculty members.

() -
@w%
Dr. Suchita Khodke

~ PRINCIPAL Coordinator of ICC
Vinayak Vidnoyan Mflhaﬁdyﬂ!ﬂyl. Qolla s ﬁ?;ﬂ? A6
Nandgaon Khan. Dist. Amravati el w3 T p
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Anti ragging Committee

Action Taken Report

Session 2017-18

Date: 10/03/2018

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2017-18, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Even senior students are helpful for

the fresher students.

Principal appreciate the work of the committee and gives wishes to all.

&Principai

PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2018-19

Date: 22/04/2019

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2018-19, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Even senior students are helpful for

the fresher students.

Principal appreciate the work of the committee and gives wishes to all.

Principai
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2019-20

Date: 08/06/2020

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2019-20, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Senior students are helpful for the

fresher students.

Principal appreciate the work of the committee and gives wishes to all.

rincipal
PRINCIPAL

Vinayak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2020-21

Date: 09/10/2021

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2020-21, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year

(Fresher students) become friendlier with the senior students.

Principal appreciate the work of the committee and gives wishes to all.

Principal
PRINCIPAL
Vinayak Vidnayan Mahavidyalaya,
Nandgacn Khan. Dist. Amravati
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Action Taken Report

Session 2021-22

Date: 29/04/2022

A meet called by the principal in principal’s cabin about yearly review of anti-ragging

cell and action taken.

Committee coordinator gives the detailed about yearly action taken. In the academic year
2021-22, there are no complaints received by the anti-ragging committee. Regulation of act
against ragging is strictly followed in the campus. It is observed that, students of the first year
(Fresher students) become friendlier with the senior students. Even senior students are helpful for

the fresher students.

Principal
PRINCIPAL
Vinzyak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravati
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Student Grievance Redressal Cell

Action Taken Report 2017 — 2018

The meeting of the grievance cell on discussion on the
application received from BSC-II student against the facility for non-functional fans.
The problem is resolved by directing electrician to rectify and to repair and reinstall

fans in the classrooms wherever required.

BT

PRINCIPAL
Vinevak Vidnov -
M andpacn K.f;'mn M“hnv,dw”“."ﬂ.

an. Dist. Amravat
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Action taken Report 2018 - 2019

The meeting of the grievance cell on discussion on the application received from
BSC-III student against the facility of new tube light. The problem is resolved by
directing electrician to rectify and to install new tube lights in the classrooms
wherever required.

\,\‘\
( }) f Lu,tgy
PRINCIPAL

Vinayak Vidnayan Mahavidvalaya,
Nandgacn Khan, Dist. Amravati
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Notice

Date: 10/01/2020

All teachers, non-teaching staff and students are hereby informed that on 15/01/2020
Internal Grievance Cell organize Women Empowerment and Gender Equality
program. All are requested to attend the program.

1\61 -y

“Principal
PRINCIPAL
Vinayak Vidnayan Mahavidvalaya,
Nandgacn Khan. Dist. Amravats
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Action Taken Report

The committee resolved all issues and complaints registered by the students regarding
theory marks, internal marks, Result WT, Wrong roll number. The committee of
Grievance Cell sent letter to SGBAU to resolve the issues. The issues have been
resolved. Total 09 issues resolved by committee.
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Vinayak Vidnyan Mahavidyalaya, Nandgaon Kh.

Action Taken Report

The committee resolved all issues and complaints registered by the students regarding
theory marks, internal marks, Subject change, Wrong roll number. The committee of
Grievance Cell sent letter to SGBAU to resolve the issues. The issues have been
resolved. Total 08 issues resolved by committee.
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